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s teachers we are dedicated to 
the belief that education creates 

an awareness of personal potential in 
our students. Daily, we also realize 
that our own self-esteem is greatly 
shaped by how effectively we’re per- 
forming our jobs, as well as by others’ 
perceptions of our work. 

Our personal striving for excel- 
lence, coupled with our real pride in 
our profession and our commitment 
to our students and to each other, 
should bring us solidly together in one 
local-state-national organization. Our 
collective strength as advocates for 
public education is based largely on 
our numbers. 

From personal experience I know 
that low membership can paralyze an 
Association’s effectiveness. In the 
1979-80 school year, my local— 
Lamoille Union High School Teachers 
Association—had only 44 percent of 
the teachers as members. Even though 
we had the legal right to bargain, the 
school board looked at the nonmem- 
ber majority, perceived teachers as 
apathetic, weak, and divided—and 
acted accordingly. 

“Don’t talk to us just about your 
members,” the board would say. 
“What do the rest of the teachers 
think?” 

When I was elected president of 
the local in the spring of 1980, I set 
increasing membership as my first 
priority. I recruited 10 of the more 
active members of the local to plan a 
membership drive. 


YOUR TURN 
It’s time 
for an all-out 


push to build 
membership 


by Sharon Fortune 


The campaign involved contacting 
each teacher and personally asking 
him or her to join. We pointed out the 
tangible advantages of joining—such 
as legal backing, insurance, and other 
NEA and Vermont Education Asso- 
ciation benefits and services. 

We also talked about the value of 
presenting a unified front to our 
school board. We stressed that if the 
board was ever going to take contract 
negotiations seriously, we had to be- 
gin speaking with one voice—rather 
than as individuals petitioning the 
board or the administration about 
their concerns. We made the point 
that although every teacher in the 
bargaining unit would be covered by 
any contract we agreed to, only Asso- 
ciation members were eligible to vote 
on ratification. 

Our promotional efforts were so 


successful, even we were surprised! 
At the end of a three-week campaign, 
we had 86 percent of the teachers en- 
rolled in the Association. 

Can we see a difference in the effec- 
tiveness of our organization now that 
‘we’ve almost doubled our member- 
ship? Unquestionably, emphatically 
—yes. The biggest change is that 
when we meet with the school board 
across the table now, they treat us 
with greater respect, because they 
know we stand united. The chair of 
the board’s negotiating committee has 
contacted me and the head of our ne- 


gotiations team several times since our 


latest contract talks began, saying 
he’s worried about a possible strike. 
The real reason that man is worried 
is because we have 86 percent mem- 
bership—and the unity that could 
make a strike successful. The board 
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members are in awe—and they should 
be—of what has happened in our 
local. That gives us much greater lev- 
erage at the table. 

We ratified a good contract last fall, 
right near the end of the membership 
campaign. It included a salary increase 
of about $1,100. I’m convinced 
one of the reasons that contract was 
so good was because the board sensed 
the growing solidarity of our Asso- 
ciation. 

Even though I take personal pride 
in the dramatic increase in member- 
ship, I know I could not have done it 
alone. The teachers who went out and 
recruited members were each com- 
mitted to the belief that we must 
band together to achieve our goals— 
for ourselves and for our students. 

This fall, please don’t wait to be 
asked! Renew your own Association 
membership—and then put a little 
personal pressure on those nonjoiners 
in your building. We need everyone. 
Speaking with one voice, we will be 


heard. (J 


Sharon Fortune is presi- 
dent of the Lamoille 
Union High School 
Teachers Association in 
» Hyde Park, Vermont. An 
| English teacher for eight 
years, she also serves on 
the Vermont Education 
Association board of 
directors and was a dele- 
gate to the 1981 NEA 
Representative Assembly. 
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What's your opinion? NEA mem- 
bers are cordially invited to use 
this page to debate issues and 
exchange ideas with their more 
than 1.7 million colleagues around 
the nation. Letters and guest edi- 
torials should be addressed to 
“Your Turn,” NEA Reporter, 1201 
Sixteenth Street, N.W., Washing- 
ton, D.C. 20036. (The briefer your 
letter is, the more likely we'll have 
room to print it.) 


Teaching: no easy task 

Teachers are architects. They help 
plan and build the lives of chil- 
dren every day. Why then is teach- 
ing a profession on which so little 
importance is placed? 

Most adults never see the inside 
of a school while class is in ses- 
sion. The only news that reaches 
their ears is of teacher strikes, 
vandalism, and competency test 
scores. The efforts are never men- 
tioned. 

Teachers are among the least 
honored Americans. For people 
from whom so much is expected, 
where is the due respect? 

Bobbie Bowling 
Attalla, Alabama 


Boycotts 

It never ceases to amaze me how 
NEA gets tied up with noneduca- 
tional goals. I am very sure most 
members would not go along with 
these boycotts if polled... . But, 
on the other hand, if you want to 
do something constructive for edu- 
cation, why don’t you boycott the 
tobacco and liquor industries 
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on ratification. 


Our promotional efforts were so 


which “help” thousands of teach- 
ers to early death or disability 
from their sales of products which 
cause heart, lung, liver, and stom- 
ach diseases or disorders? ~ 
Harold H. Heath 
Las Vegas, Nevada 


P.S. No, I’m not a Mormon, nor am 
1 a teetotaler. 


Ku Klux Kian 

I was most interested in your June 
1981 feature articles outlining Ku 
Klux Klan recruitment of children, 
and am inserting those articles in 
the Congressional Record for the 
attention of my colleagues. 

As a member of the Senate Ju- 
diciary Committee, I occupy a 
particularly useful position from 
which to encourage appropriate 
Justice Department response to 
illegal Klan activities. 

Charles E. Grassley 
United States Senator (R-lowa) 


‘What's best for the child’ 

How many times when we object 
to a school policy or administra- 
tor’s demand are we told, “But you 
must remember what is best for 
the child”? This answer has be- 
come a monotonous rationaliza- 
tion for any new program, policy, 
or request anyone wishes to thrust 
on us. 

When administrators or super- 
visors mouth this line they seem to 
feel they are instantly elevated to 
a kind of martyrdom proving their 
selflessness. Frequently, all that is 
involved for them is issuing the 
edict. The mounds of paperwork, 
schedule adjustments, and other 
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requirements fall to the classroom 
teacher. 

When teachers object to unfair 
demands on their time and energy, 
they are told they are selfish and 
should put the child’s needs above 
their own. As a teacher of 32 
years, I am tired of these unfair 
shenanigans that lay a guilt trip 
on teachers. The great majority of 
us became teachers because we do 
care about children. We instinc- 
tively put the child’s needs first— 
unless judgment or fairness indi- 
cate otherwise. 

No person or group should be 
told continually that they must 
always consider someone else's 
needs above their own. Treating 
teachers as nonentities with no 
basic worth of their own dimin- 
ishes respect for teachers and saps 
morale. In the long run, it is 
against the best interests of the 
child. Good programs are not car- 
ried out by unhappy and dissatis- 
fied teachers. 

When any important school 
program is initiated, let it be based 
on consideration of “what's best 
for all concerned.” 

Evelyn M. Goodin 

Sacramento, California 
A chilling tale 
The Midvale School Board (none 
of whom ever saw me teach), re- 
acting to the complaints of five 
parents (none of whom ever visited 
my classroom), has voted unani- 
mously (in a meeting to which I 
was not invited) to deny me a 
teaching contract for a second 
year. 

The exact reason for my dis- 
missal is a mystery, with the board 


is because we have 86 percent mem- 
bership—and the unity that could 
make a strike successful. The board 


citing “alleged comments” and 
“casual manner and dress.” How- 
ever, one parent did tell me he 
was upset by our study of Shogun 
because he “hates Japs.” Another 
criticized our reading of Edgar 
Allan Poe because his stories are 
“too gross.” Still another parent 
complained that we “talked about 
stuff that wasn’t in the English 
book” (art, music, current events, 
etc.). 

I believe that the study of lan- 
guage necessarily involves all 
aspects of life—and especially our 
ability to reason. Some students 
and parents found this method 
very uncomfortable—and argued 
that it was wrong and bad for an 
English teacher to require, or even 
encourage, pupils to think on their 
own. 

That there is no room for a pro- 
gressive educational philosophy 
in the Midvale, Idaho, schools is to 
their discredit, not mine. And in 
the long run, it is the children who 
will suffer. 

Larry Rottman 
Cambridge, Idaho 


Disappointed 

I was very disappointed in the 
“Roving Reporter” column in your 
June issue. I never saw such a 
biased selection. 

Surprise, surprise—some people 
do support our President. That is 
why he was elected! As a teacher 
for over 10 years I am very sorry 
to see our national association 
become such a self-serving inter- 
est lobby. Please change! 

Patricia Harvey 
Milford, Connecticut 
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Congress blunts 
Reagan attack 
on public education 


As the federal budget takes final shape, education is 
faring better than other social programs— 
but schools will still be badly hurt. 


W ASHINGTON, D.C.—Public 
schools will open this Sep- 
tember with fewer federal aid dollars. 

But the cuts America’s schools are 
now facing are substantially smaller 
than the cuts President Reagan origi- 
nally proposed last February. 


The President had asked Congress 
to alice about 30 percent off of federal 
ald to education, a move that would 


devs oui eliminated much of 
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trolled Senate. On the House side, 
Republicans were joined by nearly 30 
Democrats, and the Reagan budget 
passed by a small margin. 

This Reagan budget targeted more 
than $38 billion in federal spending 
cuts for education, Social Security, 
Medicare, and many other vital hu- 
man services programs. At the same 
time, the White House budget okayed 
by the House and Senate called for 
the biggest peace-time military spend- 
ing increases in U.S. history. 

But this first budget vote only set 
broad spending targets. Congress had 
yet to detail which programs would 
be cut and by how much. The Reagan 
Administration had some very specific 
ideas on what to cut—and also pro- 
posed to enact, through the budget 
process, sweeping changes in existing 
law that would drain even more fed- 
eral dollars out of the public schools. 

For a while it appeared that the 
President might get his cuts and 
changes, too. But NEA lobbyists on 
Capitol Hill, working closely with 
senators and representatives from 
both parties, gradually helped con- 
vince the key congressional commit: 


education. 
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The reconciliation bill reduces im- 
pact aid to about half the current 
funding level and makes deep cuts in 
school lunch, college student assist- 
ance, and other major education pro- 
grams. 


The kicker is that the reconciliation 
bill imposes a three-year cap on fed- 
eral education programs. This means 
that in fiscal 1984, schools will receive 
—at best—no more than they re- 
ceived in 1980. When inflation is 
taken into account, the cap will mean 
a massive cut in real buying power 
for the schools. 

Meanwhile, activity is heating up 
on other congressional fronts: \ | 


SS 


© House and Senate committees 
will shortly resume work on Social \ 
Security financing legislation. Dele- 
gates to this summer's NEA Repre- i 
sentative Assembly mailed a total of \ 
18,000 postcards from Minneapolis 
to Capitol Hill protesting the Admin- 
istration’s proposed cuts in benefits. 
NEA is also working with a coalition f 
of 90 major national groups in efforts ) 
to head off these cuts. The House ) 
Ways and Means Committee expects i 
to have ite bill ready early this fall, W 
* At preg tine House and Senate 

wolve tan 
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provide for indexing (adjusting) of 7 
individual income tax brackets to A 
counter the “bracket creep” caused by i 
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At a July rally on the U.S. Capitol 
steps, members of NEA, senior 
citizens’ groups, and other 
organizations in the “Save Our 
Security” coalition protest the 
Administration’s proposed cuts in 
Social Security benefits. 


cal, state and national—to hight this 
clear threat to public education. 

Members of NEA’s Congressional 
Contact Teams—the Association’s 
grassroots lobbying network—came 
to Washington and helped organize 
their colleagues against the Reagan 
cuts. 

Association members from across 
the country paid visits to their local 
congressional offices, wrote letters, 
sent telegrams, and provided members 
of Congress with analyses of the im- 
pact of the Reagan cutbacks on their 
districts. 


The Reagan forces won the first 
round of the budget fight last spring. 
The Reagan-backed budget resolution 
proved a shoo-in in the GOP-con- 


Crucially MNPUrtait eevee 
sions, voted to take much of the bitter 
sting out of the Reagan budget for 
education. 


The House and Senate then voted 
spending plans—called “reconcilia- 
tion” in congressional budget short- 
hand—that reduced Reagan’s origi- 
nal 30 percent cut in aid to education 
down to 10 percent. 

Moreover, the Administration’s 
block grant scheme, which would 
have lumped the reduced federal 
funds into unearmarked packages, 
was modified so as to leave the two 
largest federal education programs— 
ESEA Title I (for the disadvantaged) 
and education for the handicapped— 
separate and relatively intact. 
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groups are seeking amendments to 
provide for indexing (adjusting) of 
individual income tax brackets to 
counter the “bracket creep” caused by 
inflation. 

* The Senate is slated to resume 
consideration of the authorization for 
the U.S, Department of Justice, after 
months of battle over a controversial 
amendment that would prohibit bus- 
ing as a tool for school desegregation. 

® Extension of the Voting Rights 
Act of 1965 is nearly ready for floor 
action in the Senate, with major de- 
bate expected on provisions requiring 
certain states to get Justice Depart- 
ment approval before making any 
election law changes. (] 
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M ark your calendar—Saturday, 
September 19, 1981. Solidarity 
Day. It’s the day thousands and thou- 
sands of Americans from every corner 
of the country will converge on the 
nation’s capital to protest the Reagan 
Administration’s economic policies. 

Solidarity Day will be your chance 
to object to the Administration’s ef- 
forts to repeal 50 years of social prog- 
ress in America. People from labor, 
civil and human rights, consumer, 
religious, and women’s groups will be 
there to demonstrate that Ronald 
Reagan has no national mandate for 
elitist social and economic programs 
that aid the wealthy while squeezing 
the poor. 

You should be there too—to pro- 


Marches, rallies set for Solidarity Day 


September 19: A day to protest Reaganomics 


test Reagan’s attempts to gut public 
education through federal budget cuts 
and tuition tax credit schemes. 

The mass rally at the Washington 
Monument will be the first nation- 
al demonstration 
against the thrust 
of a total govern- 
ment program. The 
day’s activities — 
including skits, 
speeches, and a 
march—will try to 
refocus public at- 
tention on goals 
for which the na- 
tion was founded— 
social and econom- 
ic justice for all. 


“Teachers, professors, and school 
support staff are among those being 
hit hardest by Reagan’s economic 
gameplan,” points out NEA President 
Willard McGuire. Those who have 
not already lost 
their jobs as the re- 
sult of the squeeze 
on federal aid to 
education may 
soon feel the pinch 
from other Rea- 
gan-induced cut- 
backs—in student 
loans or Social Se- 
curity benefits, for 
example. 

“All of us— 
teachers, secretar- 


ies, bus drivers, security guards, cafe- 
teria workers, and the rest of us who 
work in our nation’s public schools— 
will lose if we sit back quietly,” 
McGuire says. “We must make our 
feelings known.” 

The 1981 Representative Assembly 
guaranteed NEA’s role in Solidarity 
Day by adopting a new business item 
that says: “The NEA will support as 
an active participant the Solidarity 
Day demonstration called by the AFL- 
CIO for September 19, 1981, for the 
purpose of fighting the Reagan 
Administration’s economic policies 
and similar state economic policies. 
_..NEA will also encourage corollary 
demonstrations in the various state 
capitals.” 
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NEA-and you- 
make ithappen! 


E mbracing all members of the school family, NEA has become THE advocate 
for public education in this country. The unity, strength, and wisdom of the 
organization are derived from you, the members. 

Twenty-five delegates to this summer’s NEA Representative Assembly were 
asked what membership and involvement in the Association mean to them. Their 
responses covered all fronts, but a few themes were sounded over and over: NEA 
is a leader in member protection, lobbying, instructional issues, research, con- 
tract negotiations, and political action. 


PROTECTION 

Whenever a member’s rights are threatened or violated, the Association is there 
—with attorneys, staff assistance, and money. Comprehensive legal protection is 
available to all members through the Unified Legal Services Program, the At- 
torney Referral Program, and the Educators’ Employment Liability Program. 

Beginning September 1, NEA is raising its members’ professional liability 
insurance coverage from $250,000 to $1 million because of members’ demands 
for improved coverage. 

For the first time ever the Educators’ Employment Liability Program will now 
also pay damages as well as legal costs—up to $250,000—in civil rights suits. It 
will also reimburse legal fees—up to $25,000—to members charged with violat- 
ing criminal statutes in connection with their work. The expanded plan covers 
additional activities of educational support staff, including preparing food and 
protecting school property, as well as most regular classroom activities. Psycho- 


logical, therapeutic, and counseling services are also included under the new plan. 


NEGOTIATIONS 

NEA trains local leaders to become effective negotiators at the bargaining table. 
The Association also offers backup financial data for budget analysis and com- 
parison. NEA uses its computer network to gather the latest information on con- 
tracts bargained throughout the country. On-the-spot staff assistance is provided 
in crucial bargaining situations. 


POTITICAT ACTION 


We need the Association to 
help fight what | call the 
“Big Daddy” syndrome. 
That’s where teachers as- 
sume they don’t need to be 
politically involved, that the 
school boards know what’s 
best for education. It’s the 
feeling that the boards know 
what’s best for us and are 
going to take care of us. 
Unfortunately, that’s simply 
not true. We’re the experts. 
We have the knowledge and 
skills to make a difference 
—and to make sure quality 
education is being provided. 


Eduardo Holguin, 
5th grade bilingual 
Las Cruces, New Mexico 


| get a lot of information from 

the Association—like research, 
educational studies, classroom 
tips, the legislative report card. 


Jo Ann Thomas, English 
Lake Worth, Florida 


Through the Association we re- 
ceived help in preparing a 
grant proposal for our teacher 
center in Spring Valley. 


Gail Reynolds, English 
East Ramapo, New York 
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NEGOTIATIONS 

NEA trains local leaders to become effective negotiators at the bargaining table. 
The Association also offers backup financial data for budget analysis and com- 
parison. NEA uses its computer network to gather the latest information on con- 
tracts bargained throughout the country. On-the-spot staff assistance is provided 
in crucial bargaining situations. 
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5th grade bilingual 
Las Cruces, New Mexico 


POLITICAL ACTION 


Through a formal endorsement process, NEA works to elect pro-education candi- 
dates to federal office. Contributions to federal campaigns are made through 
NEA-PAC, a separate political fund made up of voluntary contributions from 
NEA members. The Association will be taking an active role in the 1982 con- 
gressional campaigns because the outcome could set the political tone for the 

rest of the decade. 


LEGISLATION 

NEA is working tirelessly on Capitol Hill to fend off attacks on public education. 
In line with an agenda set by the Representative Assembly, NEA’s legislative 
activity is currently focused on such issues as tuition tax credits and vouchers, 
funding for federal education programs, tax revisions, Social Security benefits, 
and preservation of cabinet status for education. Realizing that professional lob- 


- byists alone are not enough, NEA has organized a “contact team” in each con- 


gressional district—NEA members who can apply pressure as constituents on 
their members.of Congress, both at home and in Washington. 


RESEARCH 

NEA gathers, stores, and analyzes current data on a host of topics, such as school 
statistics, teacher and support staff salaries and benefits, arbitration decisions, 
retirement systems, school finance, and economic trends. NEA researchers also 
train state and local Association staff in the use of computerized research for 
legislative, public relations, instructional, and other programs. 


IPD 

Through its state affiliates, NEA offers workshops to help teachers play a strong- 
er leadership role in improving instruction, providing equal educational opportu- 
nity, and strengthening professional development. During the past year members 
have attended sessions on teacher stress, testing, school violence, discipline, and 
political action as a professional responsibility. 


SPECIAL SERVICES 


The Association sponsors a variety of voluntary economic services for the benefit 
of unified members. Members may participate in unique life, homeowners, and 
in-hospital insurance programs. Free consumer guides are available which can 
help members become better, more informed consumers. Money-saving discount 
programs offer value on books, prescriptions, and travel. In many states, a vita- 
min program, credit plan, and purchasing service are also available. [] 
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Gail Reynolds, English 
East Ramapo, New York 


The Association is the only true 
vehicle we have to make 
changes in the system—in in- 
structional areas or in the area 


of social reforms. 


Lenny Forti, phys ed 
Atlanta, Georgia 


The Association is more acces- 
sible than any other profes- 
sional group | know about. 
One can get in and help make 
decisions. 


W. Rayford Johnson, band 
St. Paul, Minnesota 


Whenever | need anything— 
inservice programs, legal ad- 
vice, PR ideas—help is just a 
phone call away. 


Sharon Mullen, first grade 
Blackfoot, Idaho 


The training I've received from 
the Association has helped me 
not only in my profession but 
in my personal development 
as well. 


Joe Tanaka, counselor 
Hilo, Hawaii 


I’m excited about the rela- 
tionship our teachers in K-12 
and higher education have in 
our union. We’re interested in 
doing what's best for each 
other. 


Peter Lehman, sociology 
Portland, Maine 
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The liability insurance and 
lawyer referral service are two 
real benefits of belonging to 
NEA. 


Delores Turner, teacher aide 
Cumberland, Maryland 


One of the most important 
things the national organiza- 
tion does is to train local 
teacher negotiators. 


lola Burton, English 
Lawndale, California 


If the board or administration 
tries to circumvent the rights 

of a teacher, | like having the 

power of the NEA behind that 
teacher. 


Tom Bennett, socia/ studies 
Hazelwood, Missouri 


| like being part of a demo- 
cratic organization like NEA. 
There is no democracy in most 
other unions. 

Hal Smith, school electrician 
East Brunswick, N.J. 


Since substitute teachers are 
prime targets for any trouble in 
the classroom, we need the 
protection and backing of the 
Association. 


Carol Carr, substitute teacher 
Wellington, Ohio 


Banding together is the only 
way our voices are going to be 
heard. Together we can do 
more for ourselves and our 
students. 


Gwendolyn Towne, sixth grade 
Tuba City, Arizona 


i. 


The Association is working for 


teachers, for teacher rights, for 
bargaining. NEA is making the 
teaching profession better for 
all concerned. 


Richard McClain, fourth grade 
Salem, Oregon 
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all concerned. 


in my personal development NEA. 


as well. Delores Turner, teacher aide 
Joe Tanaka, counselor 
Hilo, Hawaii 
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Tom Bennett, socia/ studies 
Hazelwood, Missouri 


Richard McClain, fourth grade 
Salem, Oregon 


Carol Carr, substitute teacher 
Wellington, Ohio 
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NEA has helped us get a more The greatest service NEA and NEA’s information on discipline 
equitable salary scale. We’re the state affiliates offer to pro- and classroom management 
now getting paid on a more fessional educators is protec- is good. 

equal basis with teachers in tion of teacher rights. Eddie Spence, second grade 
the rest of the nation. Odessa, Texas 


ngs By belonging to the Associa- 
tion, | know I have the support 
of teachers in time of need. | 
really am part of the united 
teaching profession. 


By publicizing positive thi 
that are being done in the 
classroom, the Association is 
helping project a more posi- 
tive image of our profession. 


er me 


Ofelia Robles, government 
Seoul, Korea 


Without our lobbying efforts, 
teachers would get nothing 
from the state legislature. 
There is no one else speaking 
up for us but ourselves. 


Linda McGuire, teacher of 
hearing impaired 
Florence, Alabama 


Frank Roberts, phys ed 
Raleigh, North Carolina 


As a Congressional Contact 

Team member, I’ve seen the 

pressure the Association can 
put on the Congress. 


John Halloran, sixth grade 
Worcester, Massachusetts 


All of the insurance—health, 
life, liability—is excellent. 


Mary Effinger, special ed 
Ann Arbor, Michigan 


Shirley Williams, science 
Baton Rouge, Louisiana 


If you’re going to be profes- 
sional, you have to act pro- 
fessional. You’re not acting 
professional if you’re not part 
of a professional organization. 


Raymond Janota, science 
Park Forest, Illinois 


Dolores Garcia, special ed 
Antonito, Colorado 


Public education shouldn’t be 
split. All of us should be repre- 
sented by one organization. 
NEA has the numbers, clout, 
and services higher education 
faculties need. 


Leigh Barker, communications 
Waukesha, Wisconsin 
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Although the 190 Wisconsin 
delegates had to return 
home early for a legislative 
crisis, they left behind a 
powerful symbol of support 
for ERA on Equality Day. 
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INNEAPOLIS— 
Faced with unpre- 
cedented school 
budget cuts and 


Py ieee. Sree: 


NEA Executive Director 
Terry Herndon echoed the 
theme, spelling out the emer- 
gency now facing teachers 


throughout the country might 
interact to lay off more than 
100,000 teachers this fall. 


7" 


called on NEA and its affiliates 
to join in the more general 
“Solidarity Day” marches and 
rallies September 19 against 


George McGovern thanks 

NEA for honoring him with 
the 1981 “Friend of Educa- 
tion” award. 


They also voted to recom- 
mend raising the guideline for 
voluntary NEA-PAC contri- 
butions to a minimum of $10 


INNEAPOLIS— 
\) Faced with unpre- 
cedented school 
budget cuts and 
other Reagan 
Administration policies that 
threaten to destroy public ed- 
ucation, NEA’s highest policy- 
making body met here July 
4-7 and vowed to fight back. 
The mood of the 7,100 dele- 
gates to NEA’s annual Repre- 
sentative Assembly—elected 
to speak for the 1.7 million 
NEA members nationwide— 
was one of unity in adversity. 
NEA President Willard Mc- 
Guire set the tone in his open- 
ing address, sounding a “call 
to arms” to save the nation’s 
public school system. 


“There is no one else to do 
it,” McGuire declared. “’We 
are America’s educators. If 
public education is to survive, 
it is we who will have to see 
that all that is necessary is 
done. 

“We must continue our 
fight for budget decency,” 
McGuire stressed. “So long 
as public schools lack the fed- 
eral support they need, so 
long as any child in America 
lacks the wherewithal to 
achieve a full and decent life, 
we must not and we shall not 
be silent.” 


* 


NEA Executive Director oh 
Terry Herndon echoed the 
theme, spelling out the emer- 
geney now facing teachers 
and students; ‘Massive cut» 
backs in federal aid at all 
levels, threatened abolition of 
the fledgling U.S. Department 
of Education, the passage of 
Proposition 21/2 in Massa- 
chusetts, the maturation of 
Prop 13 in California, trau- 
matically depressed econo- 
mies in the northeastern 
industrialized states, 4 
and tax caps and 
spending lids 


throughout the country might 

interact to lay off more than 

100,000 teachers this fall, 
wrengency? I'd say sol” 

The delegates adopted a 
new business item calling on 
NEA to organize a “National 
Day of Conscience for Public 
Education’”—a coordinated 
one-day demonstration at 
local, state, and national levels 
to call public attention to the 

layoffs and budget cuts that 

threaten the schools. As 
yet no date has been set. 
The Representative 
Assembly also 


called on NEA and its affiliates 
to join in the more general 
“Solidarity Day” marches and 
rallies September 19 againat 
the Reagan Administration’s 
economic policies (see page 3). 
Responding to the clear 
need for a redoubling of orga- 
nized political effort and com- 
mitment, delegates here—in a 
drive spearheaded by the 
Michigan delegation—dug 
into their own pockets to con- 
tribute $53,500 to NEA’s 
political action arm (NEA- 
PAC) for use in the critical 
1982 congressional elections. 


They also voted to recom- 
mend raising the guideline for 
voluntary NEAePAC contr 
butions to a minimum of $10 
per year, 

On July 7, designated 
“Equality Day” at the Repre- 
sentative Assembly, the hall 
was a sea of thousands of 
green and white NEA-ERA 
T-shirts as delegates demon- 
strated their unwavering com- 
mitment to the battle for rati- 
fication of the Equal Rights 
Amendment by the June 30, 
1982 deadline. Approval by 

continued on next page 


Rosa Maria Rivera, a 

teacher exiled from El Salva- 
dor, makes an impassioned 
plea for NEA to go on record 
as condemning the govern- 
ment of El Salvador for its role 
in assassinations and other 
acts of violence against 
educators. 
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Delegates elected (from left) Jim 
Sproul as administrator-at-large 
on the NEA Board of Directors; 
Pear! Mack to the Executive 
Committee; Bernie Freitag and 
Willard McGuire to second terms 
as NEA vice-president and presi- 
dent; and Odetta Fujimori to a 
second term on the Executive 
Committee. 


‘ 


‘ neacra \ 


q 
A 


f _ e . . ‘cae f 
| Neacra Sy (neacra) “4 


cy ee, 


WEA CA 


Photos below: 
(Left) All but two of America’s 
astronauts are products of the 
public schools, Maj. Charles 
Bolden, Jr. pointed out in a 
speech to the RA. Bolden is a 
future space shuttle pilot. 


(Center) Arizona delegate 
Marion Pickens gleefully 
checks out her prize in the 
NEA-PAC raffle —a 1981 K-car. 


(Right) Getting the ERA rati- 
fied will take great spirit and 
determination, warned Addie 
Wyatt of the United Food and 
Commercial Workers Union. 


NEA-PAC, ERA efforts spark 1981 Assembly 


rallied outside the headquar- 
ters hotel where Nestlé 
officials were hosting a cock- 
tail party to which they had 


others) ; and continuing con- 
cerns to be lobbied as they 
arise (mobile teacher retire- 
ment, reauthorizations, na- 


new business action appear 

on page 17; full text of the 

resolutions begins on page 9. 
The delegates also ap- 


Carolina Association of Edu- 
cators (largest number of new 
members in the past year), 
Missouri NEA (biggest per- 


continued from page 7 


three more state legislatures 
is needed. 


ee ae eT 


NEA-PAC, ERA efforts spark 1981 Assembly 


continued from page 7 


three more state legislatures 
is needed. 

An NEA-ERA fundraising 
drive here produced more 
than $50,000 to support rati- 
tication efforts in the key tar- 
get states: Virginia, North 
Carolina, Georgia, Florida, 
Oklahoma, and Missouri. 

The annual Friend of Edu- 
cation Award, NEA’s highest 
honor, was presented to for- 
mer Senator George McGov- 
ern of South Dakota. During 
his 22 years in Congress, Mc- 
Govern consistently sup- 
ported federal programs to 
improve the schools. 

“We need a new definition 
of national security and na- 
tional defense,” the former 
Presidential candidate told the 
delegates. “Education is more 
vital to the national defense 
than any single investment 
we can make.” McGovern got 
a standing ovation. 

NEA affiliates honored dur- 
ing the Assembly for out- 
standing membership devel- 
opment included the North 


A party hosted by the Nestle 
Corporation was the focus of 
spontaneous picketing by 
2,000 delegates angry over the 
company’s continuing cam- 
paign to overturn NEA support 
of the national boycott of its 
products. 


Carolina Association of Edu- 
cators (largest number of new 
members in the past year), 
Missouri NEA (biggest per- 
centage increase in member- 
ship), and the Colorado and 
Vermont Education Associa- 
tions (strongest sustained 
patterns of membership 
growth over the past decade). 
The Assembly worked its 
way through some 90 pro- 
posed items of new business 
and updated NEA’s nearly 
200 resolutions. Highlights of 


new business action appear 
on page 17; full text of the 
resolutions begins on page 9. 
The delegates also ap- 
proved NEA’s legislative 
agenda, dividing the Asso- 
ciation’s objectives for the 
97th Congress into three tiers 
of activity: priority initiatives 
(general aid to education, col- 
lective bargaining) ; current 
congressional issues (block 
grants, Department of Educa- 
tion, tax revision, appropria- 
tions, tuition tax credits, and 


others); and continuing con- 
cerns to be lobbied as they 
arise (mobile teacher retire- 
ment, reauthorizations, na- 
tional health insurance, copy- 
right law, etc.). 

As always, not all of the 
action at this year’s annual 
meeting was parliamentary. 
Learning of the Nestlé Corpo- 
ration’s continued attempts to 
reverse the will of the Repre- 
sentative Assembly, over 
2,000 delegates—led by NEA 
President Willard McGuire— 


NEA President Willard McGuire shows off petitions signed by 
6,000 delegates who oppose tuition tax credits. The National 
Council of Urban Education Associations gathered the signa- 
tures, then NCUEA regional director Paul Mann (left) and 
president Len Anderson gave them to McGuire. The petitions 
were later presented to Congress. 


rallied outside the headquar- 
ters hotel where Nestlé 
officials were hosting a cock- 
tail party to which they had 
invited select Association 
leaders. 

The party was the latest in 
a year-long series of Nestlé 
attempts to end NEA’s sup- 
port of the national boycott 
of Nestlé products—a boycott 
endorsed by the 1980 Repre- 
sentative Assembly. The ac- 
tion protests the company’s 
methods of marketing and 
distributing its infant formula 
in the Third World, where 
millions of women have been 
persuaded to stop breastfeed- 
ing and use the formula in- 
stead, to the detriment of 
infant health. 

In secret-ballot elections 
during the Representative 
Assembly, delegates gave 
Willard McGuire of Minne- 
sota and Bernie Freitag of 
Pennsylvania second two-year 
terms as NEA president and 
vice-president. They also 
elected Odetta Fujimori of 
Hawaii to serve a second 
three-year term on the nine- 
member NEA Executive Com- 
mittee, Pearl Mack of Illinois 
to fill the other Executive 
Committee seat up for elec- 
tion this year, and James j 
Sproul of Kentucky to serve 
again as administrator-at- 
large on the NEA Board of 
Directors. [] 
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~ RESOLUTIONS 


1981 


MINNEAPOLIS—The 1981 NEA Representative Assembly adopted the 178 resolutions that 
appear below. Resolutions are formal statements of NEA philosophy and position; they pro- 
vide the overall direction in which the Association will be moving. 

Figures in parentheses after each resolution indicate the years when it was first adopted 
and last amended. When only one year is listed, that means no revisions have been made since 
the resolution was first adopted. 

If you have a question about a resolution or would like to propose an alteration for next 
year, please write to a member of the Resolutions Committee, in care of your state association, 
before March 1, 1982. Committee members are: ‘ 


Alabama---Charies Nunnelee, Eunice Horton; Alaska Sizemore, Bernard Shea; Michigan—Karen Bunting, Phyllis Boyd, Ruth Cage, Charles Yates; Texas-— 


~~Michael Carson; Arizona—Avis B. Albright, William Lois Fisher, Carl Hansen, Marian McCracken, Jack LaBeth Pondish, Guy Davis, Bobbie Duncan, Mary Lee 


Scribner; Arkansas~-Linda Pondexter; California—Joan 
Acosta, Jack Casolles, Wilma E, Wittman, Betsy Haaker, 
Wilhelmina “Pat Ryan, Michael Rothschild, Jonas 0, 
Tatiana, Wyn Anderaon, Mat Walden) Colorado 
Jeanne Mrooks, Mildred Gambia, Genneatiqut-Jonn 
Malahal, dal are Delaware Willian W. Mulan 

a ot mre Raelarinny 
ivanen Floyd, Gall Huwnania) Geargin~ 
Wiliam ol Cyertan, dulla WrlQtit) Mawathetivin @awall) 
Idaho Janie Nirk, Hint udy Buohia igen, Marge 
Harmon, Bill McGee. ~ 

Indiana—Linda Hogan, George A, Houk, Mike Zulich; 
fowa-Marela J, Mendenhall, fred Stark; Kanaae a 
Harry Peterson, Jr, Fran Malnon) Kentivoky-fatiyruth 
Hruington, Jamee B, Goodwin) Loulsiana Maynard 
Groen, Monto W. Milne) Maing Mildred Biel, 
Maryland=-Carl Landnater, Phyllia Revioter ae 
ohuaotte David B Gelkie, Wo Barry Meni Linge ie 
——— — 


Minore; Minnesota—Tom Claseman, Edith Etter, Larry 
Gitlord; Mississippi—Vora R. Butcher; Missouri-—-Tom 
Bennott; Montanae-GCarole A, Parlin, 

Nebrawka--loger Hane Larson; Nevadae-lvy Owen 
Dixon, New Hampahire-Kalheriie Fowler, New Jersey 
ee Huth M Buetver, Katherine MaBaoher, Laura A, 
Malian) la Maan, ae Wattora) New Manion 
Horie Varina) Maw ¥ Coppola, Harare Mow) 
North Garolina-Goaei) Banks, Herbert Oark, Pater Tog: 
doreon, North Dakots suoy My ae : a 
Lea Barry, Patricia Chavis, Rod Hineman, Judith - 
Stewart, James Tucker; Oklahoma—Nancy Jewell, Jane 
Knowlee; Oregon--Dave Conklin, Ray Johnson; Over 
seae—Mary Coughlin) PonnsylvaniaesBen Aratiang, 
Anthony Ditiane, Annabella M, Male, Arana M4, 
Milahiell, didy Volk) Puerto Nite=Mielar Le ab 

Whee Aylvia Plana) Gout wl 
Hoven, Geuth Dahele Dianne Miller, Teaeaneme 


Grabowske, Fred Reininger, J. R. Smith; Utah--Robert 
Blain; Vermont—Jim Provost; Virginia—Chester L, 
Boyd, Jr, Eloise Clark, Soott Lindstrom; Washington 
Annette Darea, Karen Knutron, fd Sprague; Weet 
Virginite Charlee Monon, Wineonsin--fonnle howe, 
Ka Qudanhoven, Nadine Blebar Wyaming Haber 
La atiiers) GIMOAD NEA tiy Hunley, Maria dengan, 
Miko Kendall, 

Ab Large Adminintiiators) davies Dunn (Ala), Louie 
Gawking (Mage.), William Mynokonberd (Ohio), AbLarge 


Higher Education: Gretchen Murphy (Minn.), Martha 


Palmer (Maine); Minority Affairs Committee: Agnes 
Ghavie (N.G,). 

Failing Commintee) Don Akers (Tenn, enalr), b, Allow 
Petare (Nd) Mutue roa (Md), Jaren Mralen 
(Waal), Hi Marding (Minh) 


THE RESOLUTIONS OF THE 
NATIONAL EDUCATION ASSOCIATION 
OF THE UNITED STATES 
1981 


FOREWORD 


The Constitution of the National Education Association indicates that 
the goals of the Association shall be the nine goals stated in the PREAM- 
BLE. These Is are, therefore, regularly set forth in a statement of 
resolutions adopted by the Representative Assembly. 

Resolution is defined as a formal expression of opinion, intent, belief, 
or position of the Association adopted by the Representative Assembly 
pe is roviding the direction in which the Association should be moving. 

th addition to policy set by resolution, the Assembly may adopt items 
of new business. Standing Rule 6(K) states: “New business relating to 
substantive policies or programs for the Association shall be specific in 
nature and terminal in application.” 


A. SERVE AS THE NATIONAL VOICE 
FOR EDUCATION 


A-1, Educational Opportunity for All 

The National Education Association believes that education should be 
provided from early childhood through adulthood, be suited to the needs of 
the individual, be nonsegregated, be offered beyond the traditional school 
day and school year, be required through the secondary school, be offered 
at public expense, and be guaranteed by the Constitution of the United 
States. 

The Association further believes the individual at his/her expense 
must also be free to choose, to supplement, or to substitute education in 
privately supported, nonsegregated, nonpublic schools. The Association 
also believes public and nonpublic schools should be accredited under 
uniform standards established by the appre state ae he 

The Association further urges its affiliates to seek legislation that 
eliminates tax-exempt status for those institutions established solély to 
avoid integration. (0, 81) 


A-2. Public Education 

The National Education Association believes that the priceless heri- 
tage of free public educational opportunities for every American must be 
preserved and strengthened. 

Free public schools are the cornerstone of our social, economic, and 
political structure and are of utmost an ieahce in development of our 
moral, ethical, spiritual, and cultural values. Consequently, the survival of 
democracy requires that every state maintain a system of free public 
education that prepares its citizens to— 

a. Use the English language properly in written and oral 

communications 

b. Compute effectively enough to ensure their ability to procure 

and/or dispense services and materials necessary to their health 
and general well-being 

c. Exercise attitudes of good citizenship, societal productivity, and 


lobal aware: 
d, Sar the aesthetic and moral qualities of life 


e: Kosmar values for their lives that will lead to continual growth 
a 5 
f. Recognize and appreciate the cultural diversity of this nation. 
he Association urges its state and local affiliates to intensify their 
efforts to maintain and strengthen comprehensive programs of education 
that aspire to these goals. (69, 81) 


A-3. Educational Neglect 

The National Education Association believes that many schools are in 
crisis, evidenced by decay, neglect, and continuing deterioration. These 
schools must be provided with higher-than-average per pupil financial 
allocations to increase staff, to provide improved instructional materials, 
and to provide adequate physical facilities for instruction. Massive finan- 
cial support is required to provide quality education. Organizational pat- 
terns must be developed which effectively involve community, parents, 
teachers, and students. 

The Association urges its affiliates to initiate programs which 
strengthen and enhance the education provided by these schools. It 
believes its affiliates are uniquely able to dies programs to inform and 
assist teachers in such schools. Continuous communication and involve- 
pe oo community groups are keys to the success of such programs. 
(69, 81) 


A-4, Environmental Education 
The National Education Association believes the nation’s priorities 


must include the protection of our environment. It urges the development 
and improvement of federal legelanon-prostams, and appropriations 
that provide education— . 
a. To understand the proper use, stewardship, and preservation of a 
viable environment 
b. To promote an understanding of the necessity to protect endan- 
red, threatened, and rare species : 
c. To reduce pollution Seiiianty 
d, To promote an understanding by students and the public of the 
effects of past, present, and future population growth patterns on 
world civilization and human survival . ; 
e. To promote the establishment and management of federal Wilder- 
ness Areas, Recreational Areas, and Refuge Areas, in order to 
pate students to the concept of the compatibility of humanity 
and nature. 


VY The Association urges its affiliates to su port environmental pro- 


grams in school systems for grades K through adult. 

The Association encourages local affiliates to establish procedures to 
assure that policies and practices adopted by governing boards are consis- 
tent with environmental concerns. (73, 80) 


A-5. Public Understanding and Support of Education 
The National Education Association recognizes the responsibility of 
the united teaching organization to promote public understanding and 
support of education and educators and to encourage wide public and 
rental participation in solving education’s problems. It also recognizes 
its responsibility to publicize adverse educational conditions and to sup- 
port its affiliates in attempts to es conditions in their districts. 
The Association also believes that there must be a representative 
board of education, elected by the citizens, in each school district, which 
also has a responsibility to promote public understanding of the schools. 
The Association further believes that American Education Week is an 
important and worthwhile observance during which positive attention 
can be focused on the contributions of education and educators. (69, 81) 


A-6. Mass Media 

The National Education Association recognizes the total educative 
effect of the communications media, whose obligations should be to 
provide full, constructive, and accurate presentations. The Association 
supports the media and their right to protect information and sources of 
information from mandated disclosures and search and seizure. 

The Association recognizes that children are an especially vulnerable 
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audience who must be protected from violence in television programming, 
race and sex stereotypes, and exploitation by advertisers. It encourages 
advertisers, broadcasters, and parents to promote, at proper viewing 
times, a variety of materials of the highest caliber for children of all ages to 
help them to become intelligently critical viewers, listeners, and readers. 
The Association urges its affiliates to establish media study commit- 
tees to monitor media activities; to provide research material and training 
to teachers; and to promote positive, educational programming. The 
Association further urges its affiliates and members to recommend to 
parents that they monitor and limit television viewing. (69, 81) 


A-7. Organizations of Other Nations 

The National Education Association believes that a strong interna- 
tional community of educators is necessary to promote international 
understanding and to defend the interests of the teaching profession in all 
countries. The Association actively supports the World Confederation of 
Organizations of the Teaching Profession and will continue to cooperate 
with professional education organizations of other nations. (69) 


A-8. World Hunger 

The National Education Association believes educators must teach the 
facts of world hunger and malnutrition and must help students develop 
the capacity and the commitment to resolve these problems. 

The Association deplores those conditions that result in gross inequi- 
ties in the distribution of present food supplies, 

The Association calls upon our government to cooperate with world 
leaders to remove the natural and political obstacles that impede efforts to 
increase food production while respecting the ecology of the area. (75,79) 


A-9. Deleterious Programs 

The National Education Association believes the following programs 
and practices are detrimental to public education and must be eliminated 
by the united teaching organization: performance contracting; tax.credits 


for tuition to private and parochial schools; voucher plans; planned , 


rogram budgeting systems (PPBS); and evaluations by private, profit- 
ine groups. 73 
The Association also believes that other tax credit programs, manage- 
ment by objective systems, and revenue sharing programs have at times 
been implemented in ways that are harmful to public education. It there- 
fore calls for a monitoring of such programs and a concerted effort by the 
united teaching organization to prevent such abuses. (74, 80) 


A-10. Media Utilization 

The National Education Association believes that the broadcasting 
industry must serve the public interest and educational process. The 
Association further believes the Public Broadcasting Service (PBS Televi- 
sion), National Public Radio (NPR), and the expanding Cable Television 
(CATV) should provide communication services to education. Federal 
regulations should guarantee the reservation of at least 20 percent of the 
channel capacity of CATV systems in each community for educational and 
other public purposes. 

The Association urges its affiliates to become involved in the program 


A-16. Radiation and Chemical Pollution 

The National Education Association urges the establishment and 
vigorous enforcement of stringent standards and safeguards against radia- 
tion and chemical pollution. All such standards must include provisions 
for strict monitoring in the proximity of school facilities. 

The Association supports programs that would educate the public to 
the dangers and benefits of nuclear power and the problems of nuclear 
waste disposal. 

The Association further urges the development and uitilization of new 
technologies that may eave for the safe transport and disposal of 
nuclear wastes. 

The Association further believes that the people of a state should make 
the final determination as to whether or not nuclear waste shall be buried 
within their state boundaries. (79, 81) 


A-17. Community Education 

The National Education Association believes that the concept of 
community education encourages schools to provide leadership in solving 
community problems. 

The Association urges its state affiliates to become involved in the 
promotion, expansion, and implementation of community education pro- 
grams in their states. (77, 80) 


A-18. Tax Reform 

The National Education Association—an organization that consists of 
members who provide taxes—supports tax reform at the local, state, and 
national levels. The Association believes that tax reform must be com- 
pleted promptly and rationally. Tax reform should— 

a. Increase tax fairness and raise revenue necessary to finance quality 

public education and other public services 
b. Prevent excessive reliance on property or any other single tax 


source 
c. Reflect the findings of comprehensive studies of the total individ- 
ual and corporate tax burden 
d. Assure a tax burden distribution that reflects the ability to pay and 
that safeguar mily subsistence 
e. Assure that statewide uniformity, in property tax effort be required 
f. Provide fof increased local and state funding of public education 
g. Eliminate tax laws and rulings that are harmful to teachers and 
educational needs. (78, 81) 


National Health Insurance 
National Education Association believes that preventive health 
i i i f educationally active and productive 
| problems stem from the lack of health 


The Association believes that access to adequate health care is a right 
of every citizen, without regard for the ability to pay. Toward that end, it 
believes that a national health insurance plan should be supported by the 
USS. Congress. 


5 The plan should encourage diversity and flexibility in the provision of 
heal 


th care service. This plan must be mandatory and be provided by both 


development and utilization of each of these media resources. It further & public and private agencies that have substantial consumer representation 
pe the continuation of local, state, and federal financial support for “ on their governing boards. The legislation enacted by Congress must 
publ 


ic broadcasting. 

The Association sup} 
responsible reform of the Communications Act of 1934 and for media 
legislation in the public interest. It urges its state and local affilaites to 
express their concerns to their Representatives in the U.S. Congress. (81) 


A-11. Voucher Plans 

The National Education Association believes that voucher plans under 
which education is financed by federal, state, or local grants to parents, 
schools, or school systems poe lead to racial, economic, and social isola- 
tion of children and weaken or destroy the public school system. 

The Association urges the enactment of federal and state legislation 
prohibiting the establishment of voucher plans and calls upon its affiliates 
to seek from members of Congress and state legislatures support for this 
legislation. (70, 81) 


A-12. Rural Education 


The National Education Association believes that rural areas containa 


recognize the government's ability to finance all of its social programs, 


rts those public interest groups that work foky including education. (78, 81) 


A-20. Accessibility to School Board sigh 

The National Education Association urges its affiliates to seek legisla- 
tion that would make it mandatory for school board meetings to be held at 
times and places that would allow teacher and community involvement in 
educational decision making and to guarantee their right to participation. 
(80, 81) 


A-21. U.S. Department of Education 

The National Education Association believes the U.S. Department of 
Education must be a major force for improvement of public education in 
the United States. The Association further believes that teachers must be 
fully involved in establishing goals and planning programs for the 
Department. 

The Association believes that any attempt to dismember or dismantle 
the Department of Education or to use it as a tool for attacking public 


The bilingual program, which includes functional proficiency in Eng- 
lish as a goal, uses a student's primary language as the principal medium of 
instruction in a bicultural setting. 

The ESL program develops proficiency in English through a syste- 
matic instructional program using English as the instructional language 
with students who have a different primary language. 

-The Association urges that both bilingual and Est programs include as 
a goal functional proficiency in English, with emphasis on the develop- 
ment of those basic language skills essential to the successful pursuit of all 
other disciplines. While these programs should stress the development of 
exit criteria to facilitate moving the students into a total English program, 
no students should be moved into nor maintained within the total English 
program until they have demonstrated the ability to function in such a 
program. 

e Association supports federal and state legislation which would 
require and fully fund bilingual and ESL programs for all students who are 
not proficient in the English language because it is not their primary 
tia oe 

he Association also believes that legislation must provide funds to 
expand current bilingual and ESL programs, including those for teacher 
preparation. (81) 


B-3. Multicultural/Global Education 

The National Education Association believes that multicultural/ global 
education is a way of helping every student perceive the cultural diversity 
of U.S. citizenry so that children of many races may develop pride in their 
own cultural legacy, awaken to the ideals embodied in the cultures of their 
neighbors, and develop an apppreciation of the common humanity shared 
by all peoples of the earth. 


Multicultural/global education develops an awareness of d's Lapua 
oA 


an appreciation of our interdependency in sharing the world’s limi 
resources to meet mutual human needs through the mastery of communi- 
cation skills (including foreign languages) and cooperation among the 
diverse groups in our nation and ont 

The Association believes the goal of multicultural/ global education is 
the recognition of individual and group differences and similarities in 
developing self-esteem as well as respect for others. 

The Association urges its affiliates to work for adequate funding and 
establishment of the necessary teacher training for effective implementa- 
tion of multicultural/ global education. (81) 


B-4. Foreign Language Education 

The National Education Association believes that foreign language 
instruction is an important part of the total educational process and an 
integral part of international studies. 

Association supports the maintenance of current programs and 
the encouragement eg Aeecoaeene of foreign language instruction and 
international studies programs. 

The Association recognizes the need for teacher training programs for 
foreign language teachers, and supports teacher exchange programs. (81) 


B-5. American Indian/Alaska Native Education 

The National Education Association recognizes that the complexity 
and eats of needs of the American Indian/Alaska Native children 
require the direct involvement of their parents, American Indian/Alaska 
Native teachers, tribal leaders, and other American Indian/Alaska Native 
groups in developing adequate and equal educational programs which 
preserve the rich heritage of their cultures. 

The Association insists that federal funding for American Indian/ 
Alaska Native education be expanded to effect necessary improvements. 
The Association supports the movement toward self-determination by 
American Indians/Alaska Natives and insists that such programs be 
voluntary. The Association opposes termination of federal: support for 
American Indians/ Alaska Natives either as a direct or indirect result of 
efforts to extend their self-determination. 

The Association supports programs that provide for— 

a. Legislation that assures the involvement and control of the educa- 
tion of American Indians/ Alaska Natives by their parents, com- 
munities, and educators 

b. American Indian/Alaska Native involvement in teacher training 
programs dealing with cultural pluralism and the teaching of 
American Indian/Alaska Native values, heritage, culture, and 


express their concerns to their Nepresentatives in the U.o. Congress. (61) 


A-11. Voucher Plans 

The National Education Association believes that voucher plans under 
which education is financed by federal, state, or local grants to parents, 
schools, or school systems could lead to racial, economic, and social isola- 
tion of children and weaken or destroy the public school system. 

The Association urges the enactment of federal and state legislation 
prohibiting the éstablishment of voucher plans and calls upon its affiliates 
to seek from members of Congress and state legislatures support for this 
legislation. (70, 81) 


A-12. Rural Education 

The National Education Association believes that rural areas containa 
range of conditions which make them unique and urges development of 
programs which recognize and deal with rural areas. It recognizes that 
equal per pupil funding may not provide ee education. The Association 
further urges its affiliates to support equal educational programs and the 
equitable isting of such programs. Neither shall be dependent on geo- 
graphical location and/or density of population. 

Association and its affiliates should encourage institutions of 
higher education and state agencies to promote training of personnel 
which will reflect the special needs and problems of rural teachers. 

The Association recognizes that consolidation of rural school atten- 
dance areas is not necessarily the answer to rural educational problems. 
(76, 79) 


A-13. Urban Development 

The National Education Association believes that professional organi- 
zations should be concerned about the quality of life in our cities and 
should advocate policies or programs concerning land use, zoning, urban 
development, economic growth, mass transit, rent subsidy, or other issues 
vitally affecting patterns of community development and recon wt the 
quality of education in our schools. The Association supports the utiliza- 
tion for educational purposes of all tax increment funds from urban 
renewal project areas when those funds normally intended for educational 
purposes are diverted to renewal projects. (74, 76) 


oe 


A-14. Energy Programs 
The National Education Association believes that a national energy 
poy must be established that would reflect the efficient use of energy 
rom all sources, urge research to develop new sources of energy, stress 
rapid development of renewable energy sources, and promote conserva- 
tion, The Association supports establishment of education programs to 
increase public understanding of energy and alternative energy sources. 

The Association also urges its affiliates to support legislation that 
would ensure public schools’ operating during the school year and encour- 
ages new energy sources and efficient design in the renovation and 
construction of schools. 

The Association encourages locals to support efforts to develop con- 
servation awareness and school building energy audit programs. It also 
urges the support of programs to investigate current energy efficiency 
recommendations, research, and public health and safety programs for all 
educational levels in the schools. 

The Association further urges its affiliates to support March 21 as 
“National Energy Education Day” and to encourage energy education 
programs in public schools at all grade levels. (77, 81) 


A-15. Hazardous Materials 

The National Education Association believes that students and staff 
must be protected from the hazards of dangerous chemicals used in 
construction and maintenance of educational facilities and in classroom 
teaching. The Association urges that standards and safeguards be estab- 
lished, and programs of prevention and the elimination of health hazards 
be enacted by the appropriate school governing body after input from the 
local association. The Association further believes that teachers should be 
assisted in the identification, proper storage, and safe disposal of such 
materials. (78, 81) 
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tion that would make it mandatory for school board meetings to be held at 
times and places that would allow teacher and community involvement in 
educational decision making and to guarantee their right to participation. 
(80, 81) 


A-21. U.S. Department of Education 

The National Education Association believes the U.S. Department of 
Education must be a major force for improvement of public education in 
the United States. The Association further believes that teachers must be 
fully involved in establishing goals and planning programs for the 
Department. 

The Association believes that any attempt to dismember or dismantle 
the Department of Education or to use it as a tool for attacking public 
education through tuition tax credits, educational vouchers or other anti- 
public education plans would be detrimental to the public interest. (80, 81) 


A-22. U.S. Department of Education Schools 

All dependents of U.S. government employees overseas should be 
afforded the opportunity to attend U.S. Department of Education Schools. 
(80) 


A-23. Economic Stability of States 

The National Education Association recognizes that some communi- 
ties and regions of the country experience significant economic dislocation 
resulting in financial distress to public education. 

The Association also recognizes that the economic and educational 
well-being of the country depends upon the economic health of each of the 
states oa regions. 

The Association supports efforts to correct policies which contribute 
to the particular economic difficulties of individual states and regions. (81) 


B. ADVANCE THE CAUSE OF EDUCATION 
FOR ALL INDIVIDUALS 


B-1. Improvement of Instruction 

The National Education Association believes that a prime responsibil- 
ity of professional associations is to stimulate significant mpeovesnens in 
the quality of instruction. The primary authority to make educational 
changes should lie with the teachers through their influence and involve- 
ment in democractic decision making in and out of the school. The 
Association encourages and endorses curriculum and professional devel- 
opment activities by local and state associations to assist teachers in this 
role. « ata 

The Association endorses positive action plans that establish proce- 
dures and timetables for eliminating racism and sexism in the curriculum. 

The Association recommends that professional educators enter into 
active collaboration with research and development specialists, both in 
regional educational laboratories and in industry, to promote technology's 
potential contribution to education by guiding the development of tech- 
nology in the most educationally sound directions. The Association 
encourages school systems to establish learning materials centers. 

The Association urges that the profession, in cooperation with other 
interested groups, establish ecuiiserts for educational materials; insist that 

ublishers and producers use the services of a competent educational 
institution or facility to field test, in actual classroom situations, such 
materials; and publish the results of their effectiveness. 

The Association believes that one of its instructional goals is func- 
tional proficiency in English, with emphasis on the development of those 
basic reading, writing, speaking, and listening skills essential for success in 
other disciplines and everyday life. (69, 79) 


B-2. Bilingual and ESL Education 

The National Education Association believes that bilingual and 
English-as-a-second-language (ESL) programs are unique and necessary, 
each committed to addressing specific student needs and providing equal 
opportunity to all students, regardless of their primary language. 


SEL SROOURERUCINPER BREDESED SERGE BOCIC EGE BUEENUEEED, CUE SRSEURRINGED BEISREESS 
Alaska Native education be expanded to effect necessary improvements. 
The Association supports the movement toward self-determination by 
American Indians/ Alaska Natives and insists that such programs be 
voluntary. The Association opposes termination of beers support for 
American Indians/ Alaska Natives either as a direct or indirect result of 
efforts to extend their self-determination, 

The Association supports programs that provide for— 

a. Legislation that assures the involvement and control of the educa- 
tion of American Indians/ Alaska Natives by their parents, com- 
munities, and educators 

b. American Indian/Alaska Native involvement in teacher training 
programs dealing with cultural pluralism and the teaching of 
American Indian/Alaska Native values, heritage, culture, and 
language 

c. Assistance to local and state associations in meeting the educa- 
tional needs of American Indian/Alaska Native students 

d. Substantial participation by American Indians/ Alaska Natives in 
NEA conferences and leadership training programs 

e. Coordination with existing American Indian/Alaska Native 
organizations and concerned agencies and aid in the dissemination 
of information and programs that include values, heritage, lan- 
guage, culture, and history of the American Indian/Alaska Native 

le 

f. Higher education opportunities for all American Indian/Alaska 
Native students through direct governmental assistance in gradu- 
ate and undergraduate programs 

. American Indian/Alaska Native involvement in developing multi- 

cultural learning centers at higher education institutions 

h. American Indian/Alaska Native involvement in lobbying efforts 
in Washington, D.C. (76, 80) 


B-6. Chicano and Spanish-Speaking Self-Determination 
in Education 

The National Education Association recognizes that the complexity 
and diversity of the needs of Chicano and Spanish-speaking children 
require the direct involvement of their parents in developing an adequate 
and equal educational program which reflects and is responsive to their 
learning and cultural characteristics and promotes the preservation of 
their heritage and culture. 

In school districts enrolling these students, the Association urges the 
employment of bilingual visiting teachers and counselors to meet the 
student needs. 

The Association supports federal and state programs that directly 
enhance the educational opportunities of these children in their quest for 
educational self-determination. It recommends federal and state grants 
and scholarships that will facilitate the entry of Chicanos and Spanish- 
speaking students into the teaching profession. 

The Association further recognizes and will aggressively pursue the 
realization of the responsibility of state and local education agencies to 
develop and implement programs which respond to the cultural and 
language characteristics tien children regardless of the availability of 
federal funds. (72, 81) 


B-7. Asian and Pacific American Education 
The National Education Association recognizes the complexity and 
diversity of needs of the Asian and Pacific American children caused by 
historical neglect and recent changes in political leadership in many Asian 
countries. The Association believes that there is a national responsibility 
to serve these children's special needs by providing educational programs 
that guarantee Asian and Pacific American parents, teachers, community 
leaders, and interest groups an opportunity to preserve, promote, and 
perpetuate their heritage and culture. The Association supports the cele- 
bration of Asian Pacific Heritage Week as a means of acknowledging the 
specific contributions of Asian and Pacific Americans to the history and 
a of these United States. 
he Association encourages the passage of federal and state legislation 
that will produce financial support of Asian and Pacific American curricu- 


~ 


lum, preservice and continuing education of teachers, development of 
instructional materials, and the dissemination of information and pro- 
grams. (79, 81) 


B-8. Education of Refugee, Illegal Alien, and 
Nonresident Children 

The National Education Association is concerned that inadequate 
funding is jeopardizing quality education in school districts impacted by 
refugee Paiieh, children of illegal aliens, and those children who, while 
holding American citizenship, reside in Mexico but attend school in border 
school districts. 

The Association believes that such impacted school districts should 
receive federal and state assistance to provide the educational facilities, 

rsonnel, special programs, instructional materials, and an environment 

bee from harassment, which is needed for these students. The Association 
further believes that a harasssment-free environment for these children 
should be assured by local, state, and federal authorities. (80, 81) 


B-9. Black American Education 

The National Education Association recognizes that the complexity 
and diversity of needs of Black American children require the direct 
involvement of Black American educators, parents, community leaders 
and groups in developing adequate and equal educational programs. These 
programs should reflect and be responsive to their learning and cultural 
characteristics and promote the preservation of the heritage and culture of 
Black American children. (81) 


B-10. Health of Children 

The National Education Association recognizes that the total environ- 
ment, including home, school, and community, affects the mental, emo- 
tional, and physical health of children. 

The Association urges local, state, and federal governments and 
appropriate organizations and institutions to initiate steps to assure the 
nation’s children access to school health services as provided by the 
professional school nurse. 

The Association believes that a wholesome environment is essential 
for the proper education and growth of children. It urges its affiliates to 
support programs which would— 

a. Promote education programs for parents to improve home 

atmosphere 

b. Inform parents of the availability of discount buying through the 

federal Pood Stamp Program and assist them to understand its 
eligibility requirements 

¢. Provide information on harmful additives and preservatives, the 


possible consequences of excessive consumption of confections, .* 


and processing procedures that remove nutritive value from foods 
d. «Provide special diagnostic services through the schools for early 
detection of health and/or learning disabilities 
e. Improve educators’ understanding of child growth and develop- 
ment to ensure the provision of a climate conducive to good health 
Strengthen and improve the enforcement of child abuse laws 
g. Provide increased utilization of teachers, pupil personnel and 
health service staffs, and students in team efforts to help improve 
situations where mental, emotional, and physical problems exist 
h. Provide comprehensive school and community health facilities and 
federal health plans to meet the needs of children 
i. Discourage the educational use of promotional materials with food 
themes 3 are biased toward specific commercial products 
j. Provide that teachers, families, and community members educate 
children to understand and accept the concept of death to help 
them develop a better ability to cope with death experiences and 
increase their awareness and sensitivity to those around them 
having such experiences. 
The Association also believes that health and physical education pro- 
grams should be developed and maintained commensurate with matura- 
uon levels of children, (69, 81) 
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B-11. Pupil Personnel Services 

The National Education Association urges that pupil personnel servi- 
ces, including counseling, social work, school nursing, dental hygiene, 
health. speech. psychological. and atrendance services he increased and 


ment of religion, and provide for judicial review as to its 

constitutionality. 

I. Programs, where appropriate, must make adequate provision for 
research and development and for promoting improvements in 
educational practice. 

m. Funds for programs to alleviate sex discrimination and to reduce 

saleoe of sex stereotypes in the pee schools must be provided. 

ublic funds shall not be expended for any materials that promote 
sex stereotypes and/or sex bias. 

0. Categorical funding is essential in the areas of special education, 
bilingual/English as a second language, and for the economical- 
ly/educationally disadvantaged and must be assured. 

The Association will oppose any bill which includes provisions in 
federal legislation to provide funds, goods, or services related to the 
instructional process for nonpublic schools or nonpublic school students. 
(77, 81) 


B-14. Education in Correctional and Rehabilitation Agencies 

The National Education Association believes legislative and profes- 
sional support should be given to members who teach in federal, state, and 
local correctional and rehabilitation institutions, hospitals, and other 
custodial agencies. The Association supports improving the standards of 
instruction in these institutions. (73, 79) 


B-15. Sex Education 
The National Education Association believes that sex education that 
rovides children and youth with information appropriate to their age is 
a to healthy, well-adjusted mental attitudes. It also believes that the 
public school must assume an increasingly important role in providing 
this instruction and that teachers must be qualified to teach in this area. 
The Association urges that courses in sex education and parent orien- 
tation regarding these courses be developed with care and that classroom 
teachers who teach the courses be legally protected from irresponsible 
censorship. 
The Association urges its affiliates and members to support appro- 
riately established sex education programs, including information on 
Birch control, venereal disease, incest and sexual abuse, and problems from 
preteen and teenage pregnancies. (69, 81) 


B-16. Drug Dependency 

The National Education Association is concerned about the individual 
and societal problems which underlie psychological and physiological dru; 
(including alcohol and tobacco) dependency by both chuidees and adults. fe 
calls for new and improved ways of helpin children and adults learn more 
positive ways of meeting and coping with these problems. It recognizes 
the need for improved educational programs ae drugs and for the 
uniform categorization of drugs. It urges its affiliates to support legislation 
leading to the standardization of drug laws, which should not be limited to 
the sale and distribution of drugs, but should also include prohibition of 
the production, sale, and distribution of drug paraphernalia, and the 
improvement of the drug rehabilitation programs. 

The Association discourages the use of marijuana except for prescribed 
medical purposes, and believes that severe penalties for its production, 
distribution, and sale should be strictly enforced. Private possession and 
use of small quantities of marijuana sholila not carry criminal penalties. 
(72, 81) 
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B-17. Career Education 

The National Education Association believes that a goal of public 
education is to provide all individuals, preschool through adulthood, 
opportunities to become effective, productive citizens. To achieve this 
goal, the career education concept must be interwoven into the total 
educational system and needs to include programs in career awareness and 
exploration to aid students in career course selection. 

The Association believes that educational programs should be devel- 
oped that will assure equal opportunity for career development for all 
students and offer exploratory experiences in a variety of careers. The 
united teaching organization should be encouraged to provide continuin 
education experiences and released time for pat 
opment in this area and should cooperate with industry and agencies in full 
support of career education programs. (76, 81) 


school rules and regulations. Students share with the administration and 
faculty a responsibility to develop a climate within the school that is 
conducive to wholesome learning and living. No student has the right to 


- interfere with the education of other students. It is the responsibility of 


each student to respect the rights of teachers, students, administrators, and 
all others who are involved in the educational process. 

The Association also believes that student rights must be safeguarded 
when students are involved in commercial premium campaigns and fund- 
raising activities. (69, 81) 


B-21. Discipline J 

The National Education Association believes that discipline is essen- 
tial in promoting optimum learning. Boards of education in conjunction 
with local affiliates should develop policies that would provide necessary 
administrative support to the classroom teacher for the maintenance of a 
positive school environment. 

The Association further believes its local affiliates should develop 
guidelines for effective disciplinary techniques. It urges affiliates to nego- 
tiate a process whereby administrators, teachers, parents, students, and 
courts will be involved in identifying disruptive behavior and prescribing, 
implementing, and evaluating procedures that will reduce and correct 
disruptive behavior. 

Association supports legislation that will authorize the classroom 
teacher to maintain internal classroom management. The Association also 
supports the student's right to due process, but believes that the rights of 
eos. poder not creating discipline problems must also be guaranteed. 
(75, 80) 


B-22. Early Childhood Programs 

The National Education Association urges the enactment of federal 
legislation to assist state and local communities in providing child care 
services, including childhood development programs. 

The Association believes that implementation of early childhood 
development programs which have educational components that exceed 
child care service must utilize appropriately certificated professional edu- 
cators. It supports those programs which upgrade personnel working in 
early childhood education and provide for maximum involvement of 
i ga and parents at the operational as well as at the administrative 
level. 

The Association endorses the ifivolvement of minorities, the poor, and 
the elderly in staffing early childhood programs and also endorses profes- 
sionally supervised training programs leading to the certification of all 
personnel. The Association believes that legal certification of professional 
personnel should remain the function of the states and objects to federal 
government intervention in the credentialing process. 

The Association urges its affiliates to seek legislation that would 
ensure the implementation of early childhood education programs prim- 
arily through the public school system. It believes kindergarten is neces- 
sary to the success of early childhood education and supports the concept of 
mandatory, fully funded kindergarten programs in all states. 

The Association advocates the establishment of fully funded preschool 
special education programs. These programs should be readily accessible, 
should make available those services necessary to assist handicapped 
children from birth through five years, and should be staffed with teachers 
and therapists who are certified by the state. (75, 81) 


B-23. Communication Between the Hearing and the 
Hearing Impaired 
The National Education Association believes that the lack of commun- 
ications between the hearing and the hearing impaired has seriously 
detracted from the potential of a broadly distributed group to contribute 
fully to our total society—a mutual loss to all citizens. 

Association recommends that instruction be given to hearing 
students that will help them to understand the unique needs of all hearin 
impaired students and will help hearing students communicate wit 
hearing impaired students. (74, 78) 


B-24. Child Abuse 
The National Education Association believes that all children should 


ers for curriculum devel- . be protected from child abuse, including incest, and that educators are ina 


position to observe and recognize abuse which has been inflicted on 
children. 


1. Miscourage the educational use OF promotional Materials With food 
themes that are biased toward specific commercial products 
j. Provide that teachers, families, and community members educate 
children to understand and accept the concept of death to help 
them develop a better ability to cope with death experiences and 
increase their awareness and sensitivity to those around them 
having such experiences. 
The Association also believes that health and physical education pro- 
grams should be developed and maintained commensurate with matura- 
tion levels of children. (69, 81) 


B-11. Pupil Personnel Services 
The National Education Association urges that pupil personnel servi- 
ces, including counseling, social work, school nursing, dental hygiene, 
health, speech, psychological, and attendance services, be increased and 
established where they do not now exist. The Association also urges that 
upil personnel services be stressed at the preschool and elementary 
fore since behavioral and attitudinal patterns are established at an early 
age. (69, 81) 


B-12. Conversion to the Metric System 

The National Education Association believes that adoption of the 
International Systensof Units (SI metric system) is essential to the future 
of American industrial and technological development. The Association 
urges that the SI system be taught at all educational levels. (69, 80) 


B-13. Basic Financial Support of Public Education 

The National Education Association believes that to achieve the Asso- 
ciation’s commitment to equal educational opportunity for all and to 
assure fair tax practices for all citizens, public education must be supported 
from public tax sources. The Association will continually seek general 
federal support for the whole of public elementary and secondary educa- 
tion. The federal monies must be expended solely and equitably for public 
education. The Association also condemns and deplores federal policies 
and programs that serve to undermine America’s historical commitment 
to free public education. Therefore, it seeks support in accordance with the 
following principles: 

a. The federal share of the cost of public education must be at least 
one-third. 

b. Educational funding must be budgeted separately in recognition of 
its high priority in the federal budget. 

c. Instructional programs which are federally funded should have 

- maximum teacher involvement in their development at the federal 
level and, at the local level, must be implemented only after the 
involvement and approval of the recognized bargaining agent or 
local affiliate. 

d. Advisory committees for federally funded programs should reflect 
the ethnic make-up of local communities to ensure accountability 
and equity. Parents, students, and educators should be included as 
members of these committees. 

e. The amount of aid must be generally predictable for long-range 
planning and specifically predictable for year-to-year pene. 

f. Present programs of specific aid must be expanded and improved 
by consolidation and simplification of administration. 

A process of tax revision must be established at all levels, and tax 
administration must be subject to continuing review. 

Local governing boards must be fiscally independent, and restric- 
tive limits must not be imposed on their budgets or long-term 
borrowing. 

i. The state and local share of finance must be derived from a tax 
system which is balanced and complementary in nature, includes 
all broad-based taxes, reduces the excessive reliance on property 
taxes, and protects subsistence income. 

j. Public funded services for nonpublic school students must be 
strictly limited to medical and dental care, public welfare programs, 
school lunch and milk programs, and public safety services such as 
fire and police protection, which are budgeted and administered 
through the appropriate public agencies. 

k. Federal legislation must comply with civil rights statutes, be con- 
sistent with the constitutional provision respecting an establish- 


B-17. Career Education 

The National Education Association believes that a goal of public 
education is to provide all individuals, preschool through adulthood, 
opportunities to become effective, productive citizens. To achieve this 
goal, the career education concept must be interwoven into the total 
educational system and needs to include programs in career awareness and 
exploration to aid students in career course selection. 

The Association believes that educational programs should be devel- 
oped that will assure equal opportunity for career development for all 
students and offer exploratory experiences in a variety of careers, The 
united teaching organization shoul be encouraged to provide continuin 
education experiences and released time for teachers for curriculum devel- 
opment in this area and should cooperate with industry and agencies in full 
support of career education programs. (76, 81) 


B-18. Vocational Education 

The National Education Association believes that preparation of stu- 
dents for vocations and productive jobs should be a basic policy of secon- 
dary and higher education. Educational programs which will assure equal 
opportunity for occupational development, and which will encourage 
students to consider nontraditional vocations, should be developed for all 
students. A continuing comprehensive program for training, retraining, 
advancement, and promotion should be provided for students who have 
completed minimal state attendance requirements. 
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The National Education Association believes that the lack of commun 
ications between the hearing and the hearing impaired has seriously 
detracted from the potential of a broadly distributed group to contribuce 
fully to our total society—a mutual loss to all citizens, 

The Association recommends that instruction be given to hearing 
students that will help them to understand the unique needs of all hearin 
impaired students and will help hearing students communicate wit 
hearing impaired students. (74, 78) 


B-24. Child Abuse 
The National Education Association believes that all children should 


# be protected from child abuse, including incest, and that educators are ina 


position to observe and recognize abuse which has been inflicted on 
children. 
The united teaching profession should— 
a. Cooperate with community organizations to increase public aware- 
ness and understanding of child abuse 
b. Encourage development of teacher preparation courses and con- 
tinuing education programs that stress the identification of, 
reporting procedures for, and techniques in dealing with abused 
children 
c. Encourage the development of teacher preparation courses con- 
cerned with the abused child. 
The Association urges its affiliates to seek the enactment of state and 


The Association supports vocational and technical education as a #local legislation that would— 


major component of education. To be effective, vocational and technical 
education should be preceded by career awareness and exploration pro- 
grams. These exploratory courses should be incorporated into tradition- 
ally academic courses and into existing industrial and practical arts 
education courses. (76, 81) 


B-19. Alternative Programs for Students with Special Needs 

The National Education Association recognizes that there must be 
increased development of alternative programs to meet the needs of 
several groups of students. Among these groups are displaced students of 
desegregated districts; pushouts; disruptive students; disabled readers; 
gifted, talented, and creative students; those of low academic ability, 
underachievers; pregnant students and teenage parents; and those who do 
not qualify or have no desire to pursue a college program. 

Programs should emphasize a broad range of activities for responding 
to students’ differing behaviors patterns, interests, needs, and learning 
styles. These programs must be evaluated on stated objectives. Teachers in 
these programs must have a major role in designing and executing the 
objectives and evaluations. 

The Association urges increased support for the identification of these 
students, multisensory continuing education of educators, and develop- 
ment of programs at the local, state, and national levels. Teachers should 
provide the major input for determining the nature of programs with the 
assistance of other specialists and advice of parents and students as 
appropriate. 

The Association further supports the effort of its affiliates to negotiate 
and legislate for the training OF teachers seeking additional certification 
and hiring of an increased number of teachers with education in special 
areas. 

The Association supports any federal legislation and further encour- 
ages its state affiliates to seek legislation that would require any person 
Gieting services to remediate, correct, or ameliorate reading/learnin 
disabilities to be certified under regulations of each state’s Department o 
Public Instruction. (77, 81) 


B-20. Student Rights and Responsibilities 

The National Education Association believes that basic student rights 
include the right to: free inquiry and expression; due process; freedom of 
association; freedom of peaceful assembly and petition; participation in 
the governance of the school, college, and university; freedom from 
discrimination; freedom from commercial exploitation, including the pay- 
ment of subminimum wage; and equal educational opportunity. 

The Association believes that each of these rights carries with it a 
comparable responsibility. Student responsibilities include regular school 
attendance, conscientious effort in classroom work, and conformance to 


a. Provide educators reporting suspected child abuse immunity from 
legal action 

b. Require educators to report to the appropriate authorities in- 
stances of suspected cM atone 

c. Provide for protection of children from other children. (74, 81) 


B-25. Social Promotion 

The National Education Association urges all educators, parents, and 
school board members to examine jointly pm use of social promotion of 
students or grade-level advancement based primarily on age. The Associa- 
tion believes that sufficient resources and program alternatives should be 
provided to allow for the proper. placement of each student. (78, 79) 


B-26. Federal Impacted Aid 

The National Education Association is especially concerned about 
inadequate funding to maintain quality education for children in school 
districts impacted by federal activities and installations. A financial crisis 
exists in many impacted areas because of insufficient, temporary, year-to- 
year appropriations. 

The Association urges a permanent solution to the financial problems 
of the severely impacted school districts. 

The Association also endorses the concept of a national payments-in- 
lieu-of-taxes program. This endorsement does not affect the Association's 
continued support of current ae a aid programs. The establishment of 
any Sap lco pececie program shall not adversely affect any locality cur- 
rently receiving impact aid, (70, 79) 


B-27. State Juvenile Codes 

The National Education Association believes that a study of state 
juvenile codes is imperative because of the increased number of offenses 
committed by juveniles and increased violence in the schools. 

The Association urges state affiliates to provide testimony at hearings 
and to support legislative changes that strengthen state juvenile codes. 


The Association further urges stringent enforcement of existing codes. 
(79, 81) 


B-28. Youth Detention and Incarceration 
The National Education Association believes that youth in detention 
centers must be provided educational programs that will enable them to 
become contributing members of society. Teachers of these youths must be 
prepared to provide instruction in life skills and learning skills. 
¢ Association condemns the practice of punishing children in 
trouble by placing them in abusive environments and believes that alter- 
natives to incarceration must be developed. The Association opposes the 
placement of children who are not charged with any offense in facilities 


if 


— 
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with those who are so charged. There should be separate facilities for these 
detained minors: (75, 77) 


B-29. Extracurricular Funding 
The National Education Association believes that every student must 
have an opportunity to participate in funded extracurricular programs. 
Association urges that equitable funds for facilities, equipment, 
and remuneration of staff be provided for all extracurricular activities. (75, 
79) 


B-30. Education for All Handicapped Children 

The National Education Association supports a free, appropriate 
public education for all handicapped students ina least restrictive environ- 
ment, which is determined by maximum teacher involvement. However, 
the Association recognizes that in order to implement Public Law 94-142 
effectively— 

a. The educational environment, using appropriate instructional 
materials, support services, and pupil personnel services, must 
match the learning needs of both the handicapped and the non- 
handicapped student. 

b. Regular and special education teachers, pupil personnel staff, 
administrators, and parents must share in planning and imple- 
menting programs for the handicapped. 

c. All staff must be adequately prepared for their roles through 
continuing education programs. 

d. Thea propriateness of educational methods, materials, continu- 
ing education, and supportive services must be determined in 
cooperation with classroom teachers. 

e. The classroom teacher(s) must have an appeal procedure regard- 
ing the implementation of the individualized education program, 
especially in terms of student placement. 

f. Modifications must be made in class size, using a weighted formula, 
scheduling, and curriculum design to accommodate the demands of 
each individualized education program. 

g. There must be a systematic evaluation and reporting of program 
development using a plan that recognizes individual differences. 

h. Adequate yaa akan be provided and then used exclusively for 
handicapped students, including preschool children. 

i. The classroom teacher(s), borh cegulas and s ial education, must 
have a major role in determining individual education programs. 

j. Adequate released time or funded additional time must be made 
available for teachers so that they can carry out the increased 
demands placed upon them by P.L. 94-142. 

k. Staff must not be reduced. 

1. Additional benefits negotiated for handicapped students through 
local collective bargaining agreements must be honored. 

m. Communications must be maintained among all involved parties. 

n. All teachers must be accorded by law the right of dissent concern- 
ing each individualized education program, including the right to 
have the dissenting opinion recorded. 

(0. Individualized education programs should not be used as criteria 
for the evaluation of teachers. 

p. Teachers, as mandated by law, must be appointed to local and state 
advisory bodies on special education. 

q. Teachers must be allowed to take part in the U.S. Office of Special 
Education and Rehabilitative Services’ on-site visits to states. 
Teachers should be invited to these meetings. 

r. Incentives for teacher participation in continuing education activi- 
ties should, as mandated by aw, be made available for teachers. 

s. Local associations must be involved in monitoring school systems’ 
compliance with P.L. 94-142. 

t. Student placement must be based on individual needs rather than 
on space availability.(78, 81) 


B-31. Migrant Workers 
The National Education Association is concerned with the plight of 
migrant workers, particularly with the education of those migrant chil- 
dren who are pushed out of school because of the system's failure to 
provide needed educational opportunities. 
The Association urges its local affiliates to negotiate provisions that 
will erence protection and full rights for teachers of migrant children. 
e Association supports legislation to ensure equal educational 


The Association further believes that local school districts should 
eee students with transportation for all school-related activities. (77, 
) 


-37. Family Violence 
The National Education Association recognizes the vicious cyclical 
effects of family violence, which contribute to family disintegration, social 
maladjustment, and the overall erosion of society and its institutions. The 
Association supports existing family services and further urges creation of 
additional hg odd systems and shelters for families experiencing this 
problem. (78, 81) 


B-38. Family Stability 
The National Education Association recognizes the impact of families 
and other close personal relationships on the quality of individual lives and 


upon society. 
ite Association therefore ba 3 aaa culturally sensitive educational 
{tivities and programs designed to prepare people for the roles and 


responsibilities of family relationships, particularly for parenting and 
marriage. The Association further supports programs and activities which 
improve the quality of current relationships among family members. 

The Association urges that such programs and activities include, but 
not be limited to, interpersonal communication, problem solving, and 
related human relationship skills. (81) 


B-39. Full Funding for Education Legislation 

The National Education Association urges that all education legisla- 
tion provide ne funds for full implementation, including funds for 
teacher training. The Association further believes that teaching materials 
should be provided for both new and existing educational programs 
mandated by legislation and that such material for new programs should 
be available before the implementation of new = rams. 

The Association further urges its state and Goal affaliates to inform 
teachers and the public of legislation that is not adequately funded. (78,79) 


B-40. Time To Learn 

The National Education Association believes that time to learn is 
essential in promoting optimum achievement in the schools. 

The Association acknowledges the need for some students to be 
gainfully employed. However, it believes that parents, students, and 
employers should be made aware of the adverse effects of excessive 
working hours upon a student's attention span and academic achievement. 

The Association also believes that excessive student absences from 
school, excused or unexcused, have adverse effects on program continuity 
and achievement of the student. (79, 80) 


B-41. Credit Assignment P 

The National Education Association believes that the different 
methods of assigning credits as used by the nation’s colleges and universi- 
ties may cause difficulties in the evaluation of transcripts. The Association 
urges the nation’s colleges and universities to develop, in cooperation with 
the Association, a uniform method of evaluating the assigned credits. (77, 
79) 


B-42. Bureaucracy in Education 

The National Education Association is aware of an expanding bureauc- 
racy in American public education. The Association urges its affiliates to 
work toward guaranteeing that an increasing portion of education budgets 
will be for the direct instruction of students. (77, 80) 


B-43. Left-Handed Students 

The National Education Association believes in meeting the needs of 
all children in the public schools, including left-handed students. Toward 
this end, the Association and its affiliates will urge appropriate governing 
agencies to provide desks, scissors, and all other materials and instruments 
necessary for the left-handed child to achieve on an equal basis with 
right-handed students. (79) 


Soe Sexism in Education 


The National Education Association believes that educational mate- 
rials and processes should accurately portray the contributions of women 
both in the past and in the present and that women must be involved in the 


e. Funds for youth and adult training programs should be designated 
for training of teachers, counselors, administrators, and school 
board members in program objectives and procedures. 

f. The use of funds and the duration of programs should be flexible in 
order to accommodate the differing learning needs of students. 

g. The amount of funding should be predictable in order to facilitate 
year-to-year planning. 

h. Employment and training programs should provide ongoing coun- 
seling, placement, and other support services, and should be pro- 
vided by certificated personnel. : 

i. Employment and training programs should provide opportunities 
for women in nontraditional occupations. 

j. Existing educational and vocational facilities should be used in 
employment and training programs. (80) 


B-48. Small Business Management Education 4 

The National Education Association supports providing training at 
the secondary level for future small business persons and encourages 
educators at all levels to stress self-employment and the creation of one's 
own work as a viable career option. School systems should broaden their 
curriculums to include the teaching of those elements that are pertinent to 
success in business. (80) 


B-49. Student Transfers 

The National Education Association believes that the current mobility 
of the American society dictates the need to expedite informational 
exchanges between schools when students transfer. 

The Association encourages its local and state affiliates and all boards 
of education to pursue steps to achieve an effective transfer process. (80) 


B-50. Driver Education 

The National Education Association believes that driver education 
behind the wheel and in the classroom should be available as part of the 
basic education of all students. 

The Association urges its affiliates to ensure that these programs are 
available, fully funded, and taught by certificated personnel in the public 
schools. (80) 


B-51. Student Stress 

The National Education Association believes that there are great and 
increasing mental and emotional pressures upon the students of this 
nation. Drug abuse, alcohol abuse, violence, vandalism, and increased 
suicide among children speak clearly to those pressures and the resultant 


ste of human potential. ; 
Heine Association urges its local and state affiliates to support appro- 


riately accredited and licensed mental health and after-care programs. 


The Association further urges local and state affiliates to seek legisla- 
——— 


tive support and publicity for these programs. (80) 


B-52. Higher Education 

The National Education Association believes that students should be 
encouraged to further their education through institutions of higher 
education, 

The Association urges its affiliates to support a fully funded, guaran- 
teed student loan program that would assure higher educational opportun- 
ities for all. (80) 


B-53. Fine Arts Education 


The National Education Association believes that fine arts programs. 


should be an integral part of this nation’s elementary and secondary 
(K-12) school curriculums. 

The Association urges its state affiliates to become involved in the 
promotion, expansion, and implementation of a fine arts program in the 
curriculum of their various local school systems. (80) 


\ 654. Instructional Technology 


The National Education Association believes that instructional tech- 
nology can be employed to improve teaching and learning. Before sanc- 
tioning such technology, the Association believes the following conditions 
must be met: 

a. That classroom teachers in each school be involved in the initial 
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ties should, as mandated by law, be made available for teachers. 
s. Local associations must be involved in monitoring school systems’ 
compliance with P.L. 94-142. 
t. Student placement must be based on individual needs rather than 
on space availability.(78, 81) 


B-31. Migrant Workers 
The National Education Association is concerned with the plight of 
migrant workers, particularly with the education of those migrant chil- 
dren who are pushed out of school because of the system's failure to 
provide needed educational opportunities. 
The Association urges its local affiliates to negotiate provisions that 
will Engr out protection and full rights for teachers of migrant children. 
he Association supports legislation to ensure equal educational 
opportunities for migrant children, Spicer programs for migrant 
families, and the right of migrant workers to be represented in collective 
bargaining by an organization of their choice. 
ini-Corps as defined by federal legislation should be instituted in 
every state with migrant children in its school system. (75) 


B-32. Financial Crisis 

The National Education Association believes that free public educa- 
tion is in a financial crisis due to mounting inflation, declining enrollment, 
and/or shifting priorities. The Association seeks to maintain and expand 
educational programs for students by seeking public and legislative finan 
cial support. It believes that quality education i gia adequate personnel, 
teaching materials, and supplies as priorities to be considered in the event 
of financial crisis. 

The Association opposes the establishment of ad hoc classrooms in the 
event of school closures. (75, 81) 


B-33. Youth Camp Safety 

The National Education Association believes that all youch camps 
must provide proper supervision and instruction as well as secure facilities 
that meet current safety and health standards. 

The Association urges its members to support legislation establishin 
guidelines which require that all camp personnel be qualified, screened, 
and trained for their areas of responsibility. (76, 81) 


B-34. rs ae School Equivalency Testing 

The National Education Association supports the concept of a high 
school education for all youth and resists current efforts to erode secondary 
education. 

The Association believes that the use of equivalency tests in lieu of 
academic preparation and school attendance for meeting requirements for 
ee with age as the sole criterion for eligibility should be strongly 
resisted. 

The Association further believes that any state or district plan to use 
ecquraiency testing as the basis for qualification for a high school diploma 
should be developed cooperatively by classroom teachers, administrators, 
and governing boards. The plan should include provisions for recommen- 
dations from the local school faculty. Recommendations should be based, 
as a minimum, upon ability, achievement record, and maturation level in 
addition to the age of the student. (76, 77) 


B-35. Middle School and Junior High Programs 

The National Education Association believes in the creation of special 
curriculum, guidance and counseling programs, and health services to 
meet the special needs of middle school and junior high school level 
students. : is 

The Association further urges development of thal and continu- 
ing education programs for junior high/ middle school education. (76, 79) 


B-36. School Transportation 
The National Education Association believes that all aspects of trans- 
rting students require close scrutiny. It believes that safety requirements 
‘or buses and other designated school vehicles must be stringently 
enforced and overcrowding must be prohibited. 
No professional employee should be required to transport students as 
a condition of employment. 
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will be for the direct instruction of students. (77, 80) 


B-43. Left-Handed Students 

The National Education Association believes in meeting the needs of 
all children in the public schools, including left-handed students. Toward 
this end, the Association and its affiliates will urge appropriate governing 
agencies to provide desks, scissors, and all other materials and instruments 
necessary for the left-handed child to achieve on an equal basis with 
right-handed students. (79) 


-44. Sexism in Education 

The National Education Association believes that educational mate- 
rials and processes should accurately portray the contributions of women 
both in the past and in the present and that women must be involved in the 
selection of these materials and in preparing teachers for their use. 

The Association recognizes that many instructional materials portray 
females and males in sex-stereotyped roles. It urges educators to use 
instructional materials which portray various careers and personal roles as 
acceptable and attainable for all individuals. 

he Association endorses the use of nonsexist language by all schools. 

It further believes that sexism and sex discrimination must be eliminated 
from the curriculum. (75, 81) 


-45. Off-Air Recording for Educational Use 

The National Education Association believes it is essential that 
teachers have the right to record programs off the air and play them back 
on a delayed basis sufficient to meet the needs of effective teaching. It 
further believes that broadcast schedules are a major hindrance to in- 
school use of such programs, that home-viewing assignments are not 
practical, and that teachers need the flexibility of recording off the air so 
that programs can be previewed before use in the classroom and incorpo- 
rated into classroom situations at those times when students are most 
ready to learn. 

The Association encourages the creative and innovative use of televi- 
sion, videotapes, and audiotape recording devices for improving instruc- 
tion and for self-evaluation of professional competence. (79) 


B-46. Gifted, Talented, and Creative Students 

The National Education Association believes that there must be 
increased development of fully funded educational programs for gifted, 
talented, and creative students. 

The Association recognizes its responsibility to indicate to educators 
reliable methods of identifying and teaching these children. The Associa- 
tion also believes that training programs in gifted and talented education 
must be provided for teachers. 

The Association urges local and state affiliates to encourage such 
programs and methods to ensure that these special need areas are met. (80, 
81) 


B-47. Youth and Adult Training Programs 
The National Education Association believes that the public schools 
should be involved as an equal partner with government, labor, business, 
and community-based groups in youth and adult employment and training 
programs. The Association faither believes that these programs should 
supplement, and not supplant, the vocational programs provided in the 
public schools. The participation of public school teachers inemployment 
and training programs should be assured under the following conditions: 
a. Teachers and local education associations should have a role in the 
aden ape of employment and training programs and should 
have the right to approve programs before implementation. 
b. The educational an mi rt components of employment and 
training programs shoul be uatied only by certificated educators. 
c. Employment of teachers should be within the framework of the 
local collective bargaining agreement. Salary should be no less than 
the per hour rate for teaching during the regular school day. 
d. Funds for the educational component of employment and training 
programs should be channeled through and controlled by local 
school systems. 


B-53. Fine Arts Education 

The National Education Association believes that fine arts programs 
should be an integral part of this nation’s elementary and secondary 
(K-12) school curriculums. 

The Association urges its state affiliates to become involved in the 
promotion, expansion, and implementation of a fine arts program in the 
curriculum of their various local school systems, (80) 


\6-54. Instructional Technology 


The National Education Association believes that instructional tech- 
nology can be employed to improve teaching and learning. Before sanc- 
tioning such technology, the Association believes the following conditions 
must be met: 

a. That classroom teachers in each school be involved in the initial 

lanning, the introduction, and the use of such technolo, 

b. at teachers whose professional practice and responsibility are 
affected by this new technology be provided with adequate staff 
development activities 

c. That classroom teachers monitor changes in content and format of 
instructional materials to ensure quality of instruction and curricu- 
lar coordination 

anges in the wofkloa the responsibilitiés of classroom 
teachers as a result of the introduction of such technology 

e. That teachers be involved in designing appropriate research and 
carefully controlled development activities related to all aspects of 
any new technology of instruction. (81) 


B-55. Missing Children 

The National Education Association, in its concern for the growing 
number of children who disappear annually, believes that all available 
means must be utilized in locating these missing children. The Association 
urges ore for a national FERS S83 or information regarding 


these children. The Association also believes that unexplained absences 
are suspicious and warrant full and continued investigations. (81) 


C. PROMOTE PROFESSIONAL EXCELLENCE 
AMONG EDUCATORS 


C-1. A Certificated Educator in Every Professional Position 

The National Education Association believes that all educators must 
have the knowledge and skills necessary to perform their duties. 

The Association insists that professional positions, including special- 
ized and substitute positions, be filled by an educator holding the appro- 
priate certificate and that there be interstate certification reciprocity for 
mobile educators. 

The Association will resist any attempts to diminish the quality of 
learning or services through the elimination of teaching positions or 
through the revision of school staff management under the guise of 
improving educational opportunity. (69, 77) 


C-2. Evaluation and Subjective Ratings 

The National Education Association believes that it is a major respon- 
sibility of educators to participate in the evaluation of the quality of their 
services. To enable educators to meet this responsibility more effectively, 
the Association calls for continued research and experimentation to 
develop means of objective evaluation of the performance of all educators, 
including identification of— 

a. Factors that determine professional competence 

b. Factors that determine the effectiveness of competent 

professionals 

c. Methods of evaluating effective professional service. 

The Association believes that teachers and other professionals should 
evaluate supervisory and administrative personnel and governing board 
members. 

The Association also believes that evaluations should be conducted for 


the purpose of improvement of performance and quality of instruction 
offered to pupils, based upon written criteria and ‘oleae procedures 
mutually developed by and acceptable to the teacher association, the 
administration, and the governing board. Under no circumstances does 
the Association believe it is appropriate to make teacher certification or 
recertification dependent upon individual professional performance 
evaluations. 

The Association insists that the evaluation program must recognize 

the rights of the educator who is evaluated. These include the right to— 

a. Information concerning the evaluation criteria and procedure of 
the governing board upon application for employment and when 
changes are made in the criteria and procedures. 

b. Open evaluation without subterfuge and with advance notice of 
evaluation visits with discussion of the teacher's goals and 
methods. 

c. Tenure in public higher education not restricted by numerical or 
arbitrary quotas. 

d. Consultation in timely fashion after a formal evaluation visit and 
—— of and opportunity to respond substantively in writing to 
any formal evaluation report prior to placement ina Asien 

e. Evaluation reports which assess strengths, note progress, indicate 
remaining deficiencies and suggest specific measures the teacher 
can take to overcome indicated deficiencies. 

f. Participation in a continuing education program including such 
activities as appropriate counseling and supportive services, 
released time for continuing education, and opportunity to observe 
and seek or give assistance to other teachers in classroom settings 
other than one's own. : 

g. Access to and review of all items in personnel records; opportunity 
to attach a written response; and access to a procedure to remove 
inappropriate, derogatory, or unsubstantiated material. Anecdotal 
records to be included must be reduced to writing within 30 days of 
the incident documented. Statutory guarantees should assure these 
rights. 

h. Supervision which is constructive, provides an op rtunity to 
correct deficiencies, takes into account the variety 0 earnindé and 
teaching environmental factors, and emphasizes career develop- 
-ment of the professional educator. 

The Association opposes any plan to rank teachers on the basis of 

/rompeten . The Association also believes that examinations such as the 

National Teacher Examination must not be used as a condition of employ- 

* ment, evaluation, criterion for certification, placement, or promotion of 

teachers. The Association is convinced that no test in existence is satisfac- 
tory for such usage. 

The Association further opposes the use of pupil progress and student 
assessment tests for purposes of teacher evaluation, advancement on the 
salary schedule, continuation of employment, granting of tenure, certifica- 
tion, or promotion. (69, 80) 


C-3. Time To Teach 

The National Education Association believes that “time to teach” 
refers not only to those hours during which an educator is actually teaching 
but also applies to those conditions that contribute to the student-teacher 
relationship. These include a reasonable, carefully defined work load, 
including a duty-free lunch period; time for planning; time for implemen- 
tation of federal and state legislative requirements; and elimination of the 
noninstructional tasks required of a teacher. 

Class size and the number of instructional periods taught each day 
must be adjusted to the particular learning process involved to allow 
individual attention to each pupil when that is the required mode of 
instruction, Class size soul not exceed 15 students per certificated 
classroom teacher. (69, 79) 


C-4. Teacher Education 

The National Education Association believes that teachers and stu- 
dents preparing to teach must be directly involved in evaluating and 
improving the standards for teacher preparation and certification. The 
Association insists that teacher involvement is necessary in planning and 
implementing quality teacher education programs. 

Teacher educators must be certificated and experienced in their 
instructional areas. 


C-5. Continuing Education 


The National Education Association recognizes the need for continu- 
ing education in the career-long is Pes of teachers. It supports a 
variety of approaches to professional development, including required 
staff development programs and voluntary professional development, 
including the concept of Teacher Centers governed by teachers represent- 
ing their bargaining units and/or local professional organizations. It 
believes that school systems have a responsibility to fund all expenses for 
continuing education progaen courses, and conferences that benefit the 
school program for all staff. 

The Association also believes that continuing education programs 
should provide opportunities for teachers to gain the knowledge and skills 
that they themselves feel are important to their teaching, to the improve- 
ment ot school programs, and to their performance as members of the 
profession. In order to assure that the programs will reflect the needs of 
local teachers and students, teachers must have the decisive voice at every 
stage of planning, implementation, and evaluation. 

The Association believes that teachers should strive for complete 
control of their own professional development. To this end, the Associa- 
tion encourages its affiliates to develop strategies for the implementation 
of teachers’ professional development programs that are fiscally autonom- 
ous and teacher-governed. (76, 81) 


C-6. Competency-Based Teacher Education Programs 
The National Education Association believes that competent teachers 
employ the most appropriate processes known for the promotion of 
learning. The Association also believes that competency-based programs 
for preservice and continuing teacher education and teacher evaluation 
must be based on many factors, some of which the teacher cannot control. 
It opposes models that prescribe single, limited definitions of competence; 
hat reduce the process of teaching to mechanical, nonprofessional acts; or 
that seek to measure teacher competence on the basis of student 
achievement. 
The Association believes that competency-based programs should not 
be implemented which do not first provide for carefully controlled 
research and development to assure validity and reliability, indicating that 


an popes are an improvement over present programs. Teachers 
ust 


involved in such research and development. (74, 79) 


C-7. Teacher Exchange Programs 

The National Education Association believes that education will 
benefit if teachers participate in exchange programs in various cultural, 
linguistic, educational, and geographic environments. 

The Association encourages its affiliates to cooperate with poverning 
boards to develop voluntary teacher exchange programs within ani 
among the states, and among schools of federal agencies within and 
outside the United States, and abroad. (74, 80) 


C-8. Misuse of Interns 

The National Education Association and its affiliates will resist all 
attempts to reduce the quality of education through the practice of using 
interns to supplant professional staff. 

The Association believes that the internship is to be utilized solely as 
an avenue for the development of professional expertise and not as a 
means for the reduction of educational staff and/or budgets. 

The Association will assist affiliates in correcting the misuse of intern 
programs. (77, 79) 


C-9. Criteria for Certification and License 

The National Education Association believes that no single criterion 
should be used for determining who should study for or be certified in the 
teaching profession. A broad range of factors should be used to evaluate a 
candidate for professional certification. 

The Association supports rigorous and relevant evaluation in the 
selection and preparation of teachers and believes that teaching practi- 
tioners and student teachers must be fully involved in determining what 
the criteria should be. (77, 80) 


C-10. Mandated Standards for Educational Programs 


/ The National Education Association believes that standards for educa- 
tio: 


nal programs mandated by any povernmental body-should be estab- 


t's talents are best made by a teacher who knows the learner. Teaching 
uality depends on freedom to make such decisions. Teachers and librari- 
ns/media specialists must select instructional/library materials without 

censorship. Challenges of the choice of instructional materials must be 
orderly and objective, under procedures mutually adopted by professional 
associations and school boards. 

The Association urges its affiliates to seek the removal of laws and 
regulations which restrict the selection of a diversity of instructional 
materials or which limit educators in the selection of such materials. (69, 
81) 


D-2. Cultural Diversity in Instructional Materials and Processes 

The National Education Association believes that educational mate- 
rials and processes should portray our cultural diversity and the contribu- 
tions of ethnic minority groups. Ethnic minority teachers must be 
involved in selecting channel watenals and in preparing teachers in 
their use. 

The Association recognizes that additional instructional materials 
chosen for classrooms and libraries may rightfully contain a number of 
points of view to allow students to become familiar with the attitudes and 
recommendations from various segments of the literary world. The Asso- 
ciation also acknowledges that many contemporary texts related to ethnic 
minority groups do not portray realistically their lifestyles but convey a 
negative self-concept to ethnic minority students. 

The Association believes that educators should adopt and use only 
those basal texts and other educational’ materials that include accurate 
portrayals of the role of ethnic minorities in the past, present, and future 
educational processes. (69, 75) 


D-3. Academic Freedom 

The National Education Association believes that academic and pro- 
fessional freedom is essential to the teaching profession. Controversial 
issues should be a part of instructional programs when judgment of the 
professional staff dee the issues appropriate to the curriculum and to 
the maturity level of the student. Academic freedom is the right of the 
learner and his/her teachers to explore, present, and discuss divergent 
points of view in the quest for knowledge and truth. 

The Association further believes that legislation and regulations that 


Vinandate the teaching of so-called “creation science” violate teacher and 


student rights. 

Professional freedom includes the teacher's right to evaluate, to criti- 
cize, and to advocate his/her personal point of view concerning the 
policies and programs of the schools. The teacher also has the right to 
assist colleagues when their academic or professional freedom is violated. 


(69, 81) 


D-4. Student Evaluation 

The National Education Association recognizes, as an aspect of aca- 
demic freedom, the right of classroom teachers to decide upon student 
evaluation criteria and to assign grades to students. The Association 
believes that the classroom teacher is the final authority in assigning 
student grades. (81) 


E. PROTECT THE RIGHTS OF EDUCATORS AND 
ADVANCE THEIR INTERESTS AND WELFARE 


E-1. Bargaining Rights 

The National Education Association believes that the attainment and 
exercise of bargaining rights are essential to the promotion of teacher and 
student needs in society. The Association demands that these rights be 
advocated where they are now abridged and strengthened where they are 
now secured. (80) 


E-2. Collective Bargaining and Grievance Procedures 
The National Education Association believes in the necessity of a 
teachers’ federal collective bargaining law that will not weaken any state or 
local bargaining laws currently in effect. The Association also demands 
that all state and local governing bodies bargain collectively with all public 
employees. 
he Association further believes that local affiliates and governing 
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Class size and the number of instructional periods taught each day 
must be adjusted to the particular learning process involved to allow 
individual attention to each pupil when that is the required mode of 
instruction, Class size shaiild not exceed 15 students per certificated 
classroom teacher. (69, 79) 


C-4. Teacher Education 

The National Education Association believes that teachers and stu- 
dents preparing to teach must be directly involved in evaluating and 
improving the standards for teacher preparation and certification. The 
Association insists that teacher involvement is necessary in planning and 
implementing quality teacher education programs. 

Teacher educators must be certificated and experienced in their 
instructional areas. 

The Association also believes that preprofessional practicum expe- 
rience is an essential phase of teacher preparation. The responsibility for 
the practicum experience must be shared by the public schools, the institu- 
tions that prepare teachers, and professional associations. 

The Association urges its affiliates to— 

a. Take immediate steps to evaluate and improve standards for 
entrance into the teaching profession by working cooperatively 
with teacher training institutions and their professional organiza- 
tions. The selection process shall be continuous and an integral 
part of the candidate's educational program. The process should be 
developed by education faculty, cooperative teachers, and students. 
The process should include, but not be limited to, early screening, 
early field experiences, and counseling. Such process shall not 
discriminate against anyone because of race, sex; age, creed, 
national origin, or physical handicap. 

b. Assess critically current college and university programs of teacher 
education and make specific recommendations for changes. 

—_ Support inclusion of training in classroom management concerns 
such as discipline, group processes, the dynamics of intergroup 
communication and human relations in requirements for certifica- 
tion, and the provision for ongoing continuing education work- 
shops in these areas for beginning and experienced teachers and 
administrators. 

d. Support legislation providing legal status and liability protection 
for student teachers. 

Wee Support inclusion of instruction in school law and in the values, 
ethics, responsibilities, and structure of professional teacher 
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f. Support the active involvement of-elementary and secondary class- 


room teachers in the teaching of methods courses. 

g. Support requirements for specific course work in reading instruc- 
tion for both elementary and secondary certification. 

h. Formulate standards for school systems Ts student teachers, 
including guidelines for cooperating teachers and college coordina- 
tors of student teachers. Supervising or cooperating teachers in a 
student teaching program should have reduced teaching loads and 
be given a minimum established compensation. 

i. Recommend Student NEA membership before participation in 
preprofessional experiences and student teaching. 

j. Offer guidance to teacher preparation institutions to prepare 
teachers in numbers consistent with projected need for teacher 
positions. 

k. Support inclusion in master contracts or school policies that accep- 
tance of student teachers be on a voluntary basis. 

l. Take immediate steps to become involved in college and university 
committees that control teacher education programs. 

m. Support changes in funding formulas and policies so that teacher 
education programs receive an equitable proportion of the funds 
received by higher education. 

An. Support the inclusion of courses that provide instruction in the 
changing role of the family. 

o. Support regulations that would place credentialed educators with 
teaching experience in decision-making roles in departments of 
education and teacher licensing/credentialing agencies. (70, 81) 


+ 


C-9. Criteria for Certification and License 

The National Education Association believes that no single criterion 
should be used for determining who should study for or be certified in the 
teaching profession. A broad range of factors should be used to evaluate a 
candidate for professional certification. 

The Association supports rigorous and relevant evaluation in the 
selection and preparation of teachers and believes that teaching practi- 
tioners and student teachers must be fully involved in determining what 
the criteria should be. (77, 80) 


C-10. Mandated Standards for Educational Programs 


The National Education Association believes that standards for educa- 


tional programs mandated by_any governmental body-shauld be estab- 
lished in consultation with the majority teachers’ organization and must 


be accompanied by a guarantee of adequate resources, including staffing, 
made available to the teacher and the school system to meet these 
standards. 

The Association also believes that any state-mandated standards 
should set no more than broad, general curricular guidelines and should 
not be based on student achievement. (77) 


C-11. Impact of Federal and State Legislative Mandates 

The National Education Association believes that states are ursurping 
the rightful role of schools and districts in the decision-making process. 
States are drifting. toward centralized educational policy ouling that 
focuses on narrow measures of accountability, mandated programs, and 
diminution of local control. 

The Association urges its affiliates to express their concern to state and 
federal agencies about this loss of local autonomy. The Association further 
urges its affiliates to advocate viable alternatives that increase decision 
making within the school and district. 

The Association believes that federal and state legislative mandates 
regarding school programs should include teacher impact statements. 
These statements should include, but not be limited to, defining the impact 
of such mandates on— 

a. Teaching resources and the personnel necessary to implement 
them 
Preservice and continuing teacher education 
Teacher work load and additional compensation 
Priorities within the curriculum 
Written report requirements. (79, 80) 


C-12. School Libraries 

The National Education Association believes that a comprehensive 
library/ media program, including printed and nonprinted resource mate- 
rials and a certificated librarian/ media specialist, should be provided for 
each elementary and secondary school. (80, 81) 


C-13. School Nurses 

The National Education Association believes that all students should 
receive the services of a professional school nurse. It urges affiliates to 
enroll school nurses in active membership and to seek legislation that 
provides certification and inclusion in collective bargaining agreements. 

The Association also believes that the Office of Comprehensive School 
Health in the U.S. Department of Education should be responsive to the 
needs of school nurses. (80) 
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D. GAIN RECOGNITION OF THE BASIC 
IMPORTANCE OF THE TEACHER IN THE 
LEARNING PROCESS 


D-1. Selection of Materials and Teaching Techniques 
The National Education Association believes that decisions on which 
school learning experiences and teaching techniques will develop a stu- 


E-1. Bargaining Rights 

The National Education Association believes that the attainment and 
exercise of bargaining rights are essential to the promotion of teacher and 
student needs in society. The Association demands that these rights be 
advocated where they are now abridged and strengthened where they are 
now secured, (80) 


E-2. Collective Bargaining and Grievance Procedures 

The National Education Association believes in the necessity of a 
teachers’ federal collective bargaining law that will not weaken any state or 
local bargaining laws arrests in effect. The Association also demands 
that all state and local governing bodies bargain collectively with all public 
employees. 

he Association further believes that local affiliates and governin 

boards must negotiate written master contracts. Such contracts shall result 
from negotiation in good faith between associations and governing 
boards, through representatives of their choosing, to establish, maintain, 
protect, and improve terms and conditions for professional service and 
other matters a podies including a provision for agency shop. 

Grievance procedures shall be provided in the master contract with 
definite steps to appeal the application or interpretation of the contract. 
Binding arbitration shall be a part of the grievance procedure. 

The Association also recommends that state affiliates seek statutory 
penalties for governing boards that do not bargain in good faith or do not 
comply with negotiated contracts. (69, 79) 


E-3. Higher Education Bargaining 

The National Education Association is opposed to the designation of 
the executive branch of the state government as the college and university 
employer for purposes of collective bargaining. 

The Association shall seek, as a condition for federal funding, that the 
boards of colleges and universities remain as independent agencies, apart 
from the executive branch of government. (77) 


E-4. Physical Environment for Education 

The National Education Association believes that the physical envir- 
onment for education must keep pace with the growth in the number of 
students and the changes in methods of teaching and of presenting 
instructional materials. Schools must be safe, healthful, and attractive. 
Instructional space must be flexible. Instructional materials and equip- 
ment must be provided in sufficient variety and quantity to serve all 
students. (69, 79) 


E-5. Professional Salaries 

The National Education Association believes that salary policies 
should be based on clearly defined factors that are applicable to salaries for 
all professional services. Extra duties performed by educators should be on 
a voluntary basis and should be accompanied by extra-duty pay. 

The Association believes that instructional performance pay sched- 
ules, such as merit pay, are inappropriate because of the complexity of the 
teaching-learning process. 

The Association also believes that local affiliates can best promote the 
economic welfare of all educators by following the salary standards devel- 
oped at the state and national levels. (69, 79) 


E-6. Salary Goals 
The National Education Association insists that a professional salary 
schedule for faculty members should— 
a. Be based upon preparation, experience, professional growth, and 
length of service 
b. Have structural continuity through the use of an index or percen- 
tage guide 
c. Be revised by methods that prevent deterioration in the ratios of 
maximum salaries, experience increments, and preparational 
differentials 
d. Provide scheduled minimum salaries which are competitive with 
beginning salaries paid to college graduates entering business and 
industry and adjusted annually Snook negotiated contracts which 
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result in a doubling of the current annual minimum salary within 
10 years of faculty experience 


e. Provide a differential of 15 percent or more between the scheduled : 


minimum salary for the bachelor’s degree and master's degree 
scales 

f. Have automatic annual increments for experience which are in no 
case less than 10 percent of the bachelor’s degree minimum 
Establish salary credit for intermediate preparation levels between 
full year schedules to encourage academic advancement 

h. Assure that initial placement, advancement on the salary schedule, 
and promotions are based on objective criteria to eliminate the 
disparities which currently exist among faculty members of com- 
parable preparation, experience, and length of service 

i. Place newly appointed faculty on step according to their teaching 
experience, allowing full credit for all previous service 

j. Be applied in actual practice in an equitable manner so that 
teachers are not penalized in changing assignments 

k. Assure that salary paid for summer, continuing education pro- 

rams, extended contracts, and extra duty is not less than the rate 

‘or regular contract pay 

1. Permit no discrimination as to grade or subject taught, residence, 
creed, race, sex, marital status, or number of dependents 

m. Be developed through the process of collective bargaining 

n. Compare favorably with income in other professions and occupa- 
tions of comparable preparation and responsibility 

o. Include a cost-of-living adjustment, based upon the consumer price 
index, which is in addition to the regular pay scale and payable to 
the employee 

p. Define salary increase to mean the exact monetary differential 
between the existing salary schedule and the proposed salary 
schedule, exclusive of incremental adjustments, and all basic 
benefits. 

The Association further urges its affiliates to seek the repeal of laws 

limiting maximum salaries for educators. (69, 79) 


E-7. Basic/Fringe Benefits 


The National Education Association believes that school systems must 


poe and pay for basic/fringe benefits including, but not limited to, the * 
< 


ollowing: 
Comprehensive health insurance 
Sick leave, with unlimited accumulation 
Personal leave 
Maternity/ paternity leave, including adoption 
Sabbatical leave 
Paid professional leave 
Paid association leave 
Workers’ Compensation 
Life insurance 
Severance pay 
Tuition reimbursement 
Personal assault protection 
. Long-term physical and mental disability insurance 
Benefit extension for laid-off employees 
o. Religious leave 
. Retirement compensation. 

The Association also believes that the basic benefits of comprehensive 
health insurance, life insurance, and long-term disability insurance should 
be provided for educational staff members on official leave of absence or 
maternity/ paternity leave. (79, 81) 
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'E-8. Tax Deductions for Professional Expenses 


The National Education Association believes that educators must 
continuously develop professionally and that expenses incurred to do so 
are professional expenses and must be uniformly deductible, as an adjust- 
ment, from gross income in the computation of federal and state income 
taxes. Included in such deductible expenses are those incurred on sabbati- 
cal leave or for educational travel for the maintenance and improvement 
of teaching skills, and those incurred by maintaining an office in the 
educator's home. (69, 78) 


The Association also believes that teachers who are presently covered 


under Social Security should strive to remain in the program. It insistsona ~ 


referendum that would require a majority of affirmative votes of those 
eligible to vote before a governmental agency files notice to withdraw 
from the program. If the employee organization votes against withdrawal, 
cooperative educational and legislative campaigns to forestall withdrawal 
should be organized and coordinated with other public employee groups. 

The Association urges the reform of Social Security laws to eliminate 
offset provisions that are discriminatory and discrimination based on sex, 
marital status, or time of retirement and to reduce the retirement age. No 
benefit promised or no benefit for which money has been collected should 
be withdrawn without adequate replacement. 

The Association further believes that Social Security retirement and 
survivor benefits should be based upon the Social Security program and 
Social Security taxes. Health and disability programs should be removed 
from the Social Security program and financed from general tax revenues. 
(77, 78) 


E-11. Teachers in the Civil Service Retirement System 

The National Education Association believes that the retirement pro- 
gram for teachers in the Bureau of Indian Affairs, Department of Defense 
Dependents Schools, and Department of Defense Section Six schools 
should remain in the Civil Service Retirement System and should not be 
merged with the Social Security system. (79, 80) 


E-12. Nondiscriminatory Personnel Policies/Affirmative Action 

The National Education Association believes that personnel policies 
and practices must guarantee that no person be employed, retained, paid, 
dismissed, suspended, demoted, transferred, or retired because of race, 
color, national origin, religious beliefs, residence, physical disability, polit- 
ical activities, professional association activity, age, marital status, family 
relationship, sex, or sexual orientation. z 

The Association urges the development and implementation of 
affirmative action plans and procedures that will encourage employment 
of women in administrative positions, minorities at all levels, and men in 
the classroom at the elementary and preschool levels. 

It may be necessary to give preference in the recruitment, hiring, 
retention, and promotion policies to certain racial groups or women or 
men to overcome past discrimination. (69, 81) 


E-13. Written Personnel Policies and Procedures 

The National Education Association insists that personnel policies 
and procedures be written and be developed cooperatively by local associa- 
tions and their local boards of education or appropriate governing bodies. 
The Association further insists on a cooperative review for improvement 
of the personnel policies and procedures. Where it exists, improvements 
will be made through the negotiation process, (69, 79) 


E-14. Continuing Employment and Fair Dismissal Practices 

The National Education Association believes that federal and state 
laws must provide for the continuing employment of educators. 

The Association also believes that laws and master contracts must 
afford educators adequate written notice of hearing, including charges, 
representation by legal counsel with the right to cross-examine witnesses 
and present evidence; and a decision rendered by an impartial decision 
maker before demotion, dismissal, or nonrenewal of contract. Upon con- 
solidation or separation of school districts, tenure, salary, and fringe 
benefits shall be no less favorable than any in effect prior to 
reorganization. ; 

The Association opposes tenure quotas. (69, 78) 


E-15. Privileged Communications 

The National Education Association believes that communications 
between certificated personnel and students must be legally privileged. It 
urges the united teaching organization to seek legislation that provides 
this privilege and protects both educators and students. (74, 75) 


E-16. Strikes 
The National Education Association denounces the practice of keeping 


schools open during a strike. It believes that when a picket line is estab- 
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E-19. Access to Copyrighted Materials for Educational Use 

The National Education Association believes that maximum access to 
copyrighted materials which relate to the curriculum is in the public 
interest. It recognizes that the copyright law as revised provides for two 
parallel sets of rights—the rights of those who create to profit from their 
efforts and the rights of teachers to a limited use of those materials in 
teaching. 

The Association insists that the public interest requires that the 
copyright law include an appropriate “not-for-profit” clause to guarantee 
to teachers and educational institutions use of copyrighted materials for 
nonprofit educational purposes. (69, 81) 


E-20. Accountability and Assessment 

The National Education Association recognizes that the term account- 
ability, as applied to public education, is subject to varied interpretations. 
The Association maintains that educational excellence for each child is the 
objective of the education system. The Association believes that classroom 


teachers can be accountable only to the degree that they share responsibil- | 


ity in educational decision making and to the degree that other parties who 
share this responsibility—legislators, other government officials, school 
boards, administrators, parents, students, and taxpayers—are also held 
accountable. 

The Association believes that there should be no single or statewide 
accountability system. It will resist any attempt to transform assessment 
results into a national or state testing program that would seek to measure 
all students, teachers, or school systems by a single standard and thereby 
impose upon them a single program, rather than providing opportunities 
for multiple programs and objectives. The Association believes that spe- 
cific behavioral objectives should not be used as course objectives, nor as a 
basis for determining accountability. 

The Association opposes the unquestioned pursuit of behavioral objec- 


« tives and insists upon— 


a. Acritical examination of the effects of use of behavioral objectives 

b. The identification of areas where behavioral objectives are useful 
but not harmful 

c. The acceptance of alternative statements of objectives 

d. Recognition that evidence of learning is not always available upon 
request or demand ve 

e. Recognition that performance criteria are not always uniformly or 
universally applicable to a given population. (71, 76) 


E-21. Recording Devices in Schools 


WA The National Education Association insists that the recording or 
fe 


lectronic surveillance of the work of any educator without that person's 
permission must be prohibited. Any subsequent use of a recording or 
information obtained by electronic surveillance must have the educator's 
permission. (74, 79) 


E-22. Education in the Bureau of Indian Affairs 

The National Education Association supports the efforts of the 
National Council of Bureau of Indian Affairs Pears to achieve quality 
education for Indian children. The Association urges and will support a 
change in BIA policies to provide BIA teachers the rights accorded other 
educators. (71, 75) 


E-23. Protection of School Personnel 

The National Education Association and its affiliates shall work 
together to insist upon development and enforcement of laws that guaran- 
tee the safety of educators and other school personnel from physical 
attacks on their persons or property and that provide reimbursement for 
loss. In no event shall time lost due to injury caused by such physical attacks 
be deducted from the teacher's accumulated sick leave. 

The Association will also develop guidelines for action leading to 
prevention of verbal abuse or harassment, including sexual harassment, of 
educators and other school personnel by any individuals. Educators must 
take the responsibility to call attention to such cases so that appropriate 
action may be taken. 

The Association believes that when school personnel are the victims of 
physical attack, verbal abuse, sexual or other harassment, or theft, they 
should receive the full support of their employer in pursuing legal and 
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health insurance, life insurance, and long-term disability insurance should 
be provided for educational staff members on official leave of absence or 
maternity/ paternity leave. (79, 81) ; 


'E-8. Tax Deductions for Professional Expenses 


The National Education Association believes that educators must 
continuously develop professionally and that expenses incurred to do so 
are professional expenses and must be uniformly deductible, as an adjust- 
ment, from gross income in the computation of federal and state income 
taxes. Included in such deductible expenses are those incurred on sabbati- 
cal leave or for educational travel for the maintenance and improvement 
of teaching skills, and those incurred by maintaining an office in the 
educator's home. (69, 78) 


E-9. Teacher Retirement 
The National Education Association shall provide leadership in 

teacher retirement and believes that state and local retirement systems 

and programs should include— ; 

Autonomous boards of trustees, the majority of which are elected 

by and from the membership. 

Actuarial and investment policies that produce sound financing. 

Annual independent review and audit. 

Immediate and full vesting after not more than 5 years of service. 

Provisions permitting the purchase of teaching credit earned while 

a member of another retirement system and credit for leaves for 

maternity/ paternity, including adoption. 
f. Normal retirement of at least 50 percent of the highest single 
year's rate of salary after 20 years of creditable service, where 
actuarially sound, and with destacking provisions; voluntary retire- 
ment under these provisions. 
g. Disability retirement for a service-connected disability available to 
teachers from the first day of employment. Nonservice-connected 
disability retirement shall be available to teachers after 5 years of 
service. 
h. Automatic cost-of-living increases to retirees and beneficiaries. 
i. A joint federal-state program to provide those who have taught in 
two or more states, or in the Overseas Dependents School System, 
or other government schools, with benefits substantially the same 
as they would receive if they retired after a career in one state. 
Affiliates’ support of state statutes compatible with the proposed 
federal Mobile Teachers Retirement Assistance Act or any pro- 
gram providing comparable portability coverage and Association 
assistance in preparing and promoting such legislation. 
Full funding and equitable administration in the granting of 
teacher retirement credit for military service, or provision for 
purchasing up to 5 years of retirement credit for military service. 
Nondiscrimination on the basis of sex or marital status. 
Retirement credit for unused sick leave. 

. All compensation, including extra-duty pay, in computing retire- 
ment benefits. 
Benefits not reduced by other sources of income, including Social 
Security benefits. 

o. Preretirement counseling. 

p. Retirement housing facilities for teachers. 

q. Teachers’ contributions and benefits that are not subject to federal 
income taxation. 

r. Internal Revenue Service rules and regulations which are not 
discriminatory. 

. Annual financial statement distributed to all members. 

t. Tax-sheltered annuity and deferred compensation plans with a 
broad choice of programs that would be available to all members. 
(69, 81) 
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E-10. Social Security 

The National Education Association believes that Social Security 
should be available to eligible teachers where desired, but shall not be 
mandated. Contracts with Social Security should provide for supplemen- 
tary plans rather than integrated or coordinated plans. 
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solidation Of Separation OF Schoo! districts, tenure, salary, and fringe 
benefits shall be no less favorable than any in effect prior to 
reorganization. , 

The Association opposes tenure quotas. (69, 78) 


E-15. Privileged Communications 

The National Education Association believes that communications 
between certificated personnel and students must be legally privileged. It 
urges the united teaching organization to seek legislation that provides 
this privilege and protects both educators and students. (74, 75) 


E-16. Strikes 

The National Education Association denounces the practice of keeping 
schools open during a strike. It believes that when a picket line is estab- 
lished by the authorized bargaining unit, crossing it is strikebreaking. This 
unprofessional act jeopardizes the welfare of teachers and the educational 
process. 

The Association also believes that the chances of reaching voluntary 
agreement in good faith are reduced when one party to the negotiation 
process possesses the power to use the courts unilaterally against the other 
party. 

The Association recommends several procedures to be used in resolu- 
tion of impasse, such as mediation, fact-finding, binding arbitration, 
political action, and strike, if conditions make it impossible for teachers to 
provide quality education. In the event of a strike by professional 
employees, extracurricular and cocurricular activities must cease. Appro- 
priate teacher training institutions should be notified that a strike is being 
conducted and urged not to cooperate in emergency certification or place- 
ment practices that constitute strikebreaking. 

The Association condemns the use of the ex parte injunction, the 
jailing of teachers; excessive bail; firing of teachers; fines; decertification 
of an organization as the bargaining agent; loss of association rights; and 
the revocation or suspension of tenure, certification, and retirement 
benefits in school work stoppages. The Association further condemns the 
denial of credits to students who have honored a teacher work stoppage. 
The Association urges the state and federal governments to enact, where 
they do not exist, statutes guaranteeing teachers due process of the law 
when a work stoppage occurs, including the right to present their case to 
the state or courts, before back-to-work orders are issued. (69, 81) 


E-17. Noninstructional Aides and Auxiliary Personnel 

The National Education Association urges local school systems to 
provide classroom teachers with a supportive staff to free the teacher from 
nonteaching duties. The Association also urges its affiliates and local 
school systems to become involved in the selection, orientation, training, 
and evaluation of noninstructional aides and auxiliary personnel. It further 
believes that appropriate continuing education programs for noninstruc- 
tional staff must be provided by the school district. 

The Association calls upon its local affiliates to resist efforts by school 
boards to use the employment of noninstructional aides and auxiliary 
personnel as an excuse to increase class size. It insists that noninstruc- 
tional aides be used only for noninstructional assistance to the classroom 
teacher. (69, 80) 


E-18. Differentiated Staffing 

The National Education Association believes that no differentiated 

staffing plan should be undertaken or continued unless— 

a. Local affiliates act in full partnership in the study of differentiated 
staffing and are accepted as full partners with their administra- 
tions in the consideration, design, authorization, implementation, 

* evaluation, and continuation of any plan of differentiated staffing. 

b. The responsibilities of certificated and noncertificated staff are 
defined i. certificated staff. 

The community is kept informed and its cooperation sought. 
Funding is at a level to ensure the maintenance of constructive 
teaching loads and adherence to the Association's principles for 
professional salaries. 

The Association is aware of the misuse of differentiated staffing plans 

and will assist its affiliates in correcting such abuse. (69, 79) 
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together to insist upon development and enforcement of laws that guaran- 
tee the safety of educators and other school personnel from physical 
attacks on their persons or property and that provide reimbursement for 
loss. In no event shall time lost due to injury caused by such physical attacks 
be deducted from the teacher's accumulated sick leave. 

The Association will also develop guidelines for action leading to 
prevention of verbal abuse or harassment, including sexual harassment, of 
educators and other school personnel by any individuals. Educators must 
take the responsibility to call attention to such cases so that appropriate 
action may be taken. 

The Association believes that when school personnel are the victims of 
physical attack, verbal abuse, sexual or other harassment, or theft, they 
should receive the full support of their employer in pursuing legal and 
other remedies. 

The Association further believes that the local association must have 
the right to reflect the concerns of the profession at a student suspension 
or expulsion hearing. 

The Association urges its affiliates to cooperate with juvenile court 
systems to secure strict enforcement of juvenile law in cases involving 
disturbances in the public schools. (70, 80) 


E-24. Protection of Teacher Advocates 

The National Education Association believes in the fundamental right 
of teachers and all school employees to organize in their own self-interest 
and to speak out in defense of teachers, other school employees, students, 
and parents without fear of reprisal. 

he Association urges state and local affiliates to adopt specific guide- 
lines for support of local leaders who face reprisals as a result of actions 
taken on behalf of the associations or their members. 

The Association condemns those boards of education, administrators, 
and public officials who attempt to fire, demote, transfer, or give punitive 
assignment to school staff members for their leadership in school ' 
employee organizations or their forthrightness in questioning apparent 
violations of their terms of employment. Such actions are an affront to the 
dignity of all school employees and a desecration of the principles of a 
democratic education system: X 

The Association also believes that schoo! administrators, boards of 
education, and other public officials should respect the dignity of school 
personnel and reaffirm the rights of citizens to organize through repre+ 
sentatives of their own choosing as well as their rights to exercise all other 
constitutional guarantees. 

The Association insists that local governing boards and administratorg 
respect the right of Association members to use school property, such as 
teacher message boxes and meeting rooms, for communication without 
censorship, prior restraint, or other interference. 

The Association shall pursue every recourse to achieve redress of 
wrongs done to school employees and work for guarantees assuring school 
employees that reasonable pursuit of their representational responsibili- 
ties will cause them neither intimidation, harassment, nor loss of employ- 
ment. (76, 81) 


E-25. Employment in Overseas Dependents Schools 

The National Education Association believes that the overseas 
dependents schools operated by the Department of Defense should adopt 
employment practices consistent with federal legislation and with the 
Association’s established policies. 

The Association believes that all teachers should share equal responsi- 
bilities and that equal rights, benefits, and entitlements should be accorded 
to all teachers who are employed overseas. (71, 77) 


E-26. Unemployment Compensation 

The National Education Association supports the inclusion of educa- 
tors in unemployment compensation legislation at the state and federal” 
levels. (72) 


E-27. Substitute Teachers 
The National Education Association recognizes the important role of 


the substitute teacher. It encourages both the United Teaching Profession 
and the public to recognize the singular and specific function that the 
substitute teacher performs in the maintenance and continuity of daily 
education. The Association believes substitute teachers must meet the 
same standards as any other certificated teacher within the state. It further 
recognizes that certificated substitute teachers are professional educators, 
and urges state and local affiliates to promote collective bargaining 
responsibilities and rights for substitute teachers. 

The Association condemns the practice of assigning substitute 
teachers to regular positions for an extended duration of time. Positions 
created by extended absence should be filled by available certificated 
teachers who are eligible to be placed on contractual status by the school 
district. The Association condemns the use of certificated teachers to 
substitute for personnel on extended leave, without providing full pay plus 
basic and fringe benefits for the substituting teacher. (75, 81) 


E-28. Summer School, Extended School Year, and 
Year-Round Schools 

The National Education Association believes that local affiliates must 
participate fully in the design, authorization, implementation, evaluation, 
and continuation of summer school, the extended school year, and year- 
round schools. Policies governing summer school, the extended school 
year, and year-round schools must take into consideration the impact on 
the community and be in accordance with the Association's principles for 
eee salaries and class size. Employment in these programs must 

on a voluntary basis. (75, 81) 


E-29. Underutilization of Teachers j 

The National Education Association condemns the underutilization of 
teachers in the nation’s schools, which has resulted in unemployment 
among professional educators at a time when the need for intensifying 
public education and reeducation has reached crisis proportions. (75) 


E-30 Reduction in Force 

The National Education Association believes that one of its basic 
pa sacar is job security and urges its affiliates to support a puceey 
and/or to negotiate in master contracts criteria to be utilized should 
reduction in force (RIF) occur. Criteria should include seniority, objectiv- 
ity, nondiscrimination, uniformity of application, and affirmative action. 
Should RIF become necessary, the number of administrators shall be 
reduced at least in proportion to the number of teachers being reduced. 
Contracts should establish recall procedures in which staff would be 
recalled in the reverse order in which they were laid off. Neighboring 


districts are encouraged to establish jointly such procedures ona regional 


basis that would provide priority hiring of laid-off teachers. 

The Association urges local affiliates to negotiate RIF policies that 
exclude performance evaluation from consideration in the reduction-in- 
force process. 

The Association urges local affiliates to work cooperatively with local 
governing boards and community leaders to assist in rehiring, relocating, 
and/or providing alternative career training for laid-off teachers. 

Association condems the improper use of RIF to eliminate com- 
plete areas from comprehensive educational and pupil personnel 
programs. 

It must be recognized that reduction of supportive staff and special 
staff and nonreplacement of retiring and other resigning teachers are both 
forms of reduction in force. (75, 81) 


E-31. Right to Privacy 
The National Education Association believes that teachers should be 

guaranteed rights of privacy equivalent to those afforded students and 

"parents under federal legislation, These rights must include— 

fas The right of access to materials in personnel files, which includes 
being provided a list of all records maintained by an educational 
institution; being able to inspect and review such records; obtain- 
ing copies of records, explanations, and interpretations of such 
records, and a record of past accesses 

b. The right of access to records, to respond to any record, and to 
challenge records through formal or informal hearings 

c. The right to provide or withhold consent on the release of such 
records, including the right to receive copies of released materials 


E-35. Misuse of Part-Time Faculty 


The National Education Association believes that part-time faculty,” 


should be employed only when an educational program requires special- 
ized training or expertise not available in the full-time faculty and when 
the need for such training and expertise does not justify more than 
half-time employment. Part-time faculty should receive the same salary 
and fringe benefits as full-time faculty prorated according to the work load. 
The Association also believes that part-time faculty should not be 
employed for the primary purpose of reducing instructional budgets or for 
the purpose of reducing the number of full-time faculty positions. (76) 


E-36. Noninstructional Support Staff 
The National Education Association believes that greater emphasis 
must be placed upon securing and maintaining the most capable nonin- 
structional support staff, such as secretaries, clerks, custodians, cafeteria 
workers, and playground supervisors. The Association recognizes that the 
noninstructional staff share the same community of interest with the 
professional staff. The Association urges that salaries and benefits for the 
.Moninstructional staff be competitive with those for similar positions in 
private industry and business within the geographic area. (77) 


E-37. Health Examinations 

The National Education Association opposes the imposition of physi- 
cal and mental examinations by local school authorities for the purpose of 
harassment of educators. 

The Association urges its local affiliates to develop, in cooperation 
with the local school authorities, guidelines to determine under what 
circumstances a physical or mental examination of certificated personnel 
might be deemed necessary. 

The Association believes that (a) the costs of any required physical or 
mental diagnostic procedure should be incurred by the federal, state, or 
local agency that requires such procedure, and (b) the educator should be 
guaranteed the right to select his or her own physician. (77, 80) 


E-38. Medication in Schools 
The National Education Association urges its affiliates to establish 
procedures for students who must use prescribed medication or who need 
other medical services during school hours. Procedures should provide 
that— 
a. Only medical personnel be required to administer such medication 
or perform such services 
b. A physician's written verification of the student's need for medica- 
tion or services be required 
c. Written permission of the parent or guardian be required 
d. Proper storage of the medication be available. 
The Association also urges its affiliates to work for legislation that will 
rotect school personnel from all liability when the adopted procedure is 
ollowed and if school personnel refuse to administer medication under 
any other circumstances. (77, 80) 


E-39. Transportation Liability Insurance 

The National Education Association urges its affiliates to seek the 
enactment of state and local legislation that would require local school 
systems to provide and to incur the expense of transportation liability 
insurance for teachers who are requested or required to transport students 
by private vehicle for any school-related function. (78) 


| E-40. Wage Controls 


The National Education Association deplores the rampant inflation 
that is eroding the living standards of Americans. Public employees in 
general, and teachers in particular have been especially victimized by 
inflation. 

The Association is opposed to; the imposition of any wage controls 
which freeze public employees in an inferior economic position; the 
elimination of programs that guarantee social and economic justice for the 
American people; and any anti-inflation program that increases unem- 
ployment. (79, 81) 


E-41. Stress on Teachers and Other School Personnel 
The National Education Association believes that the dynamics of our 
society and increased public demands on education have produced adverse 


intimidation. It supports voter education to alert new voters to voting laws 
and procedures and key political issues. It urges local affiliates to seek 
written governing board policies to guarantee educators their political 
rights, including registering and voting, participating in party organiza- 
tions, performing jury duty, discussing political issues publicly, campaign- 
ing for candidates, contributing to campaigns of candidates, lobbying, 
organizing political action groups, and running for and serving in public 
office. It also believes that local government units should be prevented 
from restricting the right of teachers to run for any elective office. 
Provisions should be made to enable educators to serve in public office 
without,curtailment of annual increments, tenure, retirement, or seniority 
rights, or to serve on jury duty without personal financial loss. 

Major decisions affecting schools and colleges are made by elected 
officials or their appointees. Therefore, the Association believes that it is 
the duty and responsibility of educators to involve themselves in the 
selection, election, and reelection of qualified, committed candidates who 
support goals that will provide quality education. (69, 81) 


G-2. The Right To Know 

The National Education Association recognizes that the survival of a 
constitutional representative democracy is inherently dependent upon an 
informed electorate. Open meeting and public disclosure laws are essential 
to permit the monitoring of governmental actions. 

The Association therefore commits itself to protect the right of its 
members, both as voters and as educators of future voters, to be informed 
by their government to the fullest extent on all domestic and foreign 
policy, duly observing obvious national security interests. (72) 


G-3. The Right to Vote 

The National Education Association recognizes the right to vote as a 
constitutional right which should be guaranteed to all people. The Associ- 
ee a urges support for the extension of the Voting Rights Act 
off 1965. (81) 


~4. One-Person—One-Vote 

The National Education Association believes that the principle of 
one-person—one-vote must apply at all levels of government, including 
the election of the President a che United States. 

The Association urges its affiliates to promote the ratification of the 
amendment to the U.S. Constitution that would provide for full represen- 
tation of the District of Columbia in the Congress of the United States. 

The Association affirms that the District of Columbia should enjoy the 
full privileges of home rule. It further believes that the concept of fiscal 
autonomy is consistent with this position and that the federal payment to 
mn District of Columbia should be based on an established formula. (69, 

) 


H. PROMOTE AND PROTECT HUMAN AND 
CIVIL RIGHTS 


H-1. Integration in the Public Schools 

The National Education Association believes it is imperative that full 

integration of the nation’s schools be effected. 

he Association recognizes that acceptable integration plans will 
include affirmative action programs and a variety of devices such as 
geographic realignment, pairing of schools, grade pairing, satellite, and 
magnet schools. Some arrangements may require busing of students in 
order to comply with established guidelines adhering to the letter and 
spirit of the law. 

The Association will assist its affiliates to assure that educators, par- 
ents, and students are involved in the development of plans designed to 
achieve integration. It urges state and fececsl queens to provide funds 
necessary to implement integration programs, including funds for student 
transportation. The Association also urges participation in citizen advi- 
sory committees consisting of teachers designated by the local education 
association; parents; and representatives of community organizations, 
business, clergy, and media, which :eflect the ethnic make-up of the 
community in developing, implementing, and evaluating student desegre- 
gation plans. 3 

The Association opposes any attempts to delay or impede implemen- 
tation of desecreovation orders. 


E-31. Right to Privacy 

The National Education Association believes that teachers should be 
guaranteed rights of privacy equivalent to those afforded students and 
parents under federal legislation. These rights must include— 

a. The right of access to materials in personnel files, which includes 
being provided a list of all records maintained by an educational 
institution; being able to inspect and review such records; obtain- 
ing copies of records, explanations, and interpretations of such 
records, and a record of past accesses 

b. The right of access to records, to respond to any record, and to 
challenge records through formal or informal hearings 

c. The right to provide or withhold consent on the release of such 
records, including the right to receive copies of released materials 
and to purge inaccurate, misleading, and distorted materials 

d. The right to notification and enforcement of these rights by educa- 
tional institutions. (75, 81) 


E-32. Educators and National Service 
The National Education Association believes that an educator whose 


_ career is interrupted because he/she is called to active service by the 


National Guard or the reserves, or who fulfills a statutory military obliga- 
tion, should be guaranteed reemployment and other benefits that would 
accrue if the educator continued in a position with the school system, such 
as continued tenure, salary increments, and service credit toward retire- 
ment. (75) 


E-33. Protection of Retirement System Assets and 
Earned Benefits 

The National Education Association believes that retirement system 
assets can be invested in all types of investments. Equal consideration 
should be given to probable income and probable safety of the capital. All 
rétirement benefits earned by teachers should under the law be payable to 
such teachers. Every effort should be made to maintain or improve 
existing retirement benefits. No person participating in a retirement 
system should be forced to accept any reduction in benefits below those in 
force at any time during the period of membership. The retirement 
benefits are earned and, therefore, inviolate. 

The Association is aware of incursions on retirement system assets by 
state and municipal governments. Such incursions involve either a misuse 
of assets or the failure to appropriate required funds to the system. Both 
practices result in increasing accrued liabilities, which reduces the financial 
soundness of the system and jeopardizes the security of teacher retirement 
benefits. The Association believes that these incursions on retirement 
systems can best be prevented by the passage of preventive federal and/or 
state legislation. 

The Association also believes that a retirement system should be 
exempt from federal regulations when its plan is in compliance with 
minimal standards prescribed by federal and state statutes. (76, 81) 


E-34. Save Harmless/Teacher Liability 

The National Education Association believes that whenever any civil 
action has been or shall be brought against any person holding any office, 
position, or employment under the jurisdiction of any board of education, 
including student teaching, for any act or omission arising out of and in the 
course of the performance of the duties of such office, position, employ- 
ment, or student teaching, the board shall defray all costs of defending such 
action, including reasonable counsel fees and expenses, together with costs 
of appeal, if any, and shall save harmless and protect such person from any 


financial loss resulting therefrom; and said board may arrange for and 


maintain appropriate insurance to cover all such damages, losses, and 
expenses. 

The Association also believes that should any criminal action be 
instituted against any such person for any such act or omission and should 
such proceeding be dismissed or result in a final disposition in favor of 
such person, the board of education shall reimburse that person for the * 
cost of defending such proceeding, including reasonable counsel fees an¢é 
expenses of the original hearing or trial and all appeals. (76, 79) 


E-eu. Wage VOMnrors 

The National Education Association deplores the rampant inflation 
that is eroding the living standards of Americans. Public employees in 
general, and teachers in particular have been especially victimized by 
inflation. 

The Association is opposed to: the imposition of any wage controls 
which freeze public employees in an inferior economic position; the 
elimination of programs that guarantee social and economic justice for the 
American people; and any anti-inflation program that increases unem- 
ployment. (79, 81) 


E-41. Stress on Teachers and Other School Personnel 

The National Education Association believes that the dynamics of our 
society and increased public demands on education have produced adverse 
and stressful classroom and school conditions. These conditions have led 
to increased emotional and physical disabilities among teachers and other 
school personnel. 

The Association urges its local affiliates, in cooperation with local 
school authorities, to develop stress management programs that will 
facilitate the recognition, prevention, and treatment of stress-related 
problems. 

The Association further urges that the harmful effects of stress on 
teachers and other school personnel be recognized, and it demands proce- 
dures that will ensure confidentiality and treatment without personal 
jeopardy. (79) 


E-42. Job Sharing 

The National Education Association supports the concept of voluntary 
job sharing as a means of providing a flexible employment opportunity to 
help mieet the varying needs of teachers. The Association believes there 
must be fair and equitable distribution of work between both job sharers in 
terms of the total number of hours of work and the workload and at least 
an equitable share of all employee fringe benefits. Further, the Association 
believes that both job sharers should be covered by collective bargaining in 
districts where teachers are covered by collective bargaining. (81) 


F. SECURE PROFESSIONAL AUTONOMY 


F-1. Professional Autonomy 

The National Education Association believes the profession must 
govern itself. The Association also believes that each state should have a 
professional standards board, with a majority of K-12 oe school class- 
room teachers. Professional standards boards should have the legal 
responsibility for determining policy and procedures for teacher certifica- 
tion, approval of teacher certification, approval of teacher preparation 
programs, recognition of national accreditation of preparation programs, 
and programs designed to improve teacher education. (69, 75) 


F-2. Accreditation of Teacher Preparation Institutions 

The National Education Association believes in the importance of 
national accreditation for all teacher preparation institutions and supports 
the concept that a single national nongovernmental agency perform this 
function. 

The national agency must be broadly representative of the teaching 
profession and the preprofession and must include students preparing to 
teach and equitable representation of K-12 teachers in all matters of policy 
and function. (69, 80) 


G. UNITE EDUCATORS FOR EFFECTIVE 
CITIZENSHIP 


G-1. The Educator as a Citizen 

The National Education Association believes that every educator has 
the right and obligation to be an informed and politically active citizen. It 
further believes that, as private citizens, educators have the right to 
express their personal viewpoints in public without fear of censorship or 


order to comply with established guidelines adhering to the letter and 
spirit of the law. 

The Association will assist its affiliates to assure that educators; par- 
ents, and students are involved in the development of plans designed to 
achieve integration, It urges state and fcarel npencies to provide funds 
necessary to implement integration programs, including funds for student 
transportation. The Association also urges participation in citizen advi- 
sory committees consisting of teachers nates by the local education 
association; parents; and representatives of community organizations, 
business, clergy, and media, which reflect the ethnic make-up of the 
community in developing, implementing, and evaluating student desegre- 
gation plans. 

The Association opposes any attempts to delay or impede implemen- 
tation of desegregation orders. 

The Association will continue to oppose vigorously the systematic 
displacement or demotion of minority, especially Black, teachers and 
administrators to achieve integration. It also opposes actions of boards of 
education to finance integration plans through reduction of school staff. In 
addition, the Association will oppose the capricious reassignment and 
displacement of Hispanic-American teachers and administrators because 
of desegregation and bilingual programs. (69, 81) 


H-2. Human Relations in the School 
The National Education Association believes that improved human 
relations is essential to the school environment. To improve human 
relations in schools, the Association calls for— 
a. School recruitment policies that will ensure culturally diverse cer- 
tificated and support staffs 
b. Appropriate classroom and other student-related activities 
c. The development of ways to improve police-community and 
student-police relations through the joint efforts of school, com- 
munity, and law enforcement agencies 
d. The reduction of the ratio of students to certificated staff; this 
reduction should be to the level teachers determine to be essential 
to improved learning 
e. The further development of continuing education programs to 
educate school and community personnel 
f The training of police in behavioral sciences, sociology, and human 
H-3. Martin Luther King Day 


relations. (72, 80) 

The National Education Association believes that the attention of the 
people of the nation should be focused on the importance of human 
relations during special activities at least one day each year. It recommends 
that state associations urge their governors to proclaim January 15 as 
“Martin Luther King, Jr., Day.” The Association calls upon the President 
of the United States to proclaim January 15 a national holiday. The 
Association encourages its affiliates and all school systems to plan obser- 
vances of this date that will promote goodwill among all persons. (69,75) 


H-4. Fair Housing 

The National Education Association believes that all citizens should be 
free to reside in the communities of their choice. Local affiliates should 
lead in breaking down barriers that limit this freedom. The Association 
opposes the lending practice of “redlining” and urges affiliates to work 
toward its elimination. (69, 76) 


H-5. Equal Opportunity for Women 
The National Education Association insists that all persons, regardless 


of sex, be given equal opportunity for employment, promotion, compensa- 


tion, including equal pay for comparable worth, and leadership in all 


~-activities. 


The Association supports the proposed Equal Rights Amendment to 
the U.S. Constitution, which states: “Equality of rights under the law shall 
not be denied or abridged by the United States or by any state on account of 
sex.” The Association urges its affiliates to support ratification of the 
amendment. It also supports the enactment and full funding of the 
Women's Education Equity Act. 
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The Association believes that the Equal Employment Opportunity 
Commission must have “cease and desist” authority to.act in all cases of 
discrimination based on race, creed, color, age, national origin, and sex, and 
supports the EEOC guidelines which state that sexual harassment is a 
form of sex discrimination. 

The Association urges governing boards and education associations to 
eliminate discriminatory practices against women in employment, pro- 
motion, and compensation. Personnel policies must include maternity 
leave; paternity leave; leave for adoption of a child; child-care leave; and 
professional leave, which encourages women to participate in professional 
growth experiences and to prepare for administrative and executive 
positions. 

The Association further urges professional associations at all levels to 
ee policies that ensure women equal access to elective, appointive, and 
staff positions. 

__ The Association urges the establishment of Women's Education Com- 
mittees in local and state associations as a vehicle for implementation of 
equal opportunity for women. 

The Association believes that sexism and sex discrimination must be 
eliminated from the curriculum. 

The Association endorses the use of nonsexist language by the united 
teaching organization. 

The Association supports the right of reproductive freedom for all 
women. The Association urges all branches of government to give high 
priority to making available all methods of family planning to women and 
men unable to take advantage of private facilities. (69, 81) 


H-6. Civil Rights 

The National Education Association is committed to the achievement 
of a totally integrated society and calls upon Americans to eliminate by 
statute and practice barriers of race, national origin, religion, sex, sexual 
orientation, age, handicap, and economic status that prevent some individ- 
uals, adult or juvenile, from exercising rights that are enjoyed by others, 
including liberties decreed in common law, the Constitution, and statutes 
of the United States. Civil order and obedience to the law must be ensured 
without abridgement of human and civil rights. Individuals, adult or 
juvenile, must be assured a speedy and fair judicial process with free legal 
counsel for those in need. To be effective citizens, individuals must be 
trained and aided in developing strategies and expertise that will enable 
them to operate effectively in a democratic society. (69, 80) 


H-7. Institutional Discrimination 

The National Education Association shall not participate in programs 
sponsored by any organization and/or its auxiliary that deny membership 
to certain segments of our society on the basis of race, creed, sex, or ethnic 
background when such denials are not related to the stated purposes of the 
organization, nor shall the Association utilize the facilities of such 
organizations. 

The Association urges its affiliates and members not presently holding 
membership in such organizations to discontinue any involvement with 
such organizations, and urges that its members not participate in, provide 
programs to, or join organizations utilizing exclusionary membership. 

The Association further urges its members now holding membership 
in such organizations to work actively from within for the total elimina- 
tion of such exclusionary clauses and to encourage their students to assess 
their relationship to such organizations. (74, 79) 


H-8. World Peace 

The National Education Association recognizes the interdependence 
of all peoples and urges that the United States make every effort to 
strengthen the United Nations to make it a more effective instrument for 
world peace. ; 

The Association supports the 1948 United Nations resolution relating 
to genocide and promotes the rights of all people by exposing the horrors 
of war, racism, and genocide. é 

The Association urges its affiliates and members to implement its 
commitment to world peace founded on genuine respect for and under- 
standing of individual and cultural diversity, and to develop programs, 
including the study of additional languages, which promote the ideals of 
peace, freedom, and human dignity. 

In addition, the Association supports the concept of a U.S, Academy of 


2. Truth in Testing 

The National Education Association believes that intelligence, apti- 
tude, and achievement tests have historically been used to differentiate 
rather than to measure performance and have, therefore, prevented equal 
educational opportunities for all students, particularly minorities, lower 
socioeconomic groups, and women. Contemporary research on the struc- 
ture of the intellect identifies multiple and varied mental operations and 
advances the significant premise that these operations can be taught, that 
intelligence is dynamic rather than fixed. 

The Association further believes that the truth-in-testing movement 
is an important step for bringing about long-needed test reform. There- 
fore, it urges all state affiliates to strive for passage of truth-in-testing 
legislation that includes a provision for each individual test taker to receive 
a copy of all test questions, scores, and rationale for correct answers. (80) 


H-13. Athletic Programs 

The National Education Association believes that at all educational 
levels female and male students must have equal opportunity to partici- 
pate in athletic programs. 


H-23. Protection from Sexual Assault 

The National Education Association supports efforts that will prevent 
and protect members of our society from becoming victims of sexual 
assault. Further, when such assault occurs, the Association supports fair 
and equitable treatment by health, hospital, and law enforcement agencies 
for sexual assault victims. Further, the Association recognizes and urges 
the rehabilitation of the assailant, and the protection of due process rights 
for both the victim and the assailant. (81) 


H-24. Vietnam Veterans 

The National Education Association believes that many Vietnam 
veterans are suffering physical, social, and psychological problems because 
of their involvement in an unpopular and highly technological war, the 
full effects of which are still not known. Therefore, the Association urges 
that federal and state legislation be enacted to increase benefits and 
programs for these veterans to meet their needs now and in the future. 
(81) 


|-25. The Holocaust 


The Association urges that athletic funds for phic neimesiwna The National Education Association believes that a way to prevent 


remuneration of staff must be equally allocated between female and male 
programs. (74) 


H-14. Invasion of Privacy 

The National Education Association is alarmed at the increasing 
surveillance of individual citizens by private and governmental agencies 
and school authorities. The cross-filing and interchange by private and 
governmental agencies of computerized information includes prejudicial 
reports on citizens, including students and teachers, descriptions and 
geographic locations of individuals who petition for redress of grievances, 
and of those who are involved in civil rights activities. 

The Association is opposed to such practices on the part of govern- 
mental and private agencies. It is committed to effect the immediate 


. cessation of such surveillance and elimination of information obtained 


thereby. (70, 75) 
H-15. Voting Requirements 


The National Education Association urges its affiliates to seek legisla- 
tion that will provide simplified absentee voting provisions for all elec- 
tions and uniform registration requirements without restrictive residency 

‘ovisions. (71, 74) 


-16. Sectarian Practices in the School Program 
The National Education Association believes that the constitutional 
provisions on the establishment of and the free exercise of religion in the 
First Amendment require that there be no sectarian practices in the public 
school program. 
The Association opposes the imposition of sectarian practices in the 
public school program and urges its affiliates to do the same. (78, 79) 


H-17. Abuse of the Elderly 

The National Education Association urges that attention be brought to 
the plight of the elderly and retired who suffer physical and mental abuse. 

The Association condemns those policies and practices tolerated at the 
state and federal levels that result in poor medical care, physical and 
mental abuse, excessive pharmaceutical charges, inadequate dietary pro- 
grams, deteriorating living quarters, and untrained staff for patients and 
residents of nursing and reurement homes. 

The Association also supports legislation and consumer education to 
eliminate the use of unethical techniques, scare tactics, and misrepresenta- 
tion to divest the retired and elderly of their financial resources. 

The Association urges it affiliates to join in political action to bring 
about legislative and administrative reform at the state and national levels. 
(78, 80) 


H-18. Human Rights 

The National Education Association believes that the governments of 
all nations must respect and protect the basic human and civil rights of 
every individual. The Association deplores the use of any action that limits 
or prohibits the free and responsible exercise of these rights. It calls on the 
world community of educators to lead in the effort to prevent any 


; 


events which have caused great human misery, such as the Holocaust, is to 
teach all children about the Holocaust not only as an historical event but 
also as a means of providing insight into how inhumanity of this magni- 
tude develops. The Association further believes that the Holocaust must 
be taught so that never again can doubt of its occurrence be raised and 
never again can like action occur. (81) 


|. OBTAIN FOR ITS MEMBERS THE 
BENEFITS OF AN INDEPENDENT, UNITED 
TEACHING PROFESSION 


1-1. Universal Teacher Rights 

The National Education Association supports the efforts of all Associ- 
ations of Educators in the world to secure basic rights for their members. 

The Association condemns all governments for their roles in any acts 
of injustice against their teachers and organizations and, thus, the children 
of those countries. 

The Association stands ready to help all Associations of Educators to 

btain their basic rights as listed in the NEA Resolutions. (81) 


I-2. Education in El Salvador 

The National Education Association supports the efforts of the 
National Association of Salvadorean Educators (ANDES) to secure basic 
democratic rights for its members—especially the right to organize, to 
bargain collectively, to strike and, above all, to teach without fear for their 
own physical security and moral integrity. ; 

The Association condemns the government of El Salvador for its role 
in the assassinations and other acts of violence and injustice against the 
people of El Salvador, especially its teachers and their organization and the 
children of that country. (81) 


1-3. Education in Guatemala : 

The National Education Association supports the teachers and stu- 
dents of Guatemala in their pursuit of academic freedom and quality 
education. The Association urges the federal government to deny all 
military and economic aid to Guatemala. (81) 


1-4, Strong Professional Associations : 

The National Education Association believes its status as an independ- — 
ent and professional organization is vital to its members and affiliates. 
This independence must be safeguarded in any alignments with other 
organizations. (74) 


1-5. Membership Participation in Associations 

The Natiqnal Education Association believes that every educator has 
the right and obligation to participate fully in the professional association. 
It also believes that school policies should provide release time without 
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The National Education Association recognizes the interdependence 
of all peoples and urges that the United States make every effort to 
strengthen the United Nations to make it a more effective instrument for 
world peace. 

The Association supports the 1948 United Nations resolution relating 
to genocide and promotes the rights of all people by exposing the horrors 
of war, racism, and genocide. . 

The Association urges its affiliates and members to implement its 
commitment to world peace founded on genuine respect for and under- 
standing of individual and cultural diversity, and to develop programs, 
including the study of additional languages, which promote the ideals of 
peace, freedom, and human dignity. 

In addition, the Association supports the concept of a U.S. Academy of 
Peace. The Academy would provide programs, training, and research data 
in developing peacemaking and conflict resolution skills; and would con- 
duct and provide for the publication and dissemination of information in 
this field. 

The Association believes the methods of 
methods of war and, in this nuclear age, may 
civilization. 

The Association urges that the nations of the world, through coopera- 
tive talks, develop treaties and disarmament agreements that reduce the 
danger of nuclear war and free resources for important domestic prob- 
lems. (73, 81) 


ace are superior to the 
basic to the survival of 


H-9. Federal Support for Public Welfare 

The National Education Association believes that the conditions 
which increase reliance on public welfare must be alleviated. It also 
believes that the costs and operation of public welfare should be assumed 
by the federal government and be based on standards of human dignity. 
(71, 79) 


H-10. Testing 
The National Education Association recognizes that testing of stu- 
dents, preschool through job entry, may be appropriate for such purposes 
as— ; 
a. Identifying learning needs x 
b. Recommending instructional activities 
c. Describing student progress. 
The Association opposes the use of tests that deny students full access 
to equal educational opportunities or that are used to evaluate teachers. 
The Association believes that standardized tests should not be admin- 
istered when they are— : 
Potentially damaging to a student's self-concept 
Biased 
Used as the only criterion for student placement 
Invalid, unreliable, or out-of date 
Used as a basis for the allocation of federal, state, or local funds 
Used by testing companies or publishers to promote their own 
financial interests at the expense of sound educational uses 
Used to compare individual schools 
Used in an exploitive manner by the media 
Used as the sole criterion for graduation or promotion 
, Inappropriate for the use intended 
Used as a criterion for the development of a state system of 
classification of schools and/or school systems. (78, 80) 
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H-11. Criterion-Referenced Tests 

The National Education Association believes that criterion-referenced 
tests are a viable alternative to standardized norm-referenced tests. Such 
tests should be designed to describe student performance based on care- 
fully developed curriculum. It is inappropriate to administer criterion- 
referenced tests that do not specifically measure instructional content. 

Staff, time, instructional materials, and other resources should be 
provided to assist students who experience difficulty achieving the desired 
criteria reflected by tests. (80) J 
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The Association also supports legislation and consumer education to 
eliminate the use of unethical techniques, scare tactics, and misrepresenta- 
tion to divest the retired and elderly of their financial resources. 
The Association urges it affiliates to join in political action to bring 
about legislative and administrative reform at the state and national levels. 
(78, 80) 


H-18. Human Rights 

The National Education Association believes that the governments of 
all nations must respect and protect the basic human and civil rights of 
every individual. The Association deplores the use of any action that limits 
or prohibits the free and responsible exercise of these rights. It calls on the 
world community of educators to lead in the effort to prevent any 
encroachment on basic civil and human rights, and urges the U.S. govern- 
ment to withhold any and all forms of military aid to governments that 
violate these rights. 

The Association deplores the taking of human life in the name of 
political statement and stands opposed to terrorism, piracy, or any like act 
that endangers human life. (77, 81) 


H-19. Elimination of Racial, Ethnic, and Religious 
Discrimination ; 

The National Education Association is committed to the elimination 
of racial, ethnic, and religious discrimination in all its forms. The Associa- 
tion therefore deplores the UN General Assembly action declaring Zion- 
ism a form of “racism and racial discrimination,” thereby making a direct 
threat against the state of Israel. The Association further condemns all 
subsequent actions that have the effect of excluding Israel from full 
participation in the UN. 

The Association urges the nations of the world to develop, through 
cooperative talks, treaties that guarantee the right of nations to coexist 
within safe and secure borders. It applauds the successful and continuing 
efforts of Egypt and Israel in accomplishing this vital goal in setting the 
example for peace in the Mideast. (76, 81) 


H-20. Minority Educators 

The National Education Association believes that multiracial teaching 
staffs are essential to the operation of nonsegregated schools. The Associ- 
ation deplores the current trend of diminishing numbers of minority 
educators. 

The Association urges local and state affiliates and 2 si ance 
governing bodies and agencies to work to increase the number of minority 
teachers and administrators to a percentage at least equal to, but not 
limited to, the percentage of the minority in the general population. The 
Association further urges the Department of Defense Schools to take 
positive steps to recruit minority educators effectively. (79, 81) 


H-21. Black Higher Education Institutions 

The National Education Association recognizes that historically Black 
institutions of higher education have played a vital role in helping Ameri- 
cans in their efforts toward building a truly pluralistic society. 

The Association urges its affiliates to be in the forefront of all efforts 
that seek to support, maintain, and promote these invaluable institutions, 
their programs, and their full participation in the mainstream of educa- 
tion. (80) 


Jf. Extremist Groups 


The National Education Association is concerned about the emergence 
and resurgence of extremist groups. : 

The Association strongly believes that our nation’s children must be 
educated to understand and respect cultural, ethnic, religious and other 


individual differences, the rights of others, and the importance of these to: 


a healthy pluralistic democracy. 

The Association condemns the philosophy and practices of extremist 
groups and their efforts to recruit young people in our schools, and it urges 
all its affiliates and members to oppose actively all such movements whose 
objectives are inimical to the ideals of the Association. (80) 


education. The Association urges the federal government to deny all 
military and economic aid to Guatemala. (81) 


1-4, Strong Professional Associations 

The National Education Association believes its status as an independ- 
ent and professional organization is vital to its members and affiliates. 
This independence must be safeguarded in any alignments with other 
organizations. (74) 


1-5. Membership Participation in Associations 

. The National Education Association believes that every educator has 
the right and obligation to participate fully in the professional association. 
It also believes that school policies should provide release time without 
loss of pay to educators fulfilling leadership responsibilities in profes- 
sional organizations or attending professional meetings. (69, 79) 


1-6. Minority Participation in Associations 

The National Education Association believes that at every phase of 
governance and on all decision-making levels of the united teaching 
organization there should be minority participation at least proportionate 
to the identified ethnic minority population of that geographic level. 

Ethnic minorities should be included as candidates for positions at all 
levels. The Association should promote minority participation in program 
development and should employ minorities and women in staff positions. 

The Association urges its affiliates to maintain the commitment to 
organizational policies and programs that promote the training and in- 
volyement of minorities at all levels of the organization. 

The Association believes that there is a need for systematic evaluation 
of minority participation at all levels every two years and that these 
figdings should be reported to the Representative Assembly. (72, 79) 


-7. Appointments by the President of the United States 

The National Education Association believes that the needs of all 
Americans for education of the highest quality demand that criteria for 
Presidential appointments in the field of education be based on significant 
accomplishments in the educational community. 

The Association requests that Presidential appointments of federal 
education officials be made only after screening and approval by a panel of 
professional educators Rif by the Association’s Board of Directors. 

XN 


(70, 80) PVE 


1-8. Retired Teacher Participation 

The National Education Association believes that the united teaching 
organization should ensure that retired teachers are afforded the oppor- 
tunity to gain input into association programs and activities at the 
national, state, and local levels. (76) 


1-9. Supporting Locals in Jeopardy 

The National Education Association believes that direct and imme- 
diate assistance should be afforded to those affiliates of the Association 
that exist within highly concentrated AFT, independent locals, or 
National Association of Professional Educators territories. The Associa- 
tion urges its affiliates to initiate and support programs which will 
strengthen and enhance the local organizational structure and promote 
membership growth within the Association. Continuous communications 
and interinvolvement of the local, state, and national bodies are keys to the 
success of the local affiliates in building solid professional organizations. 

The Association further urges that procedures be implemented to 
ensure members of its locals that are not the bargaining agent an effective 

ans of processing and resolving grievances. (76, 81) 


1710. High School Organizations for Future Teachers 
The National Education Association supports the concept of an organ- 
ization of high school students interested in the field of education as a 


profession, and urges its state affiliates to promote this concept. (80,81) 
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\) Through hours 
of parliamentary 
debate, some 
7,100 delegates to 
the 1981 Representative As- 
sembly set NEA policy for the 
calendar year that begins 
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they are introduced in state 
legislatures. 

© Urge NEA members not to 
accept employment in three 
districts where collective bar- 
gaining disputes have forced 
teachers to resign or be re- 
placed—Jordan, Utah: Marie- 


* Raise the suggested contri- 
bution to NEA’s political ac- 
tion arm (NEA-PAC) to at 
least $10 per member per 
year. 

® Urge all radio and televi- 
sion networks to delay pro- 
jection of national] electian 


* Support state associations 
in their fights against educa- 
tionally damaging tax initia- 


tivgs. 
Vfcondems the government 
f El Salvador for its role in 
the assassinations and other 
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® Reinforce the Association’s 
commitment to the concept of 
teacher centers and actively 
support those members who 
e involved in them. 

Urge the dismissal of U.S. 


Interior Secretary James 
Ley oe eee eS ae ee, © ees Ol ee) a ee 


INNEAPOLIS— 
Through hours 
of parliamentary 
debate, some 


V 


the 1981 Representative As- 


7,100 delegates to 


sembly set NEA policy for the 


calendar year that begins 
September 1. Key action 
items direct the Association 
to— 

© Oppose any requirement 
that “creationism” or so- 
called “creation science” be 
taught equally with evolution 
theories, and monitor bills 
requiring such teaching as 


they are introduced in state 
legislatures. 
© Urge NEA members not to 
accept employment in three 
districts where collective bar- 
gaining disputes have forced 
teachers to resign or be re- 
placed—Jordan, Utah; Marie- 
mont, Ohio; and Ravenna, 
hio. 
© Give highest priority to 
fighting the establishment of 
tuition tax credits. 
© Encourage NEA members 
and affiliates to support the 
sale of American-made goods 
and products. 


© Raise the suggested contri- 
bution to NEA’s political ac- 
tion arm (NEA-PAC) to at 
least $10 per member per 
year. 

© Urge all radio and televi- 
sion networks to delay pro- 
jection of national election 
results until all polls are 
closed. 

© Monitor and, where pos- 
sible, take legal action to 
combat distortions and mis- 
representations in the politi- 
cal campaigns already being 
waged against key congres- 
sional friends of education. 


© Support state associations 
in their fights against educa- 
tionally damaging tax initia- 


tives. 
Condemn the government 


fof El Salvador for its role in 
the assassinations and other 
acts of violence and injustice 
against members of the Na- 
tional Association of Salva- 
dorean Educators (ANDES). 
® Gather information about 
human rights violations and 
the status of teachers in Gua- 
temala, and report it to the 
Board of Directors for appro- 
priate action. 


® Reinforce the Association’s 
commitment to the concept of 
teacher centers and actively 
support those members who 
e involved in them. 

Urge the dismissal of U.S. 
Interior Secretary James 
Watt, charging him with “de- 
structive” policies on conser- 
vation. 

© Begin a continuing “tech- 
nology awareness campaign” 
to inform leaders, members, 
staff, and the general public 
about the complex issues of 
instructional technology. [J 


Workshops explore 
instructional issues 


MINNEAPOLIS—Kicking 
off this summer’s NEA annual 
meeting was a day-long in- 
structional issues conference 
where the focus was on tying 
teachers’ professional con- 
cerns to organizational know- 
how. 

The conference, titled 
“Teaching in the 80’s” and 
mandated by last year’s Rep- 
resentative Assembly, opened 
with a general session at 
which NEA Assistant Execu- 
tive Director Don Cameron, 
NEA Instruction and Profes- 

‘sional Development Director 
Sharon Robinson, and 1980 
Teacher of the Year Beverly 
Bimes set the tone. 

Bimes, a high school Eng- 
lish teacher in St. Louis, Mo., 
outlined the ““ABC’s of pro- 


fessionalism” : Accept the 
responsibility of becoming the 
real authority on education 
issues; Believe in ourselves as 
the heroes of our profession; 
and Control our destiny by 
creating our own themes and 
communicating them aggres- 
sively to counter the negative 
teacher image put forth by 
the media. 


ing ovation, the delegates 
broke into a dozen groups 
for teacher-helping-teacher 
workshops on such topics as 
mainstreaming, the parent- 
teacher conference, teacher 
centers, computer networks, 
human relations education, 
and reading in the content 
areas. [J 


Instructional issues workshop 
drew media attention as con- 
vention delegates played the 
role of secondary students in 
a lively discussion of the Ku 
Klux Klan, using new curricu- 
lum materials. 


New curriculum guide helps teachers 
After giving Bimes a stand- | CQUNter KKK appeal to students 


MINNEAPOLIS—Most 
heavily attended of the work- 
shops at the July 2 instruc- 
tional issues conference here 
was a session at which NEA 
released a new kit of lesson 
plans that secondary teachers 
can use to guide class discus- 
sions of racial bigotry and the 
resurgence of the Ku Klux 


Klan, neo-Nazis, and other 
extremist hate groups. 

The curriculum guide was 
developed by NEA, the Con- 
necticut Education Associa- 
tion, and the Council on Inter- 
racial Books for Children 
(CIBC). 

NEA-IPD will make the 
lesson plans available through 


special training workshops 
upon request from state 
affiliates. 

Copies of the 72-page 
guide, titled “Violence, the 
Ku Klux Klan, and the Strug- 
gle for Equality,” may be 
ordered for $4.95 each from 
CIBC, 1841 Broadway, New 
York, NY 10023. [1] 
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NEA honors achievements in human rights 


MINNEAPOLIS—Ten awards for 
outstanding achievement in the field 
of human relations were presented at 
the 15th annual NEA Human and 
Civil Rights Awards Dinner, held 
here July 5. 

For leadership in resolving social 
problems, particularly as they relate to 
persons of American Indian and Alas- 
ka Native heritage, Martha Yallup 
received the Leo Reano Memorial 
Award, Yallup is a member of the 
Yakima tribe, head of the Yakima de- 
partment of education, and chief 
school administrator for the Yakima 
Tribal School in Toppenish, Wash- 
ington. 

Idaho teacher and administrator 
Sonia B. Hunt received the George I. 
Sanchez Memorial Award—given for 
leadership in resolving social prob- 
lems, particularly as they relate to 
individuals of Hispanic American 
heritage. Hunt has devoted her pro- 
fessional career to bilingual-bicultural 
and migrant education. 

The H. Councill Trenholm Me- 
morial Awards for advancing inter- 
group understanding within the edu- 
cation profession were presented to E. 
Harper Johnson, assistant executive 
secretary of the Tennessee Education 
Association, and to Minneapolis 
teacher Sara Roberson. Terry Berge- 
son, a school counselor and chair of 
the NEA Women’s Caucus, received 
the Award for Creative Leadership in 
Women’s Rights. 

Two Rosena J. Willis Memorial 
Awards are presented annually to 


NEA affiliates that have outstanding 
human relations programs. This year’s 
winners were the Wisconsin Educa- 
tion Association Council’s Human 
Relations Committee and the Austin 
(Texas) Association of Teachers. 


Women’s rights award recipient Terry 
Bergeson coordinated the Washington 
Education Association’s efforts to 
bring a sex discrimination suit against 
300 school districts in the state. 


Bringing about the Colorado Fair 
Housing and Nondiscrimination Acts 
and revising the public accommoda- 
tions law were but two of the many 
achievements of Whitney M. Young 
Award winner James Reynolds. 


The Carter G. Woodson Memorial 
Award, presented by NEA and the 
Association for the Study of Afro- 
American Life and History to honor 
leadership and creativity in promoting 
Afro-American history month, went 


Arkansas civil rights activist Daisy 
Bates was honored for her commitment 
to desegregation—made despite grave 
personal danger to herself and her 
husband. 


Sonia Hunt, a consultant to the Migrant 
Education Resource Center in Nampa, 
Idaho, was honored with the George I. 
Sanchez Memorial Award. 


to Birdie Mackey Caldwell of Austin, 
Texas. An elementary school teacher 
and counselor for 26 years, she has 
brought an awareness of black history 
to Austin residents through her work 
in the city’s schools, libraries, and 
churches. 

For promoting equal employment 
in education, James F. Reynolds, for- 
merly director of Colorado’s Civil 
Rights Commission, received the 
Whitney M. Young, Jr., Memorial 
Award. 

The 1981 Committee on Human 
Relations’ Special Award was pre- 
sented to Daisy Bates, a community 


_leader in Little Rock, Arkansas. She 


achieved national recognition as the 
courageous woman who escorted nine 
black students into Little Rock’s Cen- 
tral High School during the violent 
1957 school desegregation crisis. [] 


Gene Duckworth, a professor at Delta 
College who represents Michigan on 
the NEA Board of Directors, received 
the Irvamae Applegate International 
Understanding Award for his zeal in 
promoting multicultural understanding. 
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Harper Johnson, assistant executive 
secretary of the Tennessee Education 
Association, and to Minneapolis 
teacher Sara Roberson. Terry Berge- 
son, a school counselor and chair of 
the NEA Women’s Caucus, received 
the Award for Creative Leadership in 
Women’s Rights. 

Two Rosena J. Willis Memorial 
Awards are presented annually to 


Bringing about the Colorado Fair 
Housing and Nondiscrimination Acts 
and revising the public accommoda- 
tions law were but two of the many 
achievements of Whitney M. Young 
Award winner James Reynolds. 


Education Resource Center in Nampa, 
Idaho, was honored with the George I. 
Sanchez Memorial Award. 


Sonia Hunt, a consultant to the Migrant 


Gene Duckworth, a professor at Delta 
College who represents Michigan on 
the NEA Board of Directors, received 
the Irvamae Applegate International 
Understanding Award for his zeal in 
promoting multicultural understanding. 


MINNEAPOLIS—Two pre-conven- 
tion conferences here this summer 
highlighted questions of concern to 
more than 150 women and 500 
minority NEA members. 

“Exploring Who We Are: Similari- 
ties and Differences” was the theme 


Reciting her poetry and that of other 
black poets, guest speaker Maya 
Angelou delighted those attending the 
third annual NEA minority issues 
conference. 


Minority and majority women explored 
the similarities and differences in their 
perceptions during intensive two-day 
women’s issues conference. 


Pre-convention conferences 
probe minority and women’s issues 


of the women’s issues conference. 
Minority and majority women worked 
in small homogeneous groups and in 
larger mixed groups to examine open- 
ly their perceptions of themselves and 
each other and to define ways that 
NEA and its affiliates can better serve 


their needs. 

Participants discussed such issues 
as growing up female, racial perspec- 
tives, women’s needs, coalition build- 
ing, and personal and organizational 
ramifications of sexism and racism. 

The conference was planned in con- 


sultation with NEA’s Special Commit- 
tee on Women’s Concerns. 

At the minority conference, the 
theme was “Ethnic Minority Involve- 
ment and Participation: Organiza- 
tional Challenge for the 80’s.” Con-- 
ferees focused their attention on 
NEA’s programs, budget, and policies. 

They also joined in a letter-writing 
campaign on behalf of extension of 
the Voting Rights Act of 1965, send- 
ing more than 600 letters to their sen- 
ators and congresspersons. 

Highlight of the conference was a 
luncheon speaker, poet Maya Ange- 
lou, best known for her book I Know 
Why the Caged Bird Sings. Unless 
teachers know the legacy of their an- 
cestors, Angelou said, they cannot 
help their students or themselves to 
survive and thrive. 

“It is imperative that you under- 
stand your ancestors’ great gifts—the 
oral and written literature—a litera- 
ture so real that it has stood the dis- 
tance of continents, oceans, races, 
places, and centuries,” she added. 
“One of their most wonderful gifts is 
survival with love, dignity, and hu- 
mor: + {2} 
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Competency testing 
goes on trial’ 


WASHINGTON, D.C.—Public 
school teachers joined with a total of 
57 university professors, legislators, 
school board members, parents, and 
other witnesses testifying on the 
effects of minimum competency test- 
ing during three days of “clarification 
hearings” here this summer. 

The hearings were sponsored by 
the National Institute of Education 
(NIE), the U.S. Department of Educa- 
tion’s research arm. They were an 
attempt to provide a public forum 
where opposing teams could present 
arguments and evidence for and 
against the controversial student 
assessment programs that have pro- 
liferated in recent years. 

Hearing officer was Barbara Jordan, 
former congresswoman from Texas. 


Minimum competency tests seek to 
determine whether a student has 
achieved a specific level of proficiency 
in either academic or life skills. Both 
“pro” and “con” teams agreed prior 
to the hearings that the results of such 
tests should not be used for evaluating 
teachers, allocating resources to 
schools, or making routine promo- 
tion/retention decisions. 

The more than 20 hours of hear- 
ings, therefore, focused on three areas 
of disagreement: the impact of mini- 
mum competency testing on students, 
on curriculum and teaching, and on 


public perceptions of educational 
quality, when such one-shot, multi- 
ple-choice tests are used to determine 
the award of a diploma or to identify 
students who need a remedial pro- 
gram. 


NEA supported the “con” team 
with advice and materials. NEA mem- 
bers from three states were called to 
the stand to explain teachers’ opposi- 
tion to the growing reliance on state- 
mandated competency tests. Florida 
Teaching Profession-NEA President 


‘John Myrick summed up Florida 


teachers’ overriding objection. 

“A minimum competency test by 
its basic nature labels some children 
as failures, and that is against every- 
thing that we stand for in education,” 
he stated. Myrick told of a Florida 
high school student who was ready to 
drop out after learning that he had 
failed his minimum competency test 
—'a test that said that he didn’t have 
the competencies to make it in life.” 


Henry Stevens, an eighth grade 
science teacher and president of the 
Camden City (N.J.) Education Asso- 
ciation, testified on the impact of New 
Jersey’s minimum competency pro- 
gram. “Teachers like to teach, but... 
now all they’re doing is coaching— 
coaching for exams,” he said. 

A Title I reading teacher from 


“I have a problem with using a standardized test as the only criterion in eval- 
uating a child’s promotability,” fourth grade teacher Kathleen Gilbert of Durham, 
N.C., testifies. Directing the questioning is George Madaus; hearing officer 
Barbara Jordan listens closely. 


Washington Township, N.J., Esther 
Lee, reported that emphasis on drilling 
remedial students to pass the mini- 
mum competency test has led toa 
concentration on “isolated subskills” 
needed for specific items, with little 
time left for reading materials relevant 
to individual student interests. 


“The scores have gone up, but that 
doesn’t necessarily mean the children 
are reading any better,” she explained. 
“They do not see what we are doing 
as relevant to their regular lives. As a 
result they see reading as punishment 
and they determine that’s something 
they don’t like to do and they are not 
going to do it.” 

Kathleen Gilbert, a fourth grade 


teacher in Durham, N.C., agreed that 
when so much importance is attached 
to a single test, it can begin to deter- 
mine the curriculum, with “frighten- 
ing implications.” The test’s focus on 
competencies that can be easily meas- 
ured by a computer “can mean that 
other equally important competencies 
—-problem solving, critical thinking, 
classification, writing—get neglect- 
ed,” she pointed out. 


The goal of the hearings was to 
inform and educate the public; there 
was no judge or jury to render a ver- 
dict. Television viewers will have a 
chance to see highlights of the hear- 
ings on PBS stations this fall (see 
story below). (] 


The more than 20 hours of hear- 
ings, therefore, focused on three areas 
of disagreement: the impact of mini- 
mum competency testing on students, 
on curriculum and teaching, and on 


Jersey’s minimum competency pro- 


gram. ‘Teachers like to teach, but. .. 
now all they’re doing is coaching— 
coaching for exams,” he said. 

A Title I reading teacher from 


result they see reading as punishment 


and they determine that’s something 
they don’t like to do and they are not 
going to do it.” 

Kathleen Gilbert, a fourth grade 


was no judge or jury to render a ver- 
dict. Television viewers will have a 
chance to see highlights of the hear- 
ings on PBS stations this fall (see 
story below). 


Bruce Davison stars as history teacher Burt Ross in “The Wave,” the chilling 
but thought-provoking story of a fictional American high school that creates its 
own Nazi-like cult. 


WASHINGTON, D.C.—NEA recom- 
mends the following television broad- 
casts to members, students, and their 
families in the weeks ahead: 


_ Feeling Free—PBS, Saturdays, 
4;:30-5 p.m. ET. Repeat of a highly 
acclaimed series exploring the inter- 
ests, humor, energy, and insights of a 
group of disabled children and their 
friends and guests. 


Life on the Mississippi—PBS, 
Monday, August 24, 8-10 p.m. ET. 
Repeat of a dramatization of Mark 
Twain’s youthful experiences as a 
riverboat pilot from Hannibal, Mis- 
souri. (An 8-page learning guide for 
this broadcast appeared in the No- 


vember-December 1980 issue of 
Today's Education, NEA’s magazine.) 


Mister Rogers Makes an Opera— 
PBS, Monday-Friday, August 24-28; 
check local schedules for airtimes. A 
special week of episodes ending with 
the fantasy opera for children, 
“Windstorm in Bubbleland.” 


Live from Lincoln Center: Tann- 
hauser from Bayreuth—PBS, Mon- 
day, September 7, 8-11:30 p.m. ET. 
Repeat of the first telecast of a com- 
plete opera from the Festspielhaus of 
the annual Wagner summer festival in 
Bayreuth, West Germany. 


Live from the Met—PBS, Wednes- 
day, September 30, 8-10:30 p.m. ET. 


The new Metropolitan Opera produc- 
tion of Verdi's “La Traviata,” video- 
taped live last March. James Levine 
conducts. 


Who’s Keeping Score?—PBS, four 
consecutive Thursdays beginning 
September 17, 8-9 p.m. ET. Mini- 
series examining the controversy over 
minimum competency testing. First 
hour is a documentary on existing 
competency testing programs in sev- 
eral states; the three succeeding seg- 
ments are edited versions of each day 
of the National Institute of Educa- 
tion’s recent hearings on the subject 
(see story elsewhere on this page). 


Teachers: 
views 
sought 


NEW YORK CITY—Children’s Tele- 
vision Workshop is trying to assess 
the impact that “The Electric Com- 
pany” has had after 10 years on the 
air. Questions which CTW would like 
teachers to address appeared in the 
August 3 issue of NEA NOW, a 
newsletter mailed to the presidents of 
all NEA local affiliates. 

Comments about “The Electric 
Company”—or requests for copies of 
the questions—should be sent to 
Edward L. Palmer, Vice-President/ 
Research, CTW, One Lincoln Plaza, 
New York, NY 10023. (] - 


The Wave—ABC, an evening in 
October, date and time to be an- 
nounced. The first “Afterschool Spe- 
cial” ever to be aired in prime time 
dramatizes a short story about a 
teaching experiment that gets out of 
hand and sweeps an entire school to 
the brink of spiritual holocaust. This 
is not a business-as-usual NEA televi- 
sion recommendation; many viewers 
will find “The Wave” highly disturb- 
ing. Further details about NEA’s rec- 
ommendation of this controversial 
special will appear in the next NEA 
Reporter. A teacher’s guide to the pro- 
gram appears in the fall issue of 
Teachers Guides to Television, avail- 
able for $2.75 from Teachers Guides 
to Television, 699 Madison Avenue, 
New York, NY 10021. 
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Refer to local listings for exact 
broadcast times in your area. (] 
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Court rulings 
boost female 
coaches’ 
struggle for 


equity 


WASHINGTON, D.C.—Two recent 
court decisions in lawsuits involving 
sex discrimination in employment 
should help female coaches in their 
continuing battle for equal treatment. 

A federal district court in West 
Virginia found last spring that coach- 
ing a girls’ team requires the same 
skill, effort, and expertise as coaching 
a boys’ team, and concluded that the 
Marshall County school board had 
violated the U.S. Constitution, Title 
VII of the 1964 Civil Rights Act, and 
the 1963 Equal Pay Act by not com- 
pensating girls’ coaches. 


The suit was filed by junior high 
school basketball coach Linda Burkey 
and financed by the NEA DuShane 
Fund. The court found that illegal dis- 
crimination continued even after the 
school district started paying girls’ 
coaches, since they still earned only 
half as much as boys’ coaches. Burkey 
was awarded back pay. 

Meanwhile, a Supreme Court deci- 
sion handed down in June—County 


of Washington, Oregon v. Gunther— 
may usher in a whole new era for 
those fighting pay discrimination. In 
the past, most successful suits in this 
area were based on the notion of equal 
pay for equal work in identical jobs. 
But this 5-4 decision makes clear that 
Title VII of the Civil Rights Act of 
1964 may in appropriate circum- 
stances provide protection against sex 
discrimination in wages beyond that 


afforded by the Equal Pay Act. 

The suit was filed by female prison 
guards who claimed that because of 
their sex, the county paid them less 
than male prison guards, whose jobs 
were similar but not identical. NEA 
joined a friend-of-the-court brief sup- 
porting the plaintiffs. 

“In the field of education, this de- 
cision has significant implications for 
Title VII claims involving alleged dis- 
crimination in the pay rates of male 
and female coaches,” says NEA 
Deputy Counsel David Rubin. “Under 
Gunther, a female coach will not be 
required to present the proof neces- 
sary to make out an Equal Pay Act 
claim. Rather, at least where a claim of 
disparate treatment is involved, in- 
tentional discrimination can be proved 
even if the jobs—a male baseball 
coach and a female softball coach, for 
example—are not substantially 
equal.” [J 
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..Dismissal overturned 


N.C. superior court affirms 
probationary teacher's rights 


BREVARD, N.C.—Jolene Prewit- 
Parker, a nontenured high school Eng- 
lish teacher here who was given no 
reason for her nonrenewal in the 
spring of 1979, has won her case in 
court. 

With the backing of the North 
Carolina Association of Educators 
(NCAE) and NEA, Prewit-Parker had 


The ruling sets an important prece- 
dent for all probationary teachers in 
the state. “This is a landmark decision 
that shows good teachers can’t be dis- 
missed at the whim of some school 
board,” said NCAE President John 
Wilson. “It should establish the fact 
that school boards do not have the 
right to act in an arbitrary and ca- 
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classroom because teaching is her first 
love. But in the meantime she is 
caught up in finding a publisher for 
her recently completed historical 
romance. 

She has only praise for the role of 
NCAE and NEA in her successful suit. 
“Without their support, I never would 
have had the guts to continue my 
fight,” she admits. [ 


Jolene Prewit-Parker’s first-person 
account of her dismissal, featured in 
the NEA Reporter /ast fall, drew an 
outpourina of supportive letters from 
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BREVARD, N.C.—Jolene Prewit- 
Parker, a nontenured high school Eng- 
lish teacher here who was given no 
reason for her nonrenewal in the 
spring of 1979, has won her case in 
court. 

With the backing of the North 
Carolina Association of Educators 
(NCAE) and NEA, Prewit-Parker had 
sued the school board—contending 
her unexplained dismissal at the end 
of her second year of teaching was 
arbitrary and capricious. Now a Tran- 
sylvania County superior court judge 
has agreed, ordered her reinstated, 
and awarded her two years’ back pay. 


_ Lhe ruling sets an important prece- 
dent for all probationary teachers in 
the state. “This is a landmark decision 
that shows good teachers can’t be dis- 
missed at the whim of some school 
board,” said NCAE President John 
Wilson. “It should establish the fact 
that school boards do not have the 
right to act in an arbitrary and ca- 
pricious manner when they are deal- 
ing with the lives and careers of fellow 
human beings.” 

Prewit-Parker holds'a master’s de- 
gree in English; her teaching ability 
had never been in question. She says 
she eventually intends to return to the 


INCAL and INES In her successful sult, 
“Without their support, I never would 
have had the guts to continue my 
fight,” she admits. [ 


Jolene Prewit-Parker’s first-person 
account of her dismissal, featured in 
the NEA Reporter /ast fall, drew an 
outpouring of supportive letters from 
NEA members around the country. 
What advice would she now give a 
nontenured teacher facing a similar 
ordeal? “Although it’s difficult, we 
must stand up for our rights. With con- 
fidence, with perseverance, we can 
win.” 
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NEA BOARD OF DIRECTORS ™ 


Nall 
ROLL-CALL VOTES Coleman 
Scott 
WASHINGTON, D.C.—Under a NAME STATE vote — Sullivan 
policy set by the NEA Board of Jones . 
Directors in 1975, roll-call votes Hodgkins Calif. Y Kuker-Kihl 
of the Board must be published in _‘Kuiper Calif. Y Gilmore 
the NEA Reporter. One such vote Logue Calif. Y —_Johnson-Taylor 
was taken at the July 3, 1981, Shaw Calif. Y Lopes 
Board meeting. Tinson Calif. Y Schutt 
Subject of roll-call vote: Vick Calif. Y Christian 
To approve for transmittal to the Bradshaw Colo. Y Davenport 
1981 Representative Assembly the Lansford Colo. i! Duckworth 
proposed NEA program budget for McLean-Waller Conn. Y Smith 
1981-82. (129 YES, 0 NO, 0 AB- Rossomando Conn Y Zook 
STAIN, 2 NOT VOTING, 0 Testerman Del. Y —_ Bauermeister 
ABSENT) Coluzzi D.C. Y Holman 
Key: Scott Fla. Y Newton 
“Y’—voted in favor Wilson Fla. Y Bradley 
‘NV’—vote not recorded on the Scott Ga. Y Keeling 
issue Wright Ga. Y Johnson 
‘**’_submitted statement on vote _Flento Hawaii Y Kaldahl 
st! 18 Mu — 
etterman 5 enis 
NAME STATE VOTE mack Ill. Y Blackburn 
Dotson Ala. Y  Mishler Ill. Y Gibson 
Jones Ala. Y Hanna Ind. Y Goldman 
Potter Alaska Y Miller Ind. Uy Graham 
Beachem Ariz. Y  Moudy Ind. Y Parish 
Guy Ariz. Y Halliburton lowa Y Smith 
Johnson Ark. Y Mitchell lowa Y Cleveland 
Curfman Calif. Y ‘Peterson Kans. Y **Washington 
Estrellas Calif. Y Steele Kans. Y Cummings 
_ Foglia Calif. Y Harvey Ky. Y Rader 


STATE VOTE NAME STATE 
Ky. Y Wilson N.C. 
La. Y Gallagher N. Dak. 
La. Y Abel Ohio 
Maine Y Dorsey Ohio 
Md. Ys Potts Ohio 
Md. Y = Savage Ohio 
Mass Y Willcox Ohio 
Mass Y ODyer Okla. 
Mass Y. Fulton Okla. 
Mass. Y __ Lawrence Ore. 
Mich. Y ‘Wiper Ore. 
Mich. Y Mosher ov 
Mich. Y ‘Farr Pa. 
Mich. Y —_— Huntley Pa. 
Mich. Y Mechlowitz Pa. 
Minn. Y Mitchell Pa. 
Minn Y — Wyland Pa. 
Minn NV del Valle P.R. 
Miss. Y Mello RI. 
Mo. Y Cooper S.C. 
Mont. Y Morgen S. Dak. 
Nebr. Y Akers Tenn. 
Nev. Y ‘Martin Tenn. 
N.H. Y Pike Tenn. 
NJ. Y Brock Texas 
NJ. Y Foster Texas 
NJ. Y Harrell Texas 
NJ. Ys Hilger Texas 
N.J. Y Hunt Texas 
N. Mex. Y Stacey Texas 
NY. Y Peterson Utah 
NY. NV Scott Vt. 
N.C. Y Coffey Va. 
N.C. Y Gant Va. 


VOTE 
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NAME STATE VOTE 
Nelson Va. Y 
Amos Wash. Y 
Horne Wash. Y 
Wahiquist Wash. Y 
Keeney W. Va. Y 
Lewandowski Wisc. Y 
Schleife Wisc. Y 
Stephenson Wisc. y 
Anderson Wyo. Y 
Benson At Large Y 
Masters At Large Y 
Sproul At Large HG 
Treibley At Large ¥ 
Bernat SNEA Y 
Cadow SNEA Y 
Duncan SNEA Y 
Bowser Ex. Com. Y 
Burse Ex. Com. Y 
Fujimori Ex. Com. Y 
Obermeyer Ex. Com. Y 
Owens Ex. Com. Y 
Woodard Ex. Com. Y 
Futrell Ex. Com. Y 
Freitag Ex. Com. Y 
McGuire Ex. Com. Y 


**Reginald Washington (N.Y.) submit- 
ted the following statement regarding his 
position on the issue: ‘I was unable to 
attend the meeting in time for the budget 
vote due to circumstances involving my 
hotel arrangements. I would like it re- 
corded that I would have voted in support 
of the budget.” 
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NEA AFFILIATES IN ACTION 


OHIO: OEA airs textbook 
deficiencies to show need 
for more state $$$ 


COLUMBUS—TIf students in Ohio 
were to believe what they read in their 
schoolbooks, they'd think that gaso- 
line costs 33 cents a gallon, that the 
United States has yet to land a man 
on the moon, and that interest rates 
are hovering around 51/2 percent. 

The age and inadequacy of public 
school textbooks in use across the 
state were brought to light recently by 
teachers who responded to an Ohio 
Education Association (OEA/NEA) 
textbook survey. The Association 
used its findings to show the legisla- 
ture and Ohio citizens an easy-to- 
understand consequence of inadequate 
school financing. 

“It is embarrassing that a state with 
Ohio’s ability to pay for quality edu- 
cation would allow school funding to 
deteriorate to the point where basic 
school textbooks are not even avail- 
able to some of our students,” says 
OEA President Nancy Luddeke. “And 
those that are available are sometimes 
so out of date that they are almost 
useless to the teacher and student.” 

The survey turned up plenty of 
examples of outdated materials. A 


-~ family life book used by high school 


students pictures teens in bobby 
socks, crew cuts, and poodle skirts. 

A bookkeeping text for grades 9-12 
describes net incomes in the $7,000 

to $9,000 range as “lucrative.” A 1964 
business education book still in use 


chased for my classes since 1968. We 
have paperbacks which are long worn 
out. Teacher replaces when possible 
on limited basis from his pocket. Once 
in a while students purchase replace- 
ment copies.” 

The OEA survey results have 
drawn press attention throughout the 
state. An editorial in the Columbus 
Dispatch is typical of the media re- 
sponse: ”. .. Shortages in school fund- 
ing must be addressed. The legisla- 
ture must do more than just talk about 
money problems. The public too must 
realize the schools need help. Or the 
education of children will be as inade- 
quate as the books.” 

With money still tight, how are 
Ohio teachers coping with the text- 
book nightmare? Many are using cre- 
ative solutions to help make the situa- 
tion tolerable. One teacher, for exam- 
ple, reports using her own money to 
buy books at garage and library sales; 
another coordinates.a gigantic fund- 
raising project each fall to raise money 
for supplies. Many try to get sample 
copies from textbook manufacturers. 

The survival technique mentioned 
most often, however, is preparing 
worksheets and handouts for stu- 
dents. But one frustrated teacher was 
a little disenchanted even with that 
approach. “I spend hours at home 
making dittos and worksheets,” she 
wrote, “and have even put together 
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NORTH DAKOTA: 
School dollars flowing, 
thanks to new oil tax 


BISMARCK—North Dakota is one 
of a handful of states having no diffi- 
culty funding public education and 
other services this fall—thanks to a 
state tax initiative approved by the 
voters last November. 

“Measure 6” imposes a 61/2 percent 
severance tax on oil produced here, 
with over half the resulting revenue 
earmarked for education. The state 
legislature recently approved a $423.6 
million biennial education budget—a 
huge increase over the last biennium’s 
appropriation. 

Teacher salaries here, ranked 45th 
in the nation, have gotten a boost as 
a result of Measure 6. North Dakota 
Education Association (NDEA/NEA) 
President Jerry Fornes says nego- 
tiated salary hikes in new contracts 
have averaged nearly 20 percent. 


“Since 50 percent of current education 


as other states: teaching positions 
were being cut and many districts 
were having difficulty raising mill 
levies. In March 1980, NDEA and 
NEA surveyed the state to pinpoint 
strategies that could be used to in- 
crease education funding. 

The survey results showed that 
raising taxes on the energy industry 
was a popular suggestion. (Although 
North Dakota is one of the top 15 oil- 
producing states, it has ranked near 
the bottom in tax revenue generated 
from the oil industry.) 

NDEA organized a coalition with 
farm and labor groups to gather sig- 
natures for the oil tax initiative, then 
campaigned to win voter approval. In 
an impressive victory over the power- 
ful oil lobby, Measure 6 passed by a 
healthy 57 percent margin. 

Under the state’s new education 


The survey turned up plenty of 
examples of outdated materials. A 
family life book used by high school 
students pictures teens in bobby 
socks, crew cuts, and poodle skirts. 

A bookkeeping text for grades 9-12 
describes net incomes in the $7,000 

to $9,000 range as “lucrative.” A 1964 
business education book still in use 
says a “reasonably expensive” home 
will sell for $12,000. 

The survey also revealed that many 


‘Ohio teachers have few or no books 


for their students to use. One teacher 
wrote, “No texts (have been) pur- 


copies from textbook manufacturers. 
The survival technique mentioned 
most often, however, is preparing 
worksheets and handouts for stu- 
dents. But one frustrated teacher was 
a little disenchanted even with that 
approach. “I spend hours at home 
making dittos and worksheets,” she 
wrote, “and have even put together 
my own health booklets for my stu- 
dents. I am then hassled because I 
use too much ditto paper. In the long 
run, I’m sure the textbooks would 
cost much less than the paper I must 


use.” [] 


appropriation. 

Teacher salaries here, ranked 45th 
in the nation, have gotten a boost as 
a result of Measure 6. North Dakota 
Education Association (NDEA/NEA) 
President Jerry Fornes says nego- 
tiated salary hikes in new contracts 
have averaged nearly 20 percent. 
“Since 50 percent of current education 
dollars have been spent on instruc- 
tional staff,” he notes, “it’s logical that 
half of the new money should go into 
salaries.”” 

Only 18 months ago, North Dakota 
was in the same dire financial straits 


from the oil industry.) 

NDEA organized a coalition with 
farm and labor groups to gather sig- 
natures for the oil tax initiative, then 
campaigned to win voter approval. In 
an impressive victory over the power- 
ful oil lobby, Measure 6 passed by a 
healthy 57 percent margin. 

Under the state’s new education 
budget, the amount earmarked for 
basic pupil aid will jump 47 percent in 
the first year and 64 percent in the 
second. North Dakota will now pro- 
vide—for the first time—full funding 
for public kindergarten. [] 


TEXAS: Fair dismissal law 
caps TSTA legislative gains 


AUSTIN—The Texas State Teachers 
Association (TSTA/NEA) recently 
completed one of its most successful 
legislative drives in years. Heading a 
long list of accomplishments, accord- 
ing to TSTA President Dora Scott, is 
passage of a due process/ fair dis- 
missal law—something TSTA has 
been seeking for 12 years. 

The new law mandates annual writ- 
ten evaluations for teachers and stipu- 
lates that they must receive copies of 
their job appraisals. Any school dis- 
trict wishing to nonrenew a teacher 
employed on a term contract must 
now give reasons for the decision— 
based on the evaluation. Teachers 
must be notified by April 1, and they 
are guaranteed the right to appeal. 

Prior to the law’s enactment, boards 
could simply allow teaching contracts 
to expire without explanation. Ninety 
percent of the state’s teaching staff are 
hired for one-year terms. 

President Scott characterizes the 


bill as “one of the most significant 
pieces of education legislation in the 
last decade.” It’s also the first job 
protection legislation ever passed in 
Texas, she adds. 

The fair dismissal bill received 
overwhelming support in both houses 
of the legislature as the result of mas- 
sive lobbying by some 400 TSTA 
contact team members. The effort was 
helped, Scott notes, by the fact that 
80 percent of the Association’s en- 
dorsed candidates for the legislature 
won their races last November. 

Also achieving passage in the re- 
cently concluded legislative session 
were TSTA-backed bills that will 
hike teacher pay by 26.6 percent over 
the next two years, raise certification 
standards for persons entering the 
teaching profession, improve the 
teacher retirement system, offer legal 
protection to student teachers, and 
expand bilingual programs in the 
elementary grades. [] 


From left, Phyllis Kittinger, chair of TSTA’s Legislative Committee, Dora Scott, 


TSTA president, and John Donaldson, chief Association lobbyist, react as 
Texas House of Representatives approves 26.6 percent pay raise for teachers. 
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No one has to tell you about the ever-shrinking buying power 
of the American dollar. Inflation may be a problem of na- 
tional proportions but it still affects each and every one of us 
in our daily lives. 


To help protect your family against the consequences of 
soaring inflation, you need life insurance more than ever 
before .. . and you may need more insurance than before. 
That’s why your Association has expanded the New Indepen- 
dent Educators (NIE) Life Insurance Plan to offer you up to 
$100,000* of financial security for your family. This increased 
coverage can give your family the extra buying power they’ll 
need should they have to adjust to life without you. 


After all, life insurance benefits mean money for food, 
clothing, mortgage payments, education and many other 
essentials of life for your survivors. Through your Associa- 
tion’s NIE Plan, you may be able to purchase up to $700,000 
of additional coverage*, regardless of any other type of in- 
surance you already have, even NEA plans. This is a decreas- 
ing group term life insurance plan, offering higher amounts 
of protection for those years when your family’s needs may 
be the greatest. And, despite inflation, this program is one of 
the few things that has never gone up in price! 


You should also think about life insurance protection for your 
children. With NIE, you can provide coverage for your depen- 
dent children which allows conversion to an individual policy 
at age 21 without a medical examination! 


How much life insurance you need may depend on how much 
protection you have now, when it was purchased, and your 
present life-style. Times are constantly changing, and you 
must remember that inflation affects more than the cost of 
food and clothing; it impacts the relative value of your life in- 
surance, too. For example, consider a $10,000 life insurance 
policy purchased in 1970. Today, its actual worth is only 
about half the original amount of protection (i.e., $5,000) 
when you consider what those dollars can buy today. In 1990, 
this same policy could be worth considerably less assuming 
inflation continues at its current upward trend. 


If you haven’t reviewed your life insurance coverage recently, 
now is a good time to think about purchasing or upgrading 
coverage with your Association's expanded NIE Life In- 
surance Plan... just to keep up with the times. 


For you... 

As an example, if you are under age 30, this plan can provide 
$10,000 of protection for $12 a year, $50,000 for $52 a year, 
and $100,000 for $102 a year. 


For your family... 

If you select coverage under Schedule 3 or above (see chart), 
you can take advantage of the optional spouse and 
dependent child(ren)’s coverage. Spouse coverage is equal to 
50% of the member's amount of insurance according to the 


date, and the overall plan remains in effect. 
If you leave the field of education or retire, you may still be 


eligible to continue your NIE Life Insurance Plan as long as 


you remain a member of NEA. 


Your eligible dependents are your spouse (except in the case 
of divorce or annulment) and unmarried children between 14 
days and 21 years of age who are not members of the military 
service. Stepchildren, foster and legally adopted children 
who depend upon you for support, may be included. If both 
husband and wife are insured under this plan as members, 
they are ineligible for dependent spouse coverage and only 
one of them may cover children as eligible dependents. 


Once you have dependents insurance for your children, each 
additional child automatically becomes insured 14 days after 
birth. No notification of birth is necessary. A dependent’s 
coverage terminates when the dependent no longer meets 
eligibility requirements, the necessary contributions are not 
made when required, or the member's coverage terminates. 


No medical exam—The underwriter does not require a pre- 
enrollment physical examination, although you must be able 
to certify that the answers are “yes” to certain health 
statements on the enrollment form. If you cannot certify 
“yes” to the health statements, coverage may still be avail- 
able and you should mark the appropriate box to receive a 
more detailed enrollment form. Your statements and answers 
on the enrollment form, if acceptable to the underwriter, are 
the basis for providing coverage under the program. 


ing group term life insurance plan, offering higher amounts 
of protection for those years when your family’s needs may 
be the greatest. And, despite inflation, this program is one of 
the few things that has never gone up in price! 


For your spouse and children — 
a very important option for 
very important people. 


Now, you can take advantage of these same reasonable NIE 
group rates to provide this kind of protection for your eligible 
family members, too. That’s important, because whether a 
professional or a home-maker, your spouse affects your 
family’s financial security. If something should happen to 
either one of you, just think about the possible loss of in- 
come, basic living expenses, the cost of child care and run- 
ning a household—to name but a few of the financial conse- 
quences which could severely affect your family’s current 
and future life-style. With today’s inflation and tomorrow’s 
prices, you'll realize that your spouse may need life in- 
surance protection just as much as you do. 


*Amounts vary by age and the schedule you select. 
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coverage with your Association’s expanded NIE Life In- 
surance Plan... just to keep up with the times. 


-For you... 

As an example, if you are under age 30, this plan can provide 
$10,000 of protection for $12 a year, $50,000 for $52 a year, 
and $100,000 for $102 a year. 


For your family... 

If you select coverage under Schedule 3 or above (see chart), 
you can take advantage of the optional spouse and 
dependent child(ren)’s coverage. Spouse coverage is equal to 
50% of the member's amount of insurance according to the 
schedule selected. Dependent child(ren) are covered for the 
amount shown for each schedule. Regardless of how many 
children you insure, your contribution remains the same. 


Who is eligible? 


Protection under the NIE Life Insurance Plan is available to 
all active, educational support, life, student or staff NEA 
members in good standing. Members currently insured under 
NEA Life Insurance Plans A, B, C, C+, S or Independent 
Educators are also eligible to apply for this additional 
coverage. Coverage continues as long as you remain eligible, 
make the required contribution within two months of the due 


$ 85.00 m 
42,50 s 
9.00 d 
$139.00 m 
69.50 s 
9.00 d 


$211.00 m 
105.50 s 
9.00 d 


$187.00 m |$ 
93.50 s 
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should know about NIE. 


No medical exam—The underwriter does not require a pre- 
enrollment physical examination, although you must be able 
to certify that the answers are “yes” to certain health 
statements on the enrollment form. If you cannot certify 
“yes” to the health statements, coverage may still be avail- 
able and you should mark the appropriate box to receive a 
more detailed enrollment form. Your statements and answers 
on the enrollment form, if acceptable to the underwriter, are 
the basis for providing coverage under the program. 


Continuance of insurance during total disability—at no 
cost—|f, as an insured member, you become totally disabled 
before age 60 and remain so disabled for at least six months, 
your member coverage will remain in effect in accordance 
with the schedule under which you are insured, for the entire 
period of total disability at no cost to you. Proof of disability 
must be furnished as required. Should you die during the first 
12 months of such disability, your insurance will be paid even 
if you have not furnished proof of disability or if contribu- 
tions were not continued. 


To be considered totally disabled, you must be unable to per- 
form any and every duty pertaining to your occupation and 
not engaged in any gainful work. However, after the 30th 
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month of such disability, you must be unable to engage in 
any occupation for which you are reasonably fitted by educa- 
tion, training or experience, and not engaged in any gainful 
work. 


Conversion rights—Should you become ineligible under the 
plan, you are guaranteed the opportunity to convert within 
two calendar months to one of a number of Prudential in- 
dividual policies, without furnishing evidence of good health. 
If you die during this two-month period, your insurance will 
be paid whether or not you have applied for an individual 
policy. Arrangements may also be made to convert each ter- 
minating dependent’s insurance to individual policies under 
similar conditions. 


Your beneficiary— You may choose any beneficiary to receive 
the proceeds from your life insurance, and you may change 
your beneficiary at any time. If a covered dependent dies, 
benefits will be paid to the insured member if living, other- 
wise to the dependent’s estate. 


The underwriter—Through the NEA Life insurance Plans, 
unified members have enjoyed reliable term life insurance 
protection at reasonable cost since 1961. The NIE Plan is 
underwritten by The Prudential Insurance Company of 
America, known for quality service and financial responsibili- 
ty for over a century. The NEA Insurance Plans are ad- 
ministered by the NEA Members Insurance Trust. 


Effective date—NIE Insurance for yourself and your eligible 
dependents becomes effective on the first day of the month 
following: (1) receipt of your enrollment form with the initial 
semiannual contribution and (2) approval of your enrollment 
form by The Prudential Insurance Company of America. 


When you're planning for 


tomorrow... 


Consider today’s steadily rising costs. Then compare the 
costs and benefits of your Association’s New Independent 
Educators Life Insurance Plan with any other now available. 
We think you'll find the NIE to be the plan you need to keep 
up with the changing times. 


To enroll, complete the enclosed enrollment form. Then just 
mail with your initial semiannual contribution as indicated in 
the Plan Schedule you select to: 

NEA Life Insurance 

P.O. Box 433 

Fort Washington, Pennsylvania 19034 
{f you wish to enroll for additional coverage, check the appro- 
priate box on the enrollment form, and mail in the enclosed 
envelope. You will be sent the appropriate enrollment form. 


Upon acceptance, your insurance certificate will be 
forwarded by mail. If you are in any way dissatisfied with this 
certificate. vou may return it up to 14 davs after receipt to 


New Independent Educators Life Insurance Plan R981 
With Optional Dependents Coverage 


ENROLLMENT FORM 
NATIONAL EDUCATION ASSOCIATION LIFE INSURANCE 


1. NAME 
Last First Middle 
2. RESIDENCE 
Number Street 
City State Zip Code 
. SEX QO Male OO Female 
Month Date Year 


. BENEFICIARY (example: mary A. Doe, Not Mrs. John Doe) 


3 
4. DATE OF BIRTH 
5 
6 


First Name Middle initial Last Name Relationship 
» |!am already insured under the NEA Insurance Plans 
PLAN 
IDENTIFICATION NUMBER 


O 1am not insured under the NEA Insurance Pians 


rs Please enroll me (and my eligible dependents, if indicated) in the New Independent Educators Life Insurance Plan. 
Total coverage under the New Independent Educators Life Insurance Plan is limited to the amounts shown in 
Schedule 10. (Includes new and any current amounts you have). CHECK APPLICABLE BOXES. 


OO Check here if enrolling for NIE coverage for the first time and complete chart below: 
(CHECK COVERAGE DESIRED): 


Semiannual 
Contribution 


O Member Coverage Schedule ___ Member's Age ___ m 
0 with Spouse Coverage 
OO with Dependent Child(ren) 


Coverage 


Note: Dependents’ coverage may be 
selected only under the schedule 
selected for member coverage 


TOTAL ig 


CONTRIBUTION 
Please make check payable to NEA Insurance for this amount 
Example: Your current NiE member coverage is $40,000. 
You wish to add $30,000 coverage on yourself and have 
your spouse's coverage at $35,000 (one-half of the new 
$70,000 member coverage) and your dependent child(ren) 
coverage at $7,000. 
1 certify that | am currently an active, educational support, life, student or staff member in good standing of the 
National Education Association. 


Name of State Association 


0 Check here if you want additional NIE Coverage 
with spouse and/or dependent child(ren) coverage, 
if desired. The appropriate application will be sent 
to you for completion. Send no payment now. 


i. Name of Local Association 
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the Plan Schedule you select to: 
NEA Life Insurance 
P.O. Box 433 
Fort Washington, Pennsylvania 19034 
7 If you wish to enroll for additional coverage, check the appro- 
priate box on the enroliment form, and mail in the enclosed 
» envelope. You will be sent the appropriate enrollment form. 


“ Upon acceptance, your insurance certificate will be 
forwarded by mail. If you are in any way dissatisfied with this 
certificate, you may return it up to 14 days after receipt to 
cancel coverage and receive a full refund of your initial semi- 
annual contribution. 


Underwritten by: 


(® Prudential 


The Prudential Insurance Company of America 
Licensed in aij states 

j Principal offices in Newark, New Jersey 

; 


IFIED 
NEA....working for you 


Calculating contributions . . . an example. : 


1 am 43 years old and wouid like to buy 
$40,000 worth of NIE Life insurance for 
myself. | would also like to insure my 
. Spouse and three children. How much 
would my semiannual contribution be? 
At age 43, $40,000 of member coverage is 
Schedule 4. 
Contribution for member is 
Contribution for spouse is $28: 
Contribution for all childrenis .... $ 6.00 


Total semiannual contribution is . . $91.50 


Remember, all contributions are based 
on the attained age of the member to 
be insured. 


hg ln wid Daal Se Se ee 


with spouse andlor dependent child(ren) coverage, You wish to add $30, 000. coverage on yourself and have 
if desired. The appropriate application will be sent your spouse’s coverage at $35,000 (one-half of the new 
to you for completion. Send no payment now. $70,000 member coverage) and your dependent child(ren) 
: coverage at $7,000. 
{ certify that | am currently an active, educational support, life, student or staff member in good standing of the 
National Education Association. 


Name of State Association 
Name of Local Association 


I certify by signing below that | can answer “yes” to the following statements. 

OCheckhere if unableto answer “yes” to any of the statements below, and wewill forward youamoredetailedapplication. 

1.1 am now physically able to perform all the duties of my occupation, and | am working on a full-time basis (except stu- 
dent members). If applying for dependents life insurance, I certify that they are presently not hospital or houseconfined. 

2. During the last five years, | (or my dependents, if applying for dependents’ life insurance) have never had or been 
treated by a doctor or other licensed practitioner for any known condition of the heart or other circulatory disorder, 
cancer, tumor or diabetes. 

3. During the last five months, | (or my dependents, if applying for dependents’ life insurance) have not been confined i in 
a hospital or other institution due to illness for more than five days. 
IF APPLYING FOR COVERAGE UNDER SCHEDULES SIX THROUGH TEN, 
1 FURTHER CERTIFY THAT: © 

4. During the last five years, | {or my dependents, if applying for dependents’ life insurance) have never had or been treated 
bya doctor or other licensed practitioner for any known mental or nervous disorder or condition of the digestive system. 

5.1 (or my dependents, if applying for dependents’ life insurance) have never been declined for life insurance or had the 
amount reduced. 

6. My weight and that of my spouse if applying for dependents’ coverage, falls within the indicated range for height as 
shown below: 


Less than 5 ft. 80 Ibs. to 150 Ibs. 


5 ft. Oin. to 5 ft. 6 in. 95 Ibs. to 180 Ibs. 
5 ft. 7 in. to6 ft. Oin. 115 Ibs. to 210 Ibs. 
Over 6 ft. 140 Ibs. to 240 Ibs. 


| declare that the statements contained herein are true and understand that, if acceptable to The Prudential 
Insurance Company of America, they are the basis on which life insurance is provided under the group policy(ies) 
issued by Prudential to the NEA Members Insurance Trust. 


Date signed 

Member’s Signature _____—————CCCSS—CCSC Spouse’ Sig*nttrr'e@ 

For office use only: GRP 79379-1 ED 9-811. E. 
Plap Code 3 Oe 

El Date Is Art 
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/GNV VN NOAGNY VAN NOA GNY VAN NOA GNY VAN POA GNV 
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IWNOISSIIONd WNOISSAIOYd VAN TYNOISSAIOUd IWNOISGIIOWd 
VIN INSYAMOd 1NAYIMOd 1NSAYSMOd 1NSYAMOd INSYAMOd VAN 
GNOWd GNOWd GNOYd GNOYd GNOYd GNOYd GNOWd flOwd 
GNOWd WWNOISSSSOYNd NOAGNY VAN TWNOISSSSOYd CONG & 
VIN GNOWd WASYIMOd TIWNOISSSAOYd 1NSYAMOd GNOWd VAN 
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